10US=D U 2553
ANNUAL REPORT&L. 015

BMTA

Bangkok Mass Transit Authority

OLANISYUALLDABUNSLINW
Bangkok Mass Transit Authority



e, '-il_'l,'_ " L aw

ll" '--f el T ] Ill. . ——

Bangkok Mass Transit Authority




S'mmuUs:mU 2558
ANNUAL REPORTL. 015

OLAMISYUADIIOABUNSINW
Bangkok Mass Transit Authority



04
08

09
09

10

12
12

a1suny

Us:00nnuiduun vaun.

BMTA History
3&enAU/Msho/wusio

Vision/Duty and Responsibility/Mission

d0nUs:adAYOLHUOEOU
Objectives

[UpTalatd]
Goals

IusulsuNeoOWIioRU/MASTY
AidcioovAMSyUELUIABUNSDINW
Statement of Direction for Shareholders
in the Government Sector of the
Bangkok Mass Transit Authority

UsinnAoms/anunu:msus:nounoms
Type of Operation and Business characteristics

Bo Usinnssiio amunav InsAwri Insans
la:dagoumsiioriuvooddynna _
AspdannofioRulagasoaviciSosa: 25 Julu
Name, Type of Business, Location,

Telephone Number, Facimile and Shareholding
Percentage That the State Enterprise Directly
Holds 25% and Up

anmu:N1oNsivu
Financial status

Ons1douMOYMSIoU
Financial ratio

Updenowans:nurkdncionoms
Main Factors Affecting the BMTA Business

‘CONTENTS

B-80810

ma:aanhnssulia:iudliuiuanna
Industry Situation and Future Prospects

luoluuMmsihusSMsiiawulnsomsiuowna
Trend of Services and Future Projects

InsoasvovAMsyUEDUSABUNSDINW

Organizational Structure of
Bangkok Mass Transit Authority

ANU:NSSUNMISUSHISNDMS
ovAMsyuaLuoasunsoinw U 2558
BMTA’s Board of Directors 2015
swBonru:WUSMS
OOAMSYUEDOABUNSDINW

BMTA’s Management Team

o0s1Mav
WUNDIUODAMSYUADIIOALUNSDINW
Bangkok Mass Transit Authority Manpower

msavnuRahAnudDRUUIA:OLNAQ
Current and Future Important Investments



45

46

48
50
55
57

61

wamsaIduDUYOLOOAMS
UouUs:unru 2558
Outcome of Operations

for Fiscal year 2015

IJSauinauwanisaiduoiuauigusn
Comparison of Bus Operations

un3IAS1:KMYNMISIdU
Financial Analysis

MSUSKISDOMSOVANS
Organizational Management

n’]SC]SOOﬁOUﬂ’]EﬂU
Internal Audit

I'T]Sd']lL_JUD']Uﬁ:llaODﬂO']US-_UWQbOUCiOfTDﬂU
Implementation of Actions
on Corporate Social Responsibility (CSR)

ulauemsmiuQianomsia
YODODAMSYUEDUIABUNSOINW

Good Corporate Governance Policy
of the Bangkok Mass Transit Authority

TﬂSDaS‘-TDUO\)ﬂfUIﬂSSUI'nS
IAa:ANUSUWQLBOUYOLANU:NSSUNS
The Structure of the Board

and lts Responsibility

ulsunana:iuomounua
Policy and implementation approach

UNUINANU:NSSIUMISUSKISNDNISODANTS
Role of the BMTA Board of Directors

ulsunarruaAaouinuia:sga:Idea
ACOOUINUYODANUNSSIUNMISUSKHISNDNS
ooﬁmsau&iouoauuns,mnw

Policy and Details on Remuneration of
the BMTA Board of Directors

ANCDUINUUOOWUSHNS
Remuneration of the Executives

SH08UODAMSUUADLOABUNSODINW
Sdospwdalgomowauslasu w.A. 2553
Regulations of the Bangkok Mass Transit
Authority on Conflict of Inferest Year 2010
(B.E. 2553)

SIEOUYOLANU:NSSUMS
asovaoulusplantino
Audit Committee’s Report

SIOYOOWEOUUNIB
Auditor’s Report




’ mﬁmsmudqma‘nuﬂqqmw
dayanusgdIamnng

= i

Us:0annuIduunuon Jaun.

nanigsalagasdszamiglunzannaiuag
adenaufanm “saws” dnlahasFandemsy Gowa
ca X < Yo o w = o a
FOLNALNATUATILINIENNAINNAING TINTEENANA
USLATHY (WEaA  LAsEgyns) uEEaRamssawa
et wW.A. 2450 A9RNETNIULALE (NERTEAN) D9
dsegrhaseilyy whlllasannlidhainaslisonisarila
laignansoliannuazaanunglaaanslaifeane Aas
Tl we. 2456 WezennAusLATEY AsLFudganamslug
wiannulaaunlasisninausn lasvnsnaunave
Wasandsunusnpniddnan wazlaaenedunig
éj =2 1
Ilnaaudisunang Wszgluinainaan)

5 y
F1e97UtlszanTl 2558

O0AMSYUADIIOABUNSLINW (Ualn.)

Information on State Enterprises
Bangkok Mass Transit Authority (BMTA)

BMTA History

In the past, bus services in Bangkok were called
“Rot Mae”, which was presumably called after “Rua Mae/
Boat-Bus”. Originally, transport service was provided by
horse-drawn carriages from Yodsae bridge (Kasat Suk) to
Pratunam Sra Pathum, which was first introduced in 1907
by Phraya Phakdi Noraset (Lert Setthabutr). However,
the horse-drawn carriages were not fast and convenient
enough to serve the rising demand of the commuters. Later
in 1913, Phraya Phakdi Noraset modified his business,
changing the means of transportation. He brought Ford
motorcars in replacement of the horsedrawn carriages and

expanded the route to Bang Plu (Pratu Mai Talad Yod).
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The business of bus service rapidly expanded
when the government built Phra Phuttha Yodfa Bridge
on the occasion of Rattanakosin Bicentennial celebration
of 150 years (1932) in order to link the transportation
between Phra Nakorn and Thonburi. Later, in 1933 the
operation of the bus service came into being. A wealthy
Chinese businessman foresaw that this would grow into
a secure occupation that would earn high income. He
therefore founded Thannanakhon Transport Company
Limited to operate a bus line from Bang Lampu market to
Wong Wian Yai. Eventually, more investors came in and
numerous companies were founded. Apart from this, state
enterprises and government agency also ran bus route
such as Bangkok Municipality, Nonthaburi Municipality,
the Transport Company Limited, Express Transportation
Organization of Thailand, as well as 24 other private

companies making the total 28 at the time.
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After World War I, the government sold many transport trucks to the private sector, which were modified
to become buses for public transportation. The bus route was identified so as not to overlap with the tram route
and to allow competition. The government promulgated the Transportation Bill of 1954 in order to control and direct
public bus operators, setting up regulations for permission to operate buses. In the following period, bus services
were operated on some overlapping routes and competed for passengers. The services were also not of the same
standard. The open competition created traffic congestion because there were too many buses on the road than
necessary. The negative impact therefore fell on the service consumers, especially entrepreneurs who had to face to
higher expenses because of the rise in the oil prices in the market from 1973 onwards. The operators were not
able to increase the fare for bus rides to be in correspondence with the increasing price of gasoline and other

expenses. Many companies faced losses and were not able to provide quality services for the public. This was the

Q:)ackground which led to the creation of single bus operating service. W,
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operators into one entity called Mahanakhon Transport Company Limited which was a state enterprise in the form of a

In September 1975, When M.R. Kukrit Pramoj was Prime Minister, a Cabinet resolution combined all bus

“company limited” with the government holding 51 % share and the private sector holding 49 % share. However, the
creation of Mahanakhon Transport Company Limited at that time created certain legal problems in term of creating
a bus operating agency. Later, when M.R. Seni Pramoj became Prime Minister, a Royal Decree was issued to

create a state agency called the Bangkok Mass Transit Authority on 1 October 1976.
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@ Sustainable mass transportation, international
standard service, public accessibility, mass transportation

network link and environmental friendly.
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® To provide bus services for passengers in Bangkok
and 5 provinces nearby, namely, Nonthaburi, Pathum Thani,
Samut Prakan, Samut Songkhram and Nakhon Pathom;
To provide also other services related to all types of mass

transit.

wusno (Mission)
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® To develop the mass transportation service by bus
in Bangkok and greater metropolitan area in a sustainable
way, allowing people to access the service easily, rapidly,
economically and safely, including to improve bus route
and the management of bus transit system in accordance
to public mass transit system. To apply the management
method and modern technology in order to reduce cost
while being environmentally-friendly. To improve its structure
and management in order to accomplish the mission

efficiently.

’ & ..
F1e97UtlszanTl 2558



30NUS:A0AYODHLUEOU

1. INAWAUIAN YNNI BIBIANT IR ATNTD
ﬁﬁLﬁummwmiﬁﬂmﬁﬂﬁﬂgumﬂﬁwum RRERE
ANUIELIEURITTUIALATANTAARINAINABINT
2R9A517 ULl A BENTUTEANENIN LAZEINITONIN
paredlaluawan liifuniseianiaiy

d‘ s v s o [

2. welfuilylaseadne amsinas waznng
u?mﬁmmwmmﬂ‘ﬂﬁﬁlﬁ@ﬁi@miﬂﬁﬁﬁmmm?ﬁa
laatnatitsz@ninan

~ A v a

3. NALNNTAAINNAINITOLWNNT LT T YR
AIANT AN T T AT LN TULN AN RITE U LUUAINIATL
TunnsanwastiuinTreganfaN

Obijectives

1. To improve the organization’s efficiency
operations in order to follow its main mission according to
the law, to the government policy and to the public need
and self-contained in the future, not to be a burden to the
government sector.

2. To improve the organization’s structure, manpower
and management in order to follow its main mission
efficiently.

3.To increase its capabilities as service provider
to support the expansion of overall mass transit system

and to be environmentally friendly.
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Goals

1. To provide bus service for passengers in Bangkok
and nearby provinces to commute to work and carry out
normal daily life conveniently and safely.

2. To improve the service quality by providing
air-conditioned NGV buses to reduce pollution in Bangkok
and nearby provinces.

3. To improve and integrate the transportation
system by modifying some routes to possibly connect with
the other types of mass transport such as Metropolitan

Rapid Transit and BTS sky train and combined ticket.
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Statement of Directions for Shareholders in the Government Sector for the Bangkok Mass

Transit Authority
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The Ministry of Finance has coordinated with the
Committee to Draft the Memorandum (Sectoral), Ministry of
Transport as the supervisory agency and other related
agencies such as the Office of Transport and Traffic Policy
and Planning, National Economic and Social Development
Board, etc., to summarize the Statement of Directions : SODs
for the organization. This Statement will be used as the
guideline in managing state enterprises and identifying
points that the Bangkok Mass Transit Authority (BMTA)
should prioritize and execute, as well as to be used as
the guideline for setting indicators for the organization’s
performance evaluation in the future. The Statement of
Directions : SODs for shareholders in the Government

Sector are divided into 3 levels, as follows:

General Statement of Directions for State Enterprises
1. To be a tool for driving the country’s economic
and social strategy on the basis of efficiency and good

governance.



wuruletnadiuiuizisvnalusanauds

2. Wmmimm%qﬁugm WATITULNNTUUGN
FaalealassneuaznsliBnsWitimsg . atiuma
L3NNI TUAINIATULAZ NN ININUN T ULLAAEANE 1A
Pamnanuasnsalumsuteiuaenlssnd ez
LNUNAAIUTINUBINALENTL

v v o ala '3 '
wuulaLNeENRTUNIATT AR RIANTUURINIATY
NTUNN

ar Y A s v
3. WuwAnnwslEmMsuarUFuUuduNa
Ia11170329fUNT1EN8ATe9TTILIUA LUININTIN
wazunlaflogynianmeRuetnaiugdsson
41N SODs 11emu Linalianansautadlilgnig
dfuAnugdsssnnnngaay Aalanuuanannisuas
LUINNNTANHUIIUAIN SODs Fail

UANNITURZURINIINITANHUNUAIN SODs

R O

1. ﬂﬁ*uﬂqqmiu?‘mﬁmmimﬁﬂﬂﬁ@’%\lungﬁm
N17RuwazNNTILINNTUszanou TRz @nsnn

2. Anmdunusenisaiiuiasaneldlunis
dfulpemmelasanslviddszd@nsnin

3. ApvnsnlanansTdwasunna@an

LHUTEEZEND

1. Ufulaseafrannnslaenanunuinniny
AuLaganaINNTlsznaunis

Fa

crta;;\
L,
anca*:ting

LS

S$
3
&

UENCES

g discuss psycndlogical

?n’cmaﬂnm\ Blexible
\n’tcgn’dan

ive Yusiness
\ov2l proce:
:
3

Bangkok Mass Transit Authority (

Statement of Directions for State Enterprises in the
Transport Sector

2. To develop basic infrastructure and a transportation
system interconnected in a network that provides standard
services, to support mass transit, to develop logistics to
increase the country’s competitiveness, and to promote

the role and participation of the private sector.

Statement of Directions for Shareholders in the
Government Sector for the BMTA

3. To develop the quality of services and improve
routes to be able to respond to the expansion of the
transportation system as a whole and concretely solve
financial issues.

From the above SODs, in order to achieve concrete
implementation, the following principles and guidelines

were identified

Principles and Guidelines for Implementing the SODs

Short-term Plan

1. To Improve organizational management to
rehabilitate the financial situation and efficiently provide
services to the public

2. To Study the true investment costs per unit
to efficiently determine bus fares

3. To Procure buses that use alternative energy

Long-term Plan

1. To Improve organizational structure by separating

upervision role from the operation role

(
ANNUAL REPORT 2015 )
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Type of Operation and Business Characteristics

Type of Operation

The Bangkok Mass Transit Authority is a state enterprise in the public utility category under the Ministry of
Transportation, which was created under the Royal Decree establishing the Bangkok Mass Transit Authority in 1976
(announced on 19 October 1976).
Business Characteristics

1. Operate mass transportation of passengers in Bangkok and between Bangkok with the provinces of
Nakhon Pathom, Nonthaburi, Pathum Thani, Samut Prakan and Samut Sakhon

2. Operate other services related to or continuous from mass transportation services
Bo Usinnssi® amundo TnsAwri Insansiia:dadoumsiioRuvooiaunnansgdankio
fioRulasasodvIciSosa: 25 Jull

3o : DIANTTUFINIATUNTIUNN

Usziangsia ;. dsznaunsuudeyaraluaaniannamuasiazluuma

AOUTIRS : duneulun 131 QUUARUETIN T899 N, 10310

IV]%‘FI‘W‘VI : 0-2246-0339, 0-2246-0741-4 Call Center 1348

Tnsas : 0-2247-2189

WAulede : http://www.bmta.co.th

Aa LUZUNLTNNT 1348@bmta.co.th wizliulas webmaster@bmta.co.th

asAnsrnaRtaTungunmiiuigiaviadaiansenswanwan Inansensamnisadaiugiiou 100 wesdus

Name, Type of Business, Location, Telephone Number, Facsimile and Shareholding Percentage
That the State Enterprise Directly Holds 25% and Up

Name : Bangkok Mass Transit Authority

Type of Business : Provide mass transit in Bangkok and greater metropolitan area

Location : Head Office 131 Watthanatham Rd., Huaykwang, Bangkok 10310
Telephone : 0-2246-0339, 0-2246-0741-4 Call Center 1348

Facsimile : 0-2247-2189

Website : www.bmta.co.th

E-mail : Service advice 1348@bmta.co.th Website service webmaster@bmta.co.th

BMTA is a state enterprise under the Ministry of Transportation, the Ministry of Finance holds 100 % share.

’ [ 12 ]
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anmu:nmvnsiou / Financial status

UUE : AIULN

Unit : Million
Tlevlszuneu 7 Fiscal year
518115
ltem 2552 2553 2554 2555 2556 2557 2558
2009 2010 2011 2012 2013 2014 2015
Funsdson 5,093.64 7,673.29 9,020.63 7,871.85 7,502.39 7,645.64 8,000.06
Total assets e M Gk AUk O 1. »oUZ. ,640. ,000.
ViU
N 62,118.84 69,660.68 76,146.40 81,927.52 86,873.54 92,214.04 97,382.04
Total liabilities
VULATAIUTUYU

) . 11,47462 11,479.01 11,47356 11,473.10 11,472.69 11,472.35  11,449.17
Capital & Capital surplus

mls @avw) azax

Accumulated (oss) profit (68,499.82) (73,472.40) (78,599.33) (85,528.76) (90,843.84) (96,040.76) (100,831.16)

ATUVDIYY
Equity

?Wﬂiﬁ‘ﬂ’mﬂ’]?ﬁ’i U
Operating income

(57,025.20) (61,993.39) (67,125.77) (74,055.66) (79,371.16) (84.568.40) (89,381.98)

7,394.61 7,166.01 708480 685379 6,781.00 6,649.13 6,682.01

sellgaan @axldaun )
Total revenue 7,167.27 7,985.04 7,901.29 7,7154.86 7,489.89 7,798.25 8,062.53
(including others)

1 vV
ANlEANEITIN

9,468.31 12,957.62 13,02821 13,197.25 12,80497 1299516  12,852.93
Total expense

le 1
ABNLLEANE

Interest expense 2,266.37 2,323.36 224247 < 2663.02 2,/56.98  2,900.68 2,999.08

PIAVUENID

e (BO67.41) (497258) (512692) (5442.38) (531508 (519691)  (4,790.40)
EBTDA

(lalsaupanidaas |

T (137657) (238677) (261913 (266070) (50362 (2,15472) (2.45361)

(excluding interest
expense, depreciation)

1 Y
AlTaneILARR

Personnel expense 4,779.13 492083  5248.74 542528 497848  5242.88 5,270.30

Aunindvauien

2,485.74 3,238.57 3,682.96 472258  5,103.39 5,269.18 5,579.81
Current assets

=N =
MIRUVHUNITU

g 10,423.79 10,789.15 15678.02 16,84829 18554.09 15587.51 28,485.34
Current liability

[ 13 ] (
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oasaounomsiou / Financial ratio

2552
2009

ANldane T3/l AN 1 oo

Total expense/total revenue

Al e ARR/ATLTANETIN (%) 0.50
Personnel expense/total expense (%) '

Anantleans/snelagan (%) 0.9

Interest expense/total revenue (%)

ANMWARBINNNITINY BRTIEIU
Liquidity ratio current ratio
Runyuneu

(current assets/current liability)

EunindryuRawmiliaunia) 0.04
(current assets/current liability) '

ANNAINTTD LNV LS (%)
Profitability ratio (%)
angaaunlagns

Net profit margin

(Mlsgnsnamin/aenanagns)

(51.08)

(net profit after tax/net sales)

NUE 1 RIULN

Unit : Million
Flevuiszunn / Fiscal year

2553 2554 2555 2556 2557 2558

2010 2011 2012 2013 2014 2015
1.62 1.65 1.70 1.71 1.67 1.59
0.38 0.40 0.41 0.38 0.41 0.41
0.29 0.28 0.34 0.36 0.37 0.37
0.30 0.23 0.28 0.28 0.34 0.20
(62.27) (64.86) (70.18) (70.96) (66.64) (59.42)

’ [ 14 ]
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Bangkok Mass Transit Authority (

Main Factors Affecting the BMTA Business

Internal Factors

1. Accumulated liabilities and operational losses
resulting from the fact that BMTA is a public utility giving
services mainly to people with low to middle income. The bus
fare structure is fixed at the rates below actual costs
whereas operating costs are high, leading to continuous
losses. Such losses and accumulated liabilities also partly
resulted from bus fare collection being below the target.
Furthermore, BMTA originally did not have its starting fund
from the beginning of its establishment which causes its
lack of financial liquidity.

2. BMTA has a big organizational structure which
is also an aging society, having a specific bureaucratic
management style. The Cabinet resolution limits the number
of personnel, resulting in the organization’s inability to recruit
new employees to replace those who retired and its thus
becoming an ageing society. Though some knowledgeable
bus drivers and conductors had been chosen to work as
office staff, it was somehow mismatching, and thus resulted
in the organization lacking innovation and new ideas in
management, as well as customizing technology for work.

3. Inadequate service premises include office, bus
parking and maintenance spaces. BMTA possesses 8
service premises and has to rent 12 premises from other
state enterprises and the private sector. Parking spaces
rented from the public sector, in particular, cost rather
high prices and rental rates are usually increased upon
contract extension.

4. Poor condition of buses due to long service for
over 17 years results in breaking down of 320 buses per day
on average, leading to an inadequate number of buses
giving service during rush hours as well as decreasing in
rounds of service, mileage and also, income from bus

fares (particularly from air-conditioned buses).
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External Factors

1. Unfavourable operation environment for bus
operation due to traffic congestion and construction of
large-scale mass transit systems and tunnels for passing
under intersections, which unavoidably affected service
quality resulting from wide intervals of buses. Passengers
then turned to other types of public vehicles which are
more convenient and faster.

2. Competition from a large number of illegal
vehicles providing service on main roads (private (black and
white license plate) microbuses) and shuttles in sois (alleys)
causes traffic congestion because of their idling for
passengers at bus-stops and taking or dropping passengers
anywhere without regard to bus-stops. No concrete or
effective measures have been seriously taken to solve
the problem, which resulted in a decreased number of
passengers using BMTA buses.

3. Routes and operations are not systematic and
lack efficiency. The bus routes in Bangkok are planned
according to individual routes without considering them
as the overall picture and integrating them into a whole
system. The city is going to expand to its suburbs and
neighbouring areas, so the bus routes have to be adjusted
and expanded as well. The lack of proper city planning
and orderly monitoring, and supervising operators’
benefits, have resulted in repetitive and complex bus

routes in order to increase number of buses and also

many overlapping bus routes on the same road.

’ [ 16 ]
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Industry Situation and Future Prospects
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Bus Services for 2015

In fiscal year 2015, there was a total of 614,696
passengers who used the services of BMTA. This can be
divided into 197,657 passengers in air-conditioned buses,
162,116 passengers in regular buses and 254,923

passengers in free buses funded from the taxes.

L

1. The number of buses totaled 15,492 as follows :
- BMTA buses : 3,008 buses, or 24.84 percent.

T ¥

Of this number, there are 1,562 regular buses, 6,324
air-conditioned buses and 117 PBC vehicles

- Private joint buses : 12,484 buses, or 80.58
percent. Of this number, there are 3,809 big buses (24.54
percent), 1,014 minibuses (6.55 percent), 2,215 shuttles in
sois (14.30 percent), 5,312 air-conditioned microbuses

(84.29 percent) and 134 Suvarnnabhumi Airport connection

¢

microbuses (0.86 percent).
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Table 1 Number of buses and routes for 2015

AMUIUTD T 30 NUENaU 2558 / Number of buses as of 30 September 2015

UszLnngliusns ANUIUSD

Type of service Buses
70 UANN. 5008
BMTA buses ’
T0TINLTNNT (s01Uny) 3,809
Private joint buses (big bus) ’
T0NUTA 1014
Minibuses ’
TOLANASLUT B 9015
Shuttles in sois ’
soglasansliueinia £ a19
Air-conditioned microbuses ’
706 EONABYINEINALNUGITTH
Suvarnnabhumi Airport connection 134
microbuses

594 / Total 15,492

Fasaz ANUIULAUNNY Fasaz
Percentage Routes Percentage
19.42 115 24.84
24.59 95 20.52

6.55 42) =
14.30 104 22.46
34.29 142 30.67

0.86 7 1.51

100 463 100

UNLLUR : ALAT () ATUUAUNINTINFINALLAUNINI9s0sssNAuazsnlTuanA TagaslianAnsan

o o % Al Yo
ﬂU@ﬂuquL@uWﬁwﬂm‘Uﬂwm’]m

Note : Numbers in () indicate routes shared with regular and air-conditioned vehicles in normal traffic,

without counting authorized routes

2. [UIULEUNNIDLAEANTUTERINI9TINYN
Uszinnanuau 463 L@una wuailu

- LAUNNNNTALID TANN. AU 115 LEUNS

- LEUNNNIAUIOUTELANTUIINLEANT (0L10)
AMUIU 95 LEUN

- LAUNINNTAUTOLNAAN L UTRY (FONNIA 4)
MUY 104 LFUNY

- WU lALaNT (398305 CNG)
AUIU 142 LFUNY

- iunesngidensavinanniAtnugassun
AMUIU 7 LEUNNY

’ ..
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2. The total number of routes including all types
of buses is 463 routes, as follows :

- 115 routes for BMTA buses

- 95 routes for private joint buses

- 104 routes for shuttles in sois

- 142 routes for passenger microbuses (including
CNG microbuses)

- 7 routes for Suvarnnabhumi Airport connection

microbuses
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dpmasnauAlaansiianasin e NTR  1iatnan
vawnusolasssANF i TuAme Sy 3183 A
Tnelwiinsdulamifiiunnsinte s1uw 489 Au

Bangkok Mass Transit Authority (

When considering the proportion of passenger
bus route types in the Bangkok area, it is found that
air-conditioned microbuses take the highest share (30.67
percent), followed by BMTA buses (24.84 percent).

Currently, the government sector’s policy is the
conserve energy and fuel, as well as to decrease pollution.
The natural gas vehicle (NGV) project was therefore widely
supported for passenger vehicles.To support this government
policy, the BMTA embarked on a project to buy 3,183
natural gas vehicles to replace vehicles using diesel ail.

Initially, 489 vehicles were purchased.

al J ioy &/ gol v = [24 a @ g @
A1FI9N 2 EI']%"NLLﬂﬂﬂ‘iﬁu')u%‘ﬂiﬂﬂﬂ'ﬁ‘mﬁU’]NuﬂL‘ﬁﬂLL@%ﬂ"I‘ﬁﬁ‘iiN“ﬁ']ﬁlL‘iJuL%ﬂLW@\i

Table 2 Number of buses using diesel oil and natural gas as fuel

sziangluusnis
Type of service

70 UANN.
BMTA buses

IDTINLTNNT (T01U0Y)
Private joint buses (big bus)

TONUTTA
Minibuses

TOLANA L UTRE
Shuttles in sois

706 lneansiuennia
Air-conditioned microbuses

708 (TONABYINEINIALTUGITTONN
Suvarnnabhumi Airport connection microbuses

CRP R

AIUIUSD U 30 NUEANHU 2558
Buses as of 30 September 2015

o o 594
QAIUIUTD QATUIUTD
v ¥ o a v ev a Total
U unLta ldA a9 TNR
Buses using Buses using
diesel natural gas
2,543 465 3,008
- 3,809 3,809
- 1,014 1,014
1,702 513 2,215
5,312 5,3125
- 134 134
4,245 11,247 15,492
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Trend of Services and Future Projects

In large cities, the public usually travel by public
transportation, especially public buses because of its
expansive routes across the entire Bangkok area and its
vicinity. The routes are also connected to other modes of
transportation, such as the subway (MRT), BTS, airport
link and taxis. However, at present, there remain certain
issues with regard to service, such as the competition for
passengers, speeding, idling at bus stops for too long a
time, traffic congestion and worn-out buses using diesel oil
with over 20 years’ service, causing air pollution.

To solve these problems in the public bus system,
the Ministry of Transportation takes it as a policy to
encourage BMTA to use electric buses and install GPS
and common e-ticketing on public buses to gather data
and link the data with the control center for the most
effective management for the development of the
service and for better quality services. The organization’s

development plans projects are detailed as follows
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1. Electric Air-Conditioned Bus Project to save
oil fuel imported from abroad as well as reduce air pollution
because electricity is a kind of clean energy.

2. Project to develop E-ticketing to use with BMTA
vehicles to prepare for integration with the Common Ticket,
and the Common Fare Structure Project to use with other
modes of public transportation in the future, which will
also help prevent income losses.

3. Vehicle Tracking and Tracing Project to utilize
the GPS system in bus management to elevate the quality
and standard of services and be responsive to the needs of
the consumers in real time mode, as well as to prepare for

connectivity with other modes of public transportation.
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Bangkok Mass Transit Authority (

Organizational Structure of Bangkok Mass Transit Authority
Annex to Regulation No. 159
Dated 29 December 2009
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Police General Aek Angsananont
Chairperson

1 Feb. 1956 59 Years Old

Education Qualification

-Bachelor of Laws (1¥ Class Honours), Ramkhamhaeng University
-Thai Barrister at law

-Master of Laws, Chulalongkom University
Current Position/Working Experience
-Deputy Commissioner General

-Advisor of legal and Prosecution Affairs
-Assistant Commissioner General
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- Advance Management Program
Harvard University
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Mr. Damri Tancheewawong

Vice Chairperson
20 July 1953 62 Years Old

Education Qualification

-Bachelor of Engineering

(Electrical Engineering),

Chulalongkom University

-Advance Management Program

Harvard University

Current Position/Working Experience
-Advisor, President & CEO Office,

The Siam Cement Public Company Limited
-Thai Cane Paper Public Company Limited
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21 a.n. 2502 o1g 56 U
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Miss Suttirat Rattanachot
Vice Chairperson

21 Aug. 1959 56 Years Old

Education Qualification

-Bachelor of Business Administration (2" Class Honours)
Ramkhamhaeng University

-Master of Accountancy, Chulalongkorm University

-Bachelor of Laws (2 Class Honours), Thammasat University

Current Position/Working Experience
-Inspector-General, Office of the Permanent

Secretary Ministry of Finance

-Advisor of Fiscal and Financial Management
(Finance and Accounting Analyst Advisory Level)
Compiroller General’s Department Ministry of Finance
-Deputy Comptroller-General
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Major General Varah Boonyasit

Vice Chairperson

28 June 1958 57 Years Old

Education Qualification

-Chulachomklao Royal Military Academy (Batch 29)
-Master of Public Administration, Sripatum University
Current Position/Working Experience

-Deputy Commander, Army Area 1

-Division 1 Commanding General, Royal Guard Unit
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Mr.Wanchart Santikunchorn
Director

24 June 1953 62 Years Old

Education Qualification

-Bachelor of Laws, Thammasat University
-Thai Barrister af law

-Master of Science Chiang Mai University
Current Position/Working Experience
-Deputy Director-General of State Attorney,
Department of legal Counsel

-Deputy Director-General of State Attorney,
Department of the State Attorney Commission
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- Ustunanin cnudronssulesiaanioadou
The University of Wisconsin-Madison USA

- USrunuion dnudnonssulgsia:aniondou
Massachusetts Institute of Technology (MIT) USA
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Mr.Suchatvee Suwansawat
Director

20 Apr. 1972 43 Years Old

Education Qualification

-Bachelor of Engineering (Honours), Civil Engineering,
King Mongkut's Institufe of Technology Ladkrabang
-Master of Civil and Environment Engineering,

The University of Wisconsin-Madison USA

-PhD, Civil and Environmental Engineering,
Massachusetts Institute of Technology (MIT) USA

Current Position/Working Experience
-Professor, Civil Engineering Program,

King Mongkut’s Institute of Technology Ladkrabang
-Dean, Faculty of Engineering,

King Mongkut’s Institute of Technology Ladkrabang
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Mr.Theerapong Rodprasert
Directfor

21 Aug. 1955 60 Years Old

Education Qualification

-Bachelor of Science (Statistics) Ramkhamhaeng University
-Bachelor of Economics (Development) Ramkhamhaeng University
-Master of Science (Telecommunication Management)
Thammasat University

Current Position/Working Experience

-Director-General Land Transport Department

-Deputy Permanent Secretary Ministry of Transport
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Mrs.Pranee Sugrasorn
Director

26 Mar. 1951 64 Years Old

Education Qualification

-Bachelor of Laws, Ramkhamhaeng University

-Master of Art in Political Science, Ramkhamhaeng University
Current Position/Working Experience

-Business woman in private sector

-Former Deputy Director of Administration Department,

Bangkok Mass Transit Authority
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BMTA’s Management Team
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Mrs.Pranee Sugrasorn
Director (Administration)

Acting Director, BMTA
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Mr.Narade Boonpiam
Deputy Director (Administration)
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Mr.Nipon Theopanich
Deputy Director (Bus Operation)
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Mr.Wisit Wongsaroj
Deputy Director (Private Joint Bus Operation)
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Mr.Yook Jarupume

Assistant Director (Administration)
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Mr.Prayoon Choygeo
Assistant Director (Bus Operation 1)
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Mr.Suriya Saiem
Assistant Director (Bus Operation 2)
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Mr.Komson Chotpradit

Assistant Director (Private Joint Bus Operation)
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Mrs.Busaba Manaso
Director of Audit Department
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Mrs.Utaiwan Suwanpakprak
Director of Director Office Department
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Mrs.Puangporn Pinpibal

Director of Personnel Department
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Mrs.Panida Thongsuk

Director of Account and Central Fund Department
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Mrs.Benjamas Pongsorrarith
Director of Information Technology Department
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Miss Benchawan Piemsuwan
Director of Planning Department
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Mr.Sawong Chimplee

Director of Legal Department
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Miss Siriporn Taekasem
Director of Personnel Development Department
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Mrs.Suvimol Roongrojawatana
Director of Risk Management and Internal Control Department
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Mrs.Chantanee Anuyotha

Director of Service and Purchasing Department
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Miss Siriporn Boonpiam
Director of Bus Management Department
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Miss Ratchanida Kananab
Director of Private Joint Bus Operation 1 Department
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Mr.Monthep Verahemritevong
Director of Private Joint Bus Operation 2 Department

ungauy wqoaas
wouogMsiuaMsiausn 1

Mr.Sanam Padungchat

Director of Bus Operation Zone 1
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Mr.Pongpitaya Kewmuang
Director of Bus Operation Zone 2
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Mr.Somkaun Nasanom
Director of Bus Operation Zone 3

ungioun  uhauu .
WoogMSsIOMSIaUsOn 4

Mr.Anek Nasanom

Director of Bus Operation Zone 4
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Mr.Boonchana Rangdit

Director of Bus Operation Zone 5
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Mrs.Sirawan Chenbubpa

Director of Bus Operation Zone 6

neans  goadaa
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Mr.Sakon Rongsawat
Director of Bus Operation Zone 7
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Mr.Chuchart Sapun

Director of Bus Operation Zone 8
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Bangkok Mass Transit Authority Manpower As of 30 September 2015
(Comparison of the current manpower with specified manpower)

Department Deputy Director

Bureau Director/ Ombudsman/Zone Director

Chief of Work Group/ Equivalent

Finance

Internal Auditor

General Administration Officer

14 Training Officer

16 Supplies Officer

Policy and Plan Analyst

Medical Science Officer

Nurse

Mechanic

Mechanic

Communication Officer

Communication Officer

Finance and Account Employee (Fare Finance)

Fare Finance Employee

Fare Account Employee

‘ (40 ] )
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50

51

52

53
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55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70
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1-2

1-2

1-2

%
€A
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N a
AT

muun  aqiiy

25
29
71
84

88

42

1,052

1,062

25

31

66

75

825

825

24

849

WA
+L0U,-
LT

0

-227

24

-203

%
€A

141

71

32
72

185

144

192

86
54
48

428

170

28

2,323
5,450
5,450

13,223

0
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135 -6 141 135 -6
0 2 2 0
0 6 6 0
64 7 84 77 7
0 2 1 -1
0 3 3 0
3i -1 57 56 -1
66 -6 101 97 -4
179 -6 256 245 -11
0 84 75 -9
5 -3 96 5 -91
124 20 144 124 20
0 1 0 -1
1 0 4 2 2
0 10 5 -5
0 0 1 1
0 250 175 -75
171 -21 192 171 21
0 0 10 10
78 -8 128 118 -10
49 -5 54 49 -5
53 5 48 53 5
407 -21 428 407 -21
148 -22 170 148 -22
27 -1 33 30 -3
4 4 0 4 4
5 5 0 5 5
2,168 -155 3,375 2,993 -382
5,166 -284 5,450 5,166 -284
4917 -633 5,450 4,917 -633
12,251 -972 14,275 13,076 -1,199
0 1 1
0 1 1
0 6 6
0 16 16
7 0 7 7
7 7 0 31 31
12,258  -965 14275 13,107 -1,168

13,223
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Bangkok Mass Transit Authority Manpower As of 30 September 2015
(Comparison of the current manpower with specified manpower)

Sequence

37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62

63

64

65

66
67
68
69

70

R

Position

Fare Account Employee
Communications Employee
Communications Employee
Communications Employee
Computer Employee
Computer Employee
General Employee

General Employee

General Employee

General Employee (184)

Bus Operation IT System Control Employee

General Employee (Job Distribution)
Supplies Employee
Supplies Employee
Driving Trainer
Inspection Employee
Special Inspector
Inspector
Driver (Mechanic Bus)
Office Driver
Route Manager
Assistant Route Manager
Bus Controller/Head of station
Gasoline/Fuel Filling Employee
Cleaner
Janitor
Guard

Total Office Staff
Bus Driver
Fare Collector

Total BMTA Staff
Medical Doctor (Hired Position)
Medical Science Officer (Hired Position)
Nurse (Hired Position)
Lawyer (Hired Position)
Fare Collector (Hired Position)

Total Hired Staff

Grand Total

Feulsranil 2558

Level

1-2

Spec-
ified
man-

power

25
29
71
84

88

42

1,052

1,052

HO

Current
man-
power

25

31

66

75

825

825

24

849

Differ-
ence

-227

24

-203

Spec-
ified
man-

power

141

71

32
72

185

144

192

86
54
48

428

170

28

2,323
5,450
5,450

13,223

0

13,223

Zone

Current
man-
power

135

64

31
66

179

124

171

78
49
53

407

148

27

2,168
5,166
4,917

12,251

7
7

12,258

Differ-
ence

-21

-22

-155

-284

-633

-972

7

-965

Spec-
ified
man-
power
141
2
6

84

57
101

256
84
9%

144

10

250

192

128
54
48

428

170

33

3,375
5,450
5,450

14,275

14,275

Total

Current
man-
power

135

56
97
245

75

124

175
171
10
118
49
53
407
148
30
4
5
2,993
5,166
4917

13,076

16
7
31

13,107

Differ-
ence

4

5

-382

-284

-633

-1,199

16

7

31

-1,168
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Current and Future Important Investments

LHUULAETASINISANG o
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TAsansandasalna a5 ld N1 4655 NTIR
BTN NINALNUTDLALIFNTLANT TN N URLTAN UIU
3,183 AU
'8 YVar o >3 dsll v
a9ANTLAARYINIATINTAATR IO L UALA AT 1
'ﬂ’l =) (23 = 4‘ o Y a
RLNAINTEIINTNR (NGV) WNatnanbliLTn1Inauny
FDHUUALALANTAULANT T UNTUR A 47101 3,183 A
pREULsTINDIAIYI U 13,162,200 Aty Baiu
Runfinsgnsaamspaaiugrdseiu uas asa. AuA
A o oA ¥ s o A [
HATUN 9 LNENEL 2556 VRIANITAATaTnlAEANT I
fNa599NIN6 (NGV) Fauiasuad Tuilessuaitiunng
AATE AU 489 AU VUSTLAULNTTNNITNANTON
MUUATNIDLRIDINU  LAZINLANENTLUTZNIATIAN
lATan179nTaT0lAtaTUSUR N ALELIT AL NAIR D
HITNTNR (NGV) NiaNTaNUTHNLAZ1 NN ENT0LALANT
MAIPLHUNNIARNINLD LA (Terms of reference:
TOR) wazaaianansilsznonseazaadseniaimomon

Plans and Project :

Plan to Increase Cometitiveness

Project to Procure 3,183 Buses Using Natural

gas to Replace Old Buses Using Diesel Oil

The BMTA initiated the project to procure 3,183
Buses Using Natural gas (natural gas vehicle-NGV) to
replace old buses using diesel oil with the investment budget
of 13,162,200 million baht which is a loan guaranteed by
the Ministry of Finance. The Cabinet passed a resolution on
9 April 2013 for the organization to procure NGV buses.
The initial procurement process for 489 air-conditioned
buses is being implemented, and the Ad Hoc Committee is
drafting Terms of Reference (TOR) and a bidding paper
for the procurement along with repair and maintenance

package as well as an invitation announcement.
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Project to Improve Bus Engine, gear and Body
Color

The BMTA initiated a project on improvement of
770 old buses (5641 and 229 of which being non-air-
conditioned and air-conditioned buses, respectively) by
refitting their engines and gearing and repainting their
bodies. A tatal budget of 322.616 million baht has been
allocated for the project. So far, King Mongkut’s University
of Technology Ladkranang, the contrackor, has already

produced three buses as prototypes.

Project on BMTA Bus Parking gas Staions

The organization has implemented the construction
of bus parking station, offices as well as gas stations to
accommodate new buses. The budget for the project is
supported by the Government due to the fact that it is the
public transportation infrastructure. The implementation is
summarized as follows :

1. The construction of five garages has been
implemented in 2015 with the investment budget of
253.891 million baht, namely Bang Bua Thong Garage,
or Depot Bang Phli Garage, Government Complex Garage,
Kamphaeng Phet 2 Garage, and RamiInthra-Pradit
Manutham (under elevated highway) Garage. All are now
under construction.

2. The construction of 6 garages has been
implemented in 2016 with the investment budget of
221.525 million baht, namely Prapradaeng Garage,
Prapradaeng (under elevated highway) Garage, Nakon-in
Garage, Pu-chao-sming-prai Garage, Barommrachonanee
Garage, and Kalaprapruek Garage. At present, two garages
have been completed, namely Prapradaeng (under elevated

highway) Garage and Nakon-in Garage. The others are

'stlll underlthé construction.
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wamsaitdudnuyovovrns Uouus:uiru 2558
Outcome of Operations for Fiscal year 2015

Tlaunlszanns 2558 asAnnranTnlatanTUssamIelvLInIglssanmy e9rnlALaNTNadANITALTILNNG
A9 WA ARNUNIULALENTU 0 AUN 30 NUENHU 2558 HANUAUVNAN 15,492 AU 1lsenaliaae

In fiscal year 2015, BMTA provided bus services for the public, both BMTA - operated buses and private joint

buses. As of 30 September 2015, the services included a total of 15,492 buses, as follows :

s0lAad1518929ANNS 3,008 AU (sANsalaadns PBC 117 Aw) uaniily

AU / buses

BMTA buses - 3,008 (including 117 PBC buses), divided as

T09974A1 / Regular buses

701U5Ua N / - Air-conditioned buses

1,562
1,446

salpadIsuaandy auintug 3,809 Au waniilu

Private joint buses (big buses) 3,891, divided as
T09974A1 / Regular buses

7015Ua A / Air-conditioned buses

SDLALAITURUANTUY UUIALAN 8,675 AL wenuilu
Private joint buses (small buses) 8,675 divided as

T0dULd / Minibuses
solugag / Shuttles in sois
705lALIaNs / Microbuses

‘mﬁ NGV / Microbuses NGV

Tugauaesessnisthsolpaasaanliinaese
2,640 AWAY 1Tlusnessumn 1,517 AW 90UTUBINTA
1,123 Au AnLluFesas 88 aa3snilszannis luaiuau
e 115 @umna Taed Wieaaesinng sax 7,983,151
a0 srazn1eiadluuinng 9u 221,113,488 N,
I Foimawiay wanidly Wi 69,426,713 ans,
Ao 27,226,501 nn. lagfigannissniigda 2ou
304747 4 ilu ieledn 0.890 &lu/Au uasiing
IaAnlasanInINIIN 3,389.543 @1ULN VBLRAY
9.286 ATULNN/IU

2,361
1,448

1,014

2,215

5,312
134

On the part of BMTA 2,640 buses/day were
out for service, as 1,517 regular buses and 1,123 air-
conditioned buses, totaling 84 percent of all buses. Of the
115 routes, there were 7,983,151 rides/year in a total
distance of 221,113,488 km./year, using 69,426,713 liters
of diesel oil/lyear and 27,226,501 kg. of gas/year. Ticket sales
totaled 324,747 million tickets/year, or 0.890 million
tickets/day, with total revenue of 3,389,543 million baht/
year, or 9.286 million baht/day.
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Comparison of Bus Operations

In fiscal year 2015, BMTA serviced out 2,640
buses/day, totaling 88 percent of all buses (including 800
free buses). On average there were 21,872 rides/day in
a total distance of 605,790 km./day, using 190,210 liters
of diesel oil/day and 74,593 kg. of gas/day. Ticket sales
totaled 324,747 million tickets, or 0.890 million tickers/day,
with total revenue of 3,389,543 million baht, or 9.286
million baht/day.

From the details above, when comparing the bus
operations in fiscal year 2015 as compared to the target
set, the actual operations in fiscal year 2014, and fiscal
year 2013, the following can be analyzed.

1. Analyzing bus operations in fiscal year 2015, as
compared to target

Services

In fiscal year 2015, the organization serviced out on
average 2,640 buses/day, or 88 percent of all bus services.
Compared with the target, the bus release, rides, and
kilometers were above target especially on the part of
air-conditioned buses equal to 1.49, 2.91 and 2.96 percent,
respectively. This is because the organization increased
bus service as a replacement for repaired buses. Moreover,
more buses went into service during rush hours in the
evening, according to the policy of the Minister of Transport.
The use ofgasoline and natural gas was below the target
with 6.07 and 0.70 percent, respectively with even a greater
distance due to higher oil efficiency of 8.56 percent (target
was 2.36 km./liter, and actual use was 2.56 km./liter) and
natural gas efficiency of 8.00 percent, (target was 1.48
km./kg., and the actual use was 1.60 km./kg.).

Revenue-generation

The revenue from bus fares as a daily average was
9.286 million baht, which was lower than the target by
0.054 million baht, or 0.58 percent. This was due to the
target of revenue from fares which was set according to
the annual budget policy and adjustment was not made
when there were cases of discontinuance of usage of buses,
termination of the service of three PBC buses under the
operation contract or bus repair. At the same time, the Bus
Operations Department set target for bus operations
according to the number of buses and buses in service,
resulting in the fact that bus services surpassed the target
but revenue-generation was below the target according
to the budget.
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Bangkok Mass Transit Authority (

2. Analyzing bus operations in fiscal year 2015, as
compared to fiscal year 2014

Services

In fiscal year 2015 in terms of buses released for
running, number of actual rides and kilometers of ride
decreased by 0.47, 2.39 and 1.31 percent, respectively
because of the decrease of 175 bus drivers (the manpower
of bus drivers in fiscal year 2014 and 2015 being 4,263 and
4,088 drivers, respectively), affecting the services due to
the decrease in the number of buses released for running
and the unmet target of afternoon shift of buses. For fuel,
consumption varied according to service. In terms of gasoline
use, it fell 4.12 percent, while natural gas use rose 1.79
percent.

Revenue-generation

Average daily bus fare revenue was up 0.260
million baht, or 2.88 percent from fiscal year 2014 despite
a drop in service as mentioned above. This was because
of the increased number of passengers as a result of
no more continuous political protests/activities as in fiscal
year 2014.

3. Analyzing bus operations in fiscal year 2015, as
compared to fiscal year 2013

Services

Compared to fiscal year 2013, services In fiscal year
2015 had been affected by the decrease in the number
of buses because 563 buses were put out of service and
the number of bus drivers decreased from 4,432 in fiscal
year 2013 to 4,088 in fiscal year 2015, a decrease of 344,
resulting in the reduction of buses released for running,
number of actual rides and kilometers of rides by 3.50,
4.55 and 5.49 percent, respectively. Mostly, air-conditioned
buses took the largest percentage of the reduction. For
fuel, consumption varied according to service. In terms of
gasoline use, it fell 22.36 percent, while natural gas use rose
142.50 percent since 323 of Euro 2 buses from the
manufacturer Hino had engine modications for natural gas
use, all being in service as of 30 November 2013.

Revenue-generation

On average, daily revenue fell 0.694 million baht,
or 6.96 percent, due to a drop in services, mostly being
air-conditioned buses. As a result, the organization lost
the opportunity to earn revenue, especially from air-
conditioned buses.

Note The services above included 800 free buses.
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Financial Analysis

1. Revenue from main income is from fares, which
is decreasing. This is due to the fact that the BMTA has
terminated the use of some old, unusable busses, and only
3,008 buses are currently in use. At the same time, the
number of buses under repair is increasing constantly.

2. Increasing expense mainly due to the increased
benefits for employees, raising salary rate, including financial
cost from long-term loan interest payable.

3. Continued operating loss, resulting in lack of
financial liquidity due to liability higher than equity. In fiscal year
2015, the BMTA had 4,790.40 million baht net loss which
caused the equity to become minus 89,381.98 million
baht and EBITDA to become 2,453.61 million baht as loss.

4. Financial ratio

4.1 Total expense/total revenue ratio is 1.59 : 1
due to revenue being much lower than expense. This is
caused by fare rate charge being lower than cost. The
number of customers is decreasing because of the public

transportation system growth, while the expense is stable.
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4.2 The personnel expense/total expense is 41.00 %

which is very high. This is due to the fact that the number
of employees per bus ratio which is 4.36 employees per 1 bus
(average employees 13.107, the number of buses 3,008)
is higher than the international average ratio which is 3.50
employees per 1 bus, or 28%, causing the low efficiency
in personnel management when compared with the same
type of business in other countries.

4.3 Interest paid/total revenue is 37.20 %. The lack
of financial liquidity causes the BMTA to get loan to pay
for the gasoline cost and repair.

4.4 Financial liquidity : The current ratio is 0.20 : 1
which is very low, This reflects the BMTA’s low capability
in paying short-term debt, having current assets only 0.20
baht to pay for every 1 baht of current liability.

4.5 Protability ratio, having net profit margin of
- 59.42% which is net profit per net sale, showing that the
BMTA has no profit with high deficit.

[ 49 ] (
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Organizational Management

Risk Management of BMTA for Fiscal Year 2015

The Bangkok Mass Transit Authority (BMTA) carried
out its work under the framework of systematic risk
management to be used as a tool for good management
to create value-added for the organization and stakeholders
on a continuous and sustainable basis by developing the
risk management process according to Enterprise Risk
Management Integrated Framework which follows the
guideline of the Committee of the Treadway Commission
(COSO). Total corporate risk management practice guideline
was set up along with objectives in two levels, namely
entity level objectives and activity level objectives based
on a single standard for risk management supported by
information technology to be used in services and
follow-up. Evaluation was also carried out to find out
problems obstacles and impacts and propose solutions.
Control activities were executed to be confident that there
was risk management according to the specified directive.

The Sub-Committee on Risk Management,
appointed by BMTA Executive Board, consisted of Board
directors and high-level executives. It is responsible for
formulating risk management policy and framework,
supervising risk management planning and systematic risk
management process preparation. In fiscal year 2015
there were two sets of Sub-Committee on Risk Management
and four meetings as follows :

The 1% meeting was chaired by Mr. Damri
Tanchiwawong and Assoc.Prof.Patchara Patcharavanich
and high-level BMTA executives were committee members.

The 2™ - 4" meetings were chaired by Prof.
Dr.Suchatchawee Suwansawat and Assoc.Prof.Patchara
Patcharavanich and high-level BMTA executives were

committee members.
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Outcome of Risk Management Activities for Fiscal
Year 2015

ws1: WIFT roso:wE dnsunnau

Risk management approached from 11 risk points,
identified out of internal and external factors, as well as
linking with the vision, mission and strategy of the BMTA,
Ten risk points could be successfully managed according
to the targets, whereas one risk point failed to meet the
target, namely SRM3 : risk in introducing E-ticketing and
GPS systems in new buses because of an external factor
related to the designing of the common ticket which the
Office of Transport and Traffic Policy and Planning hired a
consultant company to design the ticketing system
management and maintenance. Overall success according
to the risk management plan was 82 percent, which is
acceptable level. The risk management activities were
divided into four strategic and risk management factors
as follows :

1. Strategic Risk Management (SRM)

SRM identified two risk management frameworks,
namely to increase competitiveness and to develop the
organization, with four risk factors as follows :

SRM 1 : Risk in having passenger buses using

natural gas to replace buses using diesel oil.

[ 51 ] (
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SRM 2 : Risk in procuring, improving and
developing bus parking garages

SRM 3 : Risk in introducing E-Ticketing and GPS
systems in new buses

SRM 4 : Risk in personnel development.

2. Operational Risk Management (ORM)

identified two risk management frameworks, namely
to increase competitiveness and debt management with
five risk factors as follows :

ORM 1 : Risk in securing income from bus services

ORM 2 : Risk in decreasing and preventing
harm and accidents from public transportation through
passenger buses

ORM 3 : Risk in securing financial sponsorship
for public service obligation (PSO)

ORM 4 : Risk in managing and supervising private
joint buses

ORM 5 : Risk in bus repair and maintenance.

3. Financial Risk Management (FRM)

identified one risk management framework, namely
debt management, with one risk factor as follows :

FRM 1 : Risk in financial management.

4. Compliance Risk Management (CRM)

identified one risk management framework,
namely organizational development, with one risk factor
as follows :

CRM 1 : Risk in developing legal case management

and follow-up system
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Internal Control of the BMTA for Fiscal year 2015

The Bangkok Mass Transit Authority prioritizes and
gives importance to the internal control system and
implements it according to the guidelines on Internal Control
Standards B.E. 2544 set by the Committee on Auditing
as an approach in establishing and evaluating internal
control for both efficiency and effectiveness. Internal control
is overseen by the Committee to Follow-up and Evaluate
Internal Control appointed by the BMTA Director, with
the Deputy Director for Administration as Chair, and the
Deputy Director for Operations, Deputy Director for Private
Joint Bus Operations, Assistant Directors of all sections,
Directors of Bus Operation Zones 1-8, Directors of all
departments and the Chiefs of Risk Management and Intemal
Control for Bus Operation Zones 1-8 as committee members.
The Director of Risk Management and Internal Control
Department serves as committee member and Secretary.

Under this Committee, the follow-up was conducted
continuously every quarter, and the internal control system
was developed through a regular training program on
internal control aimed at personnel who have not been
trained or have been newly appointed with emphasis on
Control Self-Assessment (CSA) to make the personnel
understand the importance of internal control of the
organization and its sub-systems of operation so that an
accurate report is made and the executives are able
to evaluate the work processes of each unit and see

¢
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the weaknesses/defects, mistakes, damages and waste
of resources, as well as leakages and corruption in the
organization. It is also an important mechanism for driving
the organization’s operation towards its desired direction,
resulting in the overall success of the implementation plan
of the organization through achievement of the objectives
of internal control, namely the increase of efficiency and
effectiveness, the strengthening of the integrity of the
financial report, and the compliance of the agencies with
the laws, regulations and related measures.

For fiscal year 2015 the organization assigned each
work section to conduct its internal control evaluation on
a quarterly basis to be used as the baseline data for
the organization’s internal control evaluation as a whole.
Evaluation results are as follows :

1. Control Environment was suitable and
corresponded to the current structure of the organization
and a relationship existed amongst internal agencies.
Personnel management was complete according to
the human resource structure of the organization. Staff
development to increase their knowledge and skills in their
jobs was in line with the annual personnel development plan.

2. Risk Assessment was carried out in line with
the current situation. Review and improvement of the risk
management plan for a risk management process at the
organizational level and at the activity level had been made
so that there was integration and connection of the control
measures in a level that is acceptable. There was also a clear
division of responsibility of those concerned in different levels.

3. Control Activities were carried out in line with
the risk management process. Control activities are part of
the routine work. Executives and chiefs of tasks oversaw
such work to ensure strict implementation. All personnel were
aware and understood the objective of the control activities,
which created a sense of caution and avoidance of possible
risks through strict implementation. This was performed
through rigid implementation according to the manual and
: 2008.
4. Information and Communication were suitable

quality management system, namely 1ISO 9001

and applicable for the entire organization. A system of
information and communication and interaction between the
central office and bus operation zones was in an online,
and real time mode. A system to support bus operation
management, the main responsibility of the organization,
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and the EIS system for executives to monitor and inquire
about information for general management also existed.
In addition, there was a system to collect and store current
data that is accurate and safe, and a system to back up
information files in case of emergencies such as system
breakdown, virus, blackout, etc.

5. Follow-up and Evaluation were conducted as
a suitable system with executives and chiefs monitoring
the implementation continuously according to the internal
control system. Self-evaluation and joint meetings between
executives and staff had been carried out on a quarterly
basis. Also, independent evaluation had been conducted
by the internal auditor.

Internal Audit

i

T
s

The internal auditing procedure of the Audit
Department was conducted according to the International
Standard for the Professional Practice of Internal Auditing and
the Ministry of Finance’s Handbook for Internal Audit of
State Enterprises B.E. 2555.
Auditing Committee to systematically follow up and supervise

Its role was to assist the

the risk management, the effectiveness of the internal control
system, the corporate governance and the implementation
of plans and poalicies of the organization. The Audit Department
acted as a mechanism assuring the executives by providing
independent and unbiased auditing and consultation so
that the organization could achieve its objectives and
efficiently and effectively.

In 2015 the Audit Department followed the framework
in conducting the interal audit of state enterprises as below :

¢
ANNUAL REPORT 2015 )



’ mﬁmmudqmmuﬂqqmw

AMANTRURIERTIAFa LMY

Frmhiiassasaumeluauanasgumun
mwuwmmmmmﬂmquNMﬂHQWﬂ?mmﬁmi Loy
fiinprsaeusnlid T inseasumedluldi
ANNE VINHE ULAIAIUIATNANNNI0AN T ANNNNTY
wiARl e LNy ilelfidmihfinsaaaey
melulfranthfidsanadamy anuszinyd
TumstsznetAmanetnavisnyan aenARBNNLINATINY
LAYATTENLITOULATI AN AT aaLmely Inaminvue
Elm@mm‘wm%mumﬂluwmmﬂfmmmmmmm
Mrumuasetsades uazdidmihinmeseumely
dhiumseusalaifesndn 40 Talusrenusiel

TAs9d519129nUansIaga LNl

athasoasauaansnlfimnulaetnaihgary
Nmimmmmiﬂgummmm@mumaﬂm”mmmi
PINAAL UALEIuENT TaNvieldanvhng s
RMIIAaDLl smmuumuwm‘wmfwmuwm@uifmmqsmL@u
wazimaunslininauluesdmsiumesy uenaini
Wmhiinsaaseuneluldifaweanudnudina
nadslaninounsljiiRnunseaauyness

AMNANNUSNUAN2LE NS

finmsaaaaUInIM e TINNIINIUNLNg
ATINEDUTINAUFLIMNITEAUG LTI TUULET LRSI
wazdinisaiiunisdiudsauilanisasurunialy
mmmmu@LLuJLmﬂﬁmuw@mimiaﬂm@uimﬂm‘]JiM’]i
WiesumsIaiiigat e

NUNNANNSUR AT UADRIAINNATIAFDL

nmalfiRnunsageunlursaunguAy
AL LL@“mmm@a@”l,msumsu@mmqmmu miﬂg‘um
AINNY sufloy wlaung Adesng ] MAsades
UUQ’]HV]NN@H?“’V]UZQ”]ﬁm[ﬂ@ﬂ%‘ﬁﬂLuu\‘I’]uLL@”ﬂ’]i
A NUANHMANEANTBINN TSN ENNINEAL 3930713
sz iudnnisldninansueaasanisiiluldadnad
UsgAnsnmuazAne dinasiaaatlinnndAy
mm“uumimmmmﬂiumwLmewm coS0 lag
luﬂﬁaﬂgummumm@m@umnﬂ;m AN7U T AUANIN
WIARBNNITAILAN miﬂivmumwmm Aangsu
ATLIAN ATEUNALAZNNIABENT NIRAANLlTZIRY
mmiﬂ{]ummu

’ ..
g Te9nusEanil 2558

Qualications of Internal Auditors

The internal auditor as stated in the organization’s
standard qualifications must have at least a bachelor degree.
The Audit Department encourages its internal auditors to
acquire knowledge and skills and develop various capabilities
according to the assigned responsibilities. This is to enhance
them to work with expertise and appropriate prudence
according to the professional standard and code of conduct
of internal auditing by stipulating that an internal auditor must
continuously develop his/her knowledge and competency
and receive training not less than 40 hours per person per year.

The Structure of Internal Audit Unit

The Audit Department was able to work independently.
It had to report its auditing to the Audit Committee and the
Director. It also created the Audit Department’s Charter
which clearly defined its roles and responsibilities and was
disseminated to employees in the organization for their
acknowledgement. Besides, the internal auditor also
revealed his/her confict of interest before conducting the
auditing every time.

Relationship to the Executive Department

The Audit Department held a consultation
concerning the planning of auditing with the high ranking
executives and the administrators of the audited units. The
procedure for internal control improvement suggested in
the report was carried out by the administrator of the
concerned audited unit.

Tasks and Responsibilities of the Audit Department

The internal audit/inspection work covered
the completion and reliability of financial data, the
organization’s practice according to the related law,
regulations, policies and orders. It also covered the work
system which had significant effects on the operation,
the report on appropriateness of assets maintenance as
well as the evaluation for the effective and efficient use
of the organization’s resources. The Audit Department
adhered to the importance of the internal control system
of COSO. Every time when conducting the auditing, the
control environment evaluation, risk evaluation, control
activities, information and communication and work
follow-up and evaluation were carried out.
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Operation and Report

The Audit Department vetted the strategic audit plan,
annual audit plan and detailed audit plan. It also considered
the possible risks affecting the unit and organization’s
objectives. The risk factors from the Risk Management
and Internal Control Department were incorporated with
the risk factors prescribed by the Audit Department in order to
categorize the risk priority in formulating the audit plan for
the effectiveness and efficiency of the organization. The
result of the improvement according to suggestions/advices
based on the auditing was followed up. A summary report on
the improvement of the audited unit was made quarterly and
annually and then presented to the Bangkok Mass Transit
Authority Director and the Audit Committee.

The Maintenance of Internal Auditors’ Work Quality

The Audit Department produced a handbook for
conducting the internal auditing in order to provide
appropriate and standard work guidelines for internal
auditors. The audit quality was evaluated by the audited
unit after the auditing. The internal auditors also conducted
their own self-evaluation annually and analyzed the evaluation
result in order to improve their work effectiveness.

Implementation of Actions on Corporate Social Responsibility (CSR)
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BMTA prioritizes the implementation of projects that express corporate social responsibility to the society,
community and environment through annual action plans, to continuously support Corporate Social Responsibility
(CSR) every year. Staff are encouraged to participate in the projects to instill in them a sense of corporate social
responsibility, both from within and outside the organization, coupled with sustainable implementation. The objectives
are to eradicate environmental problems and improve the standard of living of the society, to increase understanding
amongst youth on the safe use of uses, and the utilization of the ufficiency Economy Philosophy in the business plan
to decrease costs for the public.

For fiscal year 013, the BMTA has formulated a total of projects under the Action Plans, as follows
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Joint Project for Safety Enhancement between the BMTA and Automobile Institution
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The BMTA and Engineering Institute of Thailand (EIT) signed a memorandum of understanding (MOU) on
cooperation in technical and engineering issues to express their mutual will towards corporate social responsibility (CSR),
promotion of technical development of safety engineering related to BMTA buses, and development of personnel
potential and professional standard in safety and automobiles in response to the advent of digital economy and the ASEAN
Economic Community (AEC). There were also knowledge exchange projects between the two organizations in which
the EIT sent experts to the BMTA to train BMTA mechanics, garage controllers and bus drivers on how to increase

their skill in bus repair and maintenance with higher efficiency.

TAsIn158&217
White Garage Project
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The BMTA required all units of its offices/departments to conduct activities for health care of its employees such
as annual general check-up and screening for drug abuse through wine tests of 802,549 employees in Bus Operation
Zones 1-8, or 100 percent of all the staff on duty, including those at the headquarters and inspectors, to support a strong and
healthy condition of its staff by being free from illness and drugs.
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BMTA Project for Children, Senior Citizens and the Disabled
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The BMTA prepared buses on routes and waived the bus fare of children not over 15 on National Children’s
Day, and for senior citizens over 60 years old on National Senior Citizens’ Day. Aside from this, it held activities on
National Children’s Day at Rai Khing Temple in Nakhon Pathom where 530 children and parents joined the event,
and held recreational activities for senior citizens such as sightseeing tours and health care with herbal medicine by
taking BMTA staff and their families as well as general people who were unhealthy or risk from cancer, diabetes,
paralysis, etc. to Thai traditional therapy clinics/institutions to receive herbal therapy free of charge every Sunday.
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Project to Pay Homage at Nine Temples
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The BMTA has conducted a project to support the family institution to have joint activities and build up family warmth
and love. On National Mother’s Day and National Father’s Day, 20 free buses are provided for taking and mothers
accompanied by their children to nine temples on National Mother’s Day and National Father’s Day free of charge on

every arranged route.
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The BMTA has had its agencies plant trees in different places, including in the office, government facilities,
temples, important places, etc., and to tend to the trees planted at least twice a year. This is a tribute and expression
of loyalty to His Majesty the King and Her Majesty the Queen.
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Bangkok Mass Transit Authority

Head Office 131 Watthanatham Rd., Huai Khwang District, Bangkok 10320
Tel. 0-2246-0339, 0-2246-0741-4, 0-2246-0750-2, Fax. 0-2247-2189

Announcement of the Sub-Committee on Promotion of Good Corporate Governance (CG)
Subject : The Charter of the Sub-Committee on Promotion of Good Corporate Governance

1. Principles and Reasons

The Sub-Committee on Promotion of Good Corporate Governance (CG) was established by the Bangkok Mass Transit Authority
according to the resolution of the meeting of the Committee to Administer the Organization’s Operations 110/2557 on 14th August
20141 to support the organization in identifying the criteria and approaches that are most effective for the organization according to
the principles of good corporate governance and to customize these approaches for the Committee’s operations. The executives and
staff would have a more concrete understanding of the approach which will make the organization manage issues in a more effective,
transparent, veriable manner and able to provide confidence to all stakeholders through providing information to all and promote a good
organization culture. The Charter of the Sub-Committee on Promotion of Good Corporate Governance identify the scope of work,
responsibility, and good implementation approaches which will be used as the work standard and to build confidence and respectability for
all sides to be able to work and achieve the goals of the organization.

2. Objectives

The Sub-Committee on Promotion of Good Corporate Governance was set up to promote good governance, transparency
and accountability under clear international standards. It will help elevate the potential of the organization in term of competitiveness,
prevention of conict of interests which may occur and to provide the organization with a mechanism to be responsible for the outcome
of its work and have enough effective output, as well as treat stakeholders with equality.

3. Composition of the Sub-Committee

3.1 The Bangkok Mass Transit Authority Executive Board has the authority to appoint the Chairman of the Sub-Committee and
members of the Sub-Committee on Promotion of Good Corporate Governance

3.2 The Sub-Committee and members of the Sub-Committee on Promotion of Good Corporate Governance is composed of

3.2.1 a Chairman appointed by the Executive Board and members from the senior management, representative of the labor
union (one person), and possibly one eminent person and expert from an external agency, totaling not less than ten persons

3.2.2 the Sub-Committee must devote its time and skill and use its own prerogative to further the objectives of the organization for
the organization’s highest benefit

3.3 the senior management responsible for promotion of good administration will act as secretariat of the Sub-Committee
4. Term of Office

4.1 The Chairman of the Sub-Committee will hold office according to the duration that he or she is on the Executive Board.
Members of the Sub-Committee may be reappointed after their term of office has ended.

4.2 Members of the Sub-Committee will end the term of office when 111 their membership of the Executive Board ends 121
the Executive Board determines the end of their membership 131 lack the credential to be a member of the Sub-Committee or has
prohibited characteristics according to Article 5 of the Charter 141 resigns 151 in case of death If the Chairman of the Sub-Committee
terminates his position before the end of the term, a new Chairman will be appointed.

5. Qualifications

Members of the Sub-Committee must be members of the Executive Board, or members of the Executive management,
representatives of labor union or an eminent person with leadership skills, vision, independence, and must be able to devote time to
support the effectiveness of the administration of the organization. They must be knowledgeable in the rules, regulations and laws related to
the work and be honest in working to achieve the objectives with integrity for the highest benefit of the organization.

6. Roles and Responsibilities

6.1 Study and draft the policy for good corporate governance that is suitable to the organization under the frameworks of
the law, Cabinet’s resolutions, good governance, and related rules and regulations that the organization is currently tasked to oversee,
such as the State Enterprise Policy Office, Ministry of Finance, Ministry of Transport and concerned agencies as well as the approach in
overseeing management under international standards.

6.2 Present a draft corporate governance policy to the Executive Board for consideration and approval for implementation in
management policy. The draft policy is to be presented in written form.
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6.3 Oversee and provide advice to the executives of the organization in carrying out their work and responsibilities underthe
policies for effective and continuous management.

6.4 Work on improving the policy at least once a year for a more up-to-date policy in accordance with international standards, laws,
rules and regulations and related advice from agencies.

6.5 Follow-up and evaluate the performance of the executives according to good management principles identified under the
policy, at the end of every calendar year.

6.6 Prepare a report to evaluate good management approaches on an annual basis, report the findings to the Executive Board
and transmit opinions and recommendations as appropriate.

6.7 Recommend approaches related to morals and ethics in the duties of the committee members, executives and staff of the
organization.

6.8 Appoint a working group to support the Sub-Committee as needed.

6.9 Perform other functions assigned by the Executive Board.
7. Meetings and Meeting Agenda

7.1 The Sub-Committee must hold meetings at least once every three months.

7.2 In each meeting the members of the Sub-Committee must attend to a total of over one half in order to reach the quorum.

7.3 In the case that the Chairman is not in the meeting or cannot perform function, the Sub-Committee can elect one member to
act as Chairman.

7.4 The decision of the Sub-Committee will be final when the majority votes in favor. One member has one vote and if the votes
are of an equal number, the Chairman can cast one additional vote to finalize the decision.

7.5 The meetings may invite an external agency to provide additional information as necessary and appropriate.

7.6 The agenda of the meetings will be provided in written form in advance and sent to the Chairman and the Sub-Committee
members three days in advance.
8. Remuneration

The remuneration for participation in the meetings will be according to the criteria and guidelines set by the Cabinet.
9. Reporting

9.1 Reporting on the outcome of the work of the Sub-Committee to the Executive Board will be submitted to the Executive
Board every three months and will include recommendations appropriate to the issues at hand.

9.2 The information provided in the report will be included in the Annual Report of the organization.

Announced on 20 November 2014

o/
Police General 4011 @2 G /

(Aek Angsananont)
Chairman of the Executive Board of the Bangkok Mass Transit Authority
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Good Corporate Governance Policy of the Bangkok Mass Transit Authority

ADIENITNNIAUNNTERaTHlRaIANIsiNIIALguaRan1sns  Tan uuaulaunsnisadnnuniy
wanmemuguaia tneastinnanassaniung uuwuemdlumesmitiuenu GaflesrdssneudAyiasiasdnte
Wuwuonedis 7 dsenns sl

The committee on Corporate Governance has determined the policy for effective governance under the
principle of good governance as the basis for implementing the work. There are 7 important components to this

principle, as follows:

UANESTNINUIA 7 Us2ns N189ANISUURINIRTUNTINN
gntaifunlaursuazuuaned Jisalunisaiiivaunisiiiuguananising

7 principle of good governance that the Bangkok Mass Transit Authority

adheres to as policy and work approach for Corporate Governance

hanuAsssu
Rule of Law

KANAOWBOANEFDS0 KANAOUSUWABOU
Responsibility

nannowiUsola raNMsO&aouUSoU
Transparency Participation
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The Structure of the Board and lts Responsibility
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Structure Chart of BMTA Executive Board

Us:3uAnU:NSSUMSUSMISNDNS
OOAMSYUALIOAsUNSOINW
Chairperson of the Bangkok Mass

Transit Authority

l l

soouUs:sunNssuNsAUn 1 soouUs:sUNSSUNSAUR 2

soouUs:sunNssuNsAun 1

Vice Chairperson 1 Vice Chairperson 1 Vice Chairperson 2

NSsSUNSs NSSUNS NSSUNSs NSSUNS
Director Director Director Director

\

nssuMisliaiaiiuns
Director and Secrefary
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Policy and implementation approach

ulaiung / Policy
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1. Principle of rule of law

On the implementation of work, while adhering to the law, rules
and regulations and considered as governance under the law (not
arbitrary or by individual authority), must be fair and just, as well
as be stringent and expeditious.

2. NANAETTN

nalfiRedaeiniuluanugnies fona daasaligeanns
Wanmueadlinianiu eliyaansfinnadednd a3dla au
aanu Arzvidey s
2. Principle of integrity

While adhering to righteousness and support for the self-
development of personnel, the work should promote the faithfulness,
sincerity, industriousness and discipline of personnel.

3. wanAudedndgain
LaRIANTRARERI3A Tunsdnvhunuaulazansieldane

Guatlszanns antedndednaanalisdls asnsonssaaesly
wazlauarannalselamidausa / wanwes
3. Principle of integrity and honesty

Express integrity and honesty in drafting the project plan to use
budget for procurement, in a transparent and accountable manner
and not to seek personal benet for oneself or cronies.

4. wananullsela
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4. Principle of Transparency

Working with transparency, as opposed or almost opposed to
corruption. which is dened in a negative and fearful connotation.
Transparency is dened in a positive and peaceful sense. The public
is able to conveniently access and understand data. There is a
process of work that is transparent, open, and the people are able
to verify righteous acts in a concise manner.

#1aN9U 1R / Implementation approach

dfulgasuidiey detidy danguang liiadowazidusssy
naanauiunensuresdinn lnedinistusen wieslauazie
UptRsaniiedananaLaziiugsss

Modermnize rules, regulations and laws towards being just and
acceptable in society, with the common acceptance and desire to
equally and justly implement such rules and regulations.

sussAeai e daninnali iR luesdnsiel fiR
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Campaign to build good values in the organization, such as
faithfulness, sincerity and integrity, dedication and perseverance,

as well as industriousness and discipline.

T0uANBAT AN NTRaREgasn wavitlnmedayaludamnnig
Aaanretaiane

Campaign to build up integrity and honesty and constantly
release information through various communication channels

Wunlpssuunuuaznalnmsvinuassasanisidiannalilsdls
fnadlawmedayatioasviiedalidszmauaansodnisdeya
119817 ABENAZAIN  ARBAAUNTTLLVTBNIZLIUNNTATIRADY
uaztlszifiunafifilss@naam feaziflunisainnnalinga
Faruuaziu uazdoalinisvinnuluasdnisiliaainnimase
pasTdy

Improve the work system and mechanism towards transparency,
releasing information or making them publicly available, as well
as utilize a verication system to efciently perform evaluation. Build
mutual trust and help in eradicating corruption at the workplace.
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ulaiune / Policy

5. AANNNTREIUTIN
A oa a 2 A v a 1% v
miﬂgummu‘l‘,mL‘]Jmifﬂﬂ’]ﬂluqﬂmﬂ’:‘m@@mmummsﬂmL‘mm
FEUTuNINITLIINIAANTINENUNNA AR ULA L LT BIAT )
5. Principle of participation
Opening up the opportunity for personnel and concemned parties
to participate in management and decision-making.

6. UANANSLRATAL
nalfuRnusaEANNTuRATaY Arsrinnsldlaludvsuas
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6. Principle of responsibility

Responsibility, recognition of rights and duties, enthusiasm in
solving problems, respect for different viewpoints, including
acceptance of the good and bad effects of individual action.

7. NANANANAT
nmsdfjiRnulasgandnanutszninuazanadne Uims
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7. Principle of value-for money

Adhering to the principles of conservations and valuefor- money,
managing and use of limited resources for the highest benet of
the organization.

sne9utlszanil 2558
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Appointing personnel as committee member, sub-committee
member or working group member to provide views and advice,
jointly plan and implement work, or open up channels to give
views such as hold a referendum, for example.

¥ a o = =~ YY |a aa & a oa a v

nsafsandntinive R U iR undlalfiRnfsfamavting

ALN9AEN FANDINANNFURATRUABANNUNNFBI UM AN1T9NU
a o a ' v a o Yo o a
InuFuinrevetuasnianiazyfulsaunlaliiumed

Building a sense of consciousness for implementers to be
determined to perform their duties to the best of their abilities, as
well as being responsible for mistakes in the work and readiness
to amend such mistakes.

nsadaand iniveligUiRnunssminiasedininenns
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Building a sense of consciousness for implementers to be aware
that resources are limited and should be conserved, and office
equipment should be used in a conservative manner, to the most
value for the organization and to sustainably conserve resources.
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Bangkok Mass Transit Authority
Head Office 131 Watthanatham Rd., Huai Khwang District, Bangkok 10310
Tel. 0-2246-0339 Fax. 0-2247-2189 www.bmta.co.th

Order of the Bangkok Mass Transit Authority
No. 697/2557
Subject : The Appointment of the Sub-Committee on Promotion of Good Corporate Governance
The Executive Board of the Bangkok Mass Transit Authority, at the meeting no.10/2557 on 14 August 2014

has resolution to appoint the Sub-Committee on Promotion of Good Corporate Governance (Corporate Governance :

CGl, with the members of the Sub-Committee as follows :

1. Mr. Damri Tunshevavong Chairman of the Sub-Committee

o N OO O b~ WD

. Dr. Srikanya Yathip

. Director of the Bangkok Mass Transit Authority

. Deputy Director Administration Department

. Deputy Director Bus Operation Department

. Deputy Director Private Joint Bus Operation Department
. Assistant Director Administration Department

. Assistant Director Bus Operation Department 1, 2

9.

Assistant Director Private Joint Bus Operation Department

10. Inspector General Level 8

11. Central Fund and Account Bureau Director

12. Internal Control and Risk Management Director

13. Information Technology Bureau Director

14. Legal Bureau Director

15. Procurement and Service Bureau Director

16. Personnel Development Bureau Director

17. Personnel Bureau Director

18. Personnel Bureau Assistant Director

19. Personnel Management Group Head

By having the authorities as follows

1. To ensure implementation of good corporate governance in the organization based on the principles of good

governance.

Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member
Sub-Committee Member

2. To set the direction and strategy for good corporate governance.

3. To have authority to appoint a Committee/Working Group as necessary.

4. To perform other functions as assigned by the Executive Board of the Bangkok Mass Transit Authority.
5. To regularly follow-up and report on the business operations to the BMTA Executive Board for its consideration.

Ordered on 25 August 2014

Police General

Chairman of the Executive Board of the Bangkok Mass Transit Authority

Henceforward
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Bangkok Mass Transit Authority

Head Office 131 Watthanatham Rd., Huai Khwang District, Bangkok 10310
Tel. 0-2246-0339, 0-2246-0741-4, 0-2246-0750-2 Fax. 0-2247-2189

Order of the Bangkok Mass Transit Authority
No.991-2557
Subject : The Appointment of the Chairman of the Sub-Committee

on Promotion of Good Corporate Governance

With reference to the order of the Bangkok Mass Transit Authority No. 697/2557 dated 25 August 2014
appointing Mr. Damri Tunshevavong as the Chairman of the Sub-Committee on Promotion of Good Corporate
Governance,

Due to the fact that Mr. Damri Tunshevavong submitted his resignation from a Member of the Executive Board of
the Bangkok Mass Transit Authority at the meeting of the Executive Board of the organization, the meeting no. 16/2557
on 25 November 2014. Therefore, the meeting has resolution to appoint Mr. Suchatvee Suwansawat to take the position

as Chairman of the Sub-Committee on Promotion of Good Corporate Governance.

Ordered on 2 December 2014

vy
Police General lonl @2 ﬂ:—1 7

(Aek Angsananont)

Chairman of the Executive Board of the Bangkok Mass Transit Authority

Henceforward.
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Role of the BMTA Board of Directors
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Bangkok Mass Transit Authority (

The Board of Directors of the Bangkok Mass Transit
the Authority was appointed by the Cabinet and National
Council for Peace and Order based on the qualications of
eminent persons specialized in various fields of knowledge
from both the govemment and private sectors. It is composed
of a Chairman of the Board and other members of the Board
not less than five and not more than eleven persons.
The Director of the BMTA serves as the ex-officio Secretary of
the Board. The Board carries out its functions under its
responsibilities towards the state enterprise as stipulated
in the Royal Decree establishing the Bangkok Mass Transit
Authority B.E. 2519. The Chairman of the Board adheres
to the principle of managing the organization so that it is
recognized and trusted by the people and society as whole
by working as a team under the framework of good
governance and the policy of good corporate governance

as well as equal responsibility as members of the Board.
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Policy and Details on Remuneration of the BMTA Board of Directors
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The Board of Directors of the Bangkok Mass Transit
Authority has scheduled regular monthly meetings as well
as extraordinary meetings as needed. The remuneration
given to the Board of Directors is on a monthly basis in
the form of a monthly allowance and a meeting allowance
set by the Ministry of Finance and approved by the Cabinet
on 2 July 2013. This standard of meeting allowance given
on a monthly basis grants the chairman of the board of
state enterprises an allowance two times of the board
members, and meeting allowance is 8,000 baht per person,
with the chairman of the board receiving 25% more to total
10,000 baht and the first and second vice chairman receiving
12.5% more to total 9,000 baht.

It fiscal year 2015, the Board of Directors held
a total of 15 meetings, receiving meeting allowance of
579,000 baht and monthly allowance of 668,533.39 baht,
totaling 1,187,533.39 baht.
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BMTA Board of Directors (October 2014-30 September 2015) held a total of 15 meetings

Order

Note : No.4 had resigned since 20 November 2014

R

1 Pol.Gen.Ake Angsananont
Miss Suttirat Rattanachot
Maj.Gen Varah Boonyasit
Mr.Damri Tancheewawong
Mr.Wanchart Santikunchorn
Mrs.Pranee Sugrasorn

Mr.Suchatchawi Suwansawat

o ~N o o M~ W N

Mr.Theerapong Rodprasert

sne9utlszanil 2558

Name of Person Attending the Meeting

BINLLIAUY Auauns
Uszarunssnnng 12
5091/7551UNTINNNTAUT 1 13
?@Qﬂizﬁquﬂ??Nﬂq?ﬂuﬁlz 10
NITNNNT S
n73duN1g 15
NTITNNIT 13
NITNNIT 8
NTITINNIT 6

Position No. of Meetings Attended
Chairperson 12
1* Vice Chairperson 13
2" Vice Chairperson 10
Director 3
Director 15
Director 13
Director 8
Director 6
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BMTA Board of Directors Appointed by the Cabinet and the National Council for Peace and Order
(October 2014-30 September 2015)

1 Pol.Gen.Ake Angsananont Chairperson
2 Maj.Gen Varah Boonyasit Director
3 Mr.Damri Tancheewawong Director
4 Mr.Wanchart Santikunchomn Director
5 Miss Suttirat Rattanachot Director
6 Mrs.Pranee Sugrasorn Director
7 Mr.Suchatchawi Suwansawat Director
8 Mr.Theerapong Rodprasert Director
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Remuneration of the Executives

The state enterprise is required to report monetary compensation and other compensation of high ranking

executives past 3 years.
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“High ranking executives” means the highest ranking executive and the position that is one level lower.

Fhmﬂ‘l_ll,mwnmé’u?uﬁs AdNN. / Remuneration of the BMTA Executives
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. Mrs. Pranee Sugrasorn

N
Cweea yoes
. Mr. Naret Boonpiem

.99 WA, DATENT INENBIUIA
. Acting Maj.Chatkeo Phothongnak

CWeinug  gawa e
. Mr.Nipon Thieopanich

L UNARTY ATTRTEN
. Mrs.Chitra Sriroongrueng

an L2 s
CWEAANY] wAlsan
. Mr.Wisit Wongsarote
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AL
Position

SNENNIFENUILNNT 3 W.el. 57 D4 2 H.A. 59
Acting Director 3 Nov. 2014-2 Mar. 2016

FENNENUIENITAN LTINS
Deputy Director (Administration)

IRIRENUIINIIAUNNTLAUINBIANNT
Deputy Director (Bus Operation)

SA9HENUIINIIRNUNNILAUIDBIANTT
Deputy Director (Bus Operation)

PANKENULENNIENHNNIAUTDLENTUTINLFNT
(Private Joint Bus Operation)

PANKEN UM ENNAUTOLENTUTINLEFNT
(Private Joint Bus Operation)
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Remuneration/Month

1] 2556
2013

104,310

104,310

99,970

1] 2557
2014
143,700

108,810

104,310

99,970

1] 2558
2015

143,700

108,810

108,810

99,970
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Regulations of the Bangkok Mass Transit Authority
on Conflict of Interest Year 2010 (B.E. 2553)

By the virtue of the Section 26 (2) of the Royal Decree Establishing the Bangkok Mass Transit Authority Year 1976 (B.E. 2519) and in
order to follow the Royal Decree on Rules and Procedures for Good Governance Year 2003 (B.E. 2546) which issued according to the Section
3/1 of the State Administration Act (Issue No. 5) Year 2002 (B.E. 2545), therefore, the Bangkok Mass Transit Authority has established the
Regulations on Conflict of Interest, stipulating the rules and procedures to promote the organization’s good corporate governance, as
well as for greater clarity, expediency, justice, anti-corruption and prevent vested interests and conflict of interest of its personnel, as follows :

[tem 1 This regulation is called “Regulations of the Bangkok Mass Transit Authority on Conflict of Interest Year 2010 (B.E. 2553)”.

[tem 2 In this regulation

“the organization” means the Bangkok Mass Transit Authority.

“officer” means personnel of the Bangkok Mass Transit Authority both in the executive management position and not in such
position and including the employee of the Bangkok Mass Transit Authority.

“the conflict of interest or the overlapping interest between personal benefit and the benefit of the Bangkok Mass Transit Authority”
means using one’s own position both directly and indirectly for the interest of oneself, spouse, relative, partisan or others, including any
acts with the organization or on behalf of the organization or affecting the organization’s activity which can bring good or bad benefit from
such act and are in conflict or affecting the organization’s interest.

“person in the family” means spouse, son, daughter, mother, father, brother and sister of full blood, or of half blood

“relative” means parent, descendant, brother and sister of full blood, or half blood, uncle, aunt, spouse, parent or descendant
of spouse, adopted child or child adopter.

“partisan” means relative, friend

“benefit” means money, property, benefit in the form of property or others

“gift” means money, property or other benefits given to each other by choice, and it is to include money, property or other benefits as a
prize, voluntarily given or as assistance, as acts of kindness, special benefits not for normal persons, such as for discounts, special
services or entertainment, training, travel or tourism expenses, accommodation and food, vouchers, tickets or other evidences, pre-payment
or reimbursement.

“other benefits” means something which is worthy such as discount, receiving entertainment, receiving service, receiving training or
other things in this category

“tradition” means festival or special occasion in which present will be given to each other. It also includes occasion for
congratulations, gratitude, welcoming, condolences or giving assistance according to the traditional practice in the society.

[tem 3 Any act or situation in the following cases is considered as a conflict of interest :

(1) To use the Bangkok Mass Transit Authority’s information in acquiring interest for oneself or for others.

(2) To be in the position of managing director, manager or essential shareholder in the business that is a contract partner with the
Bangkok Mass Transit Authority or the business that is a rival against the Bangkok Mass Transit Authority, except being as a managing
director, manager or other executive positions assigned in written form by the Bangkok Mass Transit Authority.

(8) To have member of the family in the position of managing director, manager or major shareholder in the business that is a
contract partner with the Bangkok Mass Transit Authority.

[tem 4 Receiving or giving a gift in the following cases is considered as a conflict of interest :

(1) To receive a gift which is not for usual or traditional occasion or worth more than three thousand baht from other person who
is not a relative or member of the family. In case that it is necessary to receive such gift for goodwill or maintaining a good relationship,
the receiver must notify the fact in the report form for conflict of interest (Attachment 1) to his/her superior as soon as possible. The
superior will judge whether it is appropriate to receive such gift as a personal gift. If the superior judges that it is not appropriate, that
gift must be handed to the Bangkok Mass Transit Authority.

(2) To consent or agree that a member of the family receive a gift worth more than three thousand baht from subordinate or
work related person for the interest of the giver. In case that a family member of the officer has already received such gift, and the officer
knows that later, it should be proceeded according to item (4) or item 7 as the case may be.

(3) To give a gift worth more than three thousand baht to the superior or the superior’s family member : It is possible to receive or
give a gift as per item (1) to (3) if it is considered as a traditional gift and worth less than three thousand baht.

’ ..
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(4) Any employee acts in terms of conflict of interest---such employee must reveal the fact as soon as possible to his/her
superior up to the director respectively as per the report form for conflict of interest (Attachment 1). That employee must also resign from
a committee member or refrain from any activity involved.

ltem 5 Concerning the conflict of interest, an officer should conduct himself/herself as follows :

(1) To inspect and solve the conflict of interest problem which may occur between an officer and the organization, and to oversee
the use of the organization’s property correctly and mainly for the benefit of the organization.

(2) To perform duty for the most interest of the organization, not seeking for personal interest.

(8) Do not use or allow others to use one’s own position directly or indirectly for seeking the interest from the organization.
(4) To keep secrets of customer and the organization, do not use such secret for the benefit of oneself or others.

©
©

(7) Do not work, take any action, directly or indirectly, in every government’s project for personal or co-worker’s interest more

Do not allow personal interest or interest of related person in conflict with the organization’s interest.

& A &2 &2

To reveal one’s own interest in any organization or any legal deed which will be in conflict with the organization’s interest.

than the interest of people who use bus service and the person participating in the project according to the government’s policy.

(8) Do not take any action, directly or indirectly, in purchasing process, procurement, contract for service which will be conflict of interest.

(9) To openly provide correct, direct and full information to trading partner or customer and give a chance to trading partner or
customer equally.

(10) To listen to any work-related opinion, suggestion which trading partner or customer complains or suggests in order to
improve or correct it.

[tem 6 The superior must not appoint or assign a person who may have conflict of interest to be a member of committee,
working group or to consider, give an opinion or have a mandate in that matter.

ltem 7 Every director and employee has to make a report for conflict of interest (Attachment 1) in December annually, or when
having been appointed in new position or a conflict of interest case occurred during the year. The director’s report must be presented to
the Executive Board of the Bangkok Mass Transit Authority. The employee’s report must be presented to the superior up to the director
respectively, and the deputy director/ bureau director/zone director must keep the said report for 2 years at least.

[tem 8 To use the report form for conflict of interest case, should proceed as follows :

(1) Every employee must individually report any conflict of interest as per the report form for conflict of interest (Attachment 1).

(2) Deputy director/ bureau director/ zone director must make a conflict of interest summary report of every employee in the chain
of command as per the report form for conflict of interest. For employee under the director, the said summary report must be presented to
the director.

[tem 9 In case that any problem occurred concerning the practice according to this regulation, the director will give a judgment and
such director’s judgment will be deemed as final. Effective on this day forward.

Given 2010

r.Opas Petmunee)
Director of the Bangkok Mass Transit Authority

Administration Department
Internal Control and Risk Management Bureau

’ [ 80 ] ..
F1e97UtlszanTl 2558



Bangkok Mass Transit Authority (

SIOWLOLANUNSSUMSAsIvaoUluSTIahD
Audit Committee’s Report

ADIENITHNITATIAADUDIANITUUAINIATY
ngawn Usenausog Ansspugmnaziidssaunisnl
AIUNITRY NOUNNY LAZNNILTINIBIANT AU 3
nu Ae wnagnsie faules [hilsesunssanis
waldl anseas way waln aewi yryrygAvis Ty
NITUNITATINADY LA BIUIENITAITINATIAADL
vimwhildluwarynis  Angnssunsnsasetlfiim
v fimmrenen  erunanihifldFuneumangan
AIENTINNITUTUIINANNT89ANNT NelAszidey
NTENTNNITAGY  FIALANULNITHNNTATIRGB LY
SFiavinauasmitemssaaaLneluIeiTIauna w.a.
2555 pNaNTUIRNBIeIAMENTTNNTRTIAaaLlY
TFIEUNA NTENTNNNTANS UAZN)LUATANLNITNNNT
nIvAaay lnadulatnaiunislfiEniamannisnnny
gUARANIINA  warnnsdlsruunisneaaaaLnsluiia
Felutlanlazanns 2558 AgnsINNITAIIAEaLAINIS
sz 5 ase laglafinsuFesoniudauims
dvtifinsaaseumdly  uwadaeuiiydluGesd
Aeades andanszdAnlumaufomndh s

1. NSAALNIUSTILIIUNIINIFTEY
AMIENTTNNITATIAAAULAADLUNIUIIELINU
JUNNTRE Uszant] 2557 wazsunisRusalnriig
Tlautszanns 2558 ﬁummﬁmiﬁuummmuﬂqqmw
1ALNANTONNTZUIUNNTAAYNTIENIUNWNNTRYL  1a L9t
flannsnunimsQulsaavnetnpsudou  gnsias
oA A = o v v
JalG Rl LﬂuTHMﬂNNﬂMigﬂuﬂﬂiumﬁ uarlanda
¥ | A A 1% A oa v o
wuakuglvmiaguningatesdjiRnndedanm
ANVNINUNITATIATULNLAL  TINNINANTEUNTIENNLS
NANNTAILINL HAZUTZHNUNTRUGRATL - N8 WAZHA
AATIZINITATRUNUTBIBIANN LTI U LA B

The Committee to Inspect State Enterprises for
the Bangkok Mass Transit Authority comprises three eminent
persons with experiences in finance, law and organizational
management, namely Miss.Suttirat Rattanachot,
Committee Chair, and Mrs.Pranee Sugrasomn and Lt.Gen.
Varah Boonyasit being Committee members, with Director
of Audit Department acting as secretary. Their tasks
are to inspect operations as assigned by the Board of
Directors, according to the Ministry of Finance Reg-
ulation on the Committee to Inspect State Enterprises
of B.E. 2555, the Handbook for Internal Control of State
Enterprises, Ministry of Finance and the Charter of the
Committee. The Committee’s policy focuses on implementing
good governance activities and an effective internal auditing/
inspection system. In fiscal year 2015, the Committee
held five meetings in consultation with the executives,
internal auditors and a certified accountant on related

issues. Summary is as follows :

1. Checking and verifying financial report

The Committee checked on the financial report
for fiscal year 2014 of the BMTA and veried financial
its financial reports for fiscal year 2015 on a quarterly
basis based on the process in preparing the report to be
confident that it is comprehensive, accurate, and reliable
and follows accounting standard. The Committee also
recommended those related units to comply with
observations of the Office of the Auditor-General and
considered the report on the performance result and
cash receivables and cash payables as well as the

monthly analysis of the organization’s performance.

[ 81 ] (
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2. Checking and verifying risk management, effectiveness
of internal control and oversight system

The Committee vetted the internal control system
and the Audit Department verified the process in preparing
the report on the intemal control according to the regulation
of the Committee on Auditing through Internal Control
Standards of B.E. 2544, Article 6. The Committee also
followed up the results of improving internal control
based on the report one evaluation and internal control
improvement (From Por Yor 2). The Committee verified task
implementation according to the work system, regulations
as well as laws related to corporate business operation
such as legal cases on accidents, administration of private
joint  buses, repair and maintenance of buses,
action for morals and ethics, follow-up of expiration of legal
cases and management of the contract on the construction
of BMTA offices and garages. The Committee also suggested
ways and means to achieve an appropriate internal control

system.

3. Administering internal oversight

The Committee vetted and approved the Audit
Department’s Charter to improve its duties and responsibilities,
scope of work, rights and independence. It also approved
the Strategic Audit Plan for 2016-2020 and the Annual
Audit Plan for 2016 which included the work plan, annual
budget and personnel development plan. The Handbook
for Interal Audit 2015 was also reviewed to build confidence
in internal auditing. In addition, an evaluation of the quality
of internal auditing as held and a Work Plan to improve
internal auditing was drafted as well as its follow-up.
Moreover, the continuous development of skills of the

internal audit officials was also promoted and supported.
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4. Consultation with the Certified Accountant

The Committee consulted with the certified
accountant on his/her auditing direction and approach as
well as on observations and obstacles in carrying out the
task, important items to be amended, issues that may
be a risk for corruption or illicit actions, and other issues
observed in the auditing process that have not been

reported.

5. Checking the report on conflict of interests

The Committee reviewed and checked the
report on conflict of interests of the BMTA employees
in Bus Operation Zones 1-8 and the headquarters and
did not find any case of conflict of interests.

6. Maintaining the Committee’s Quality management
The Committee abided by the Charter of the
Committee and also self-evaluated the work of the entire
Committee according to the guidelines set by the
Committee to Inspect State Enterprises, Ministry of Finance,
and reported the evaluation result to the BMTA Board of

Directors.

7. Remuneration for the Certified Accountant

The BMTA is a state enterprise with the Office of
the Auditor-General acting as its certified accountant.
The remuneration is 1,100,000 baht.

¢
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SHITOIUANUNSSUNMISASSM
Report of the Selection Committee

IWUMWILQOUIAIUOMOIUMSESSMWUSMSE0aauo0SEaanhiD
MUWSSBUNINIGANAUUGLNASTIUANKSUNSSUMSIIA:WUNDIUSFIAHKAD (QUUN 6) W.A.2550
Chart on the process and approach in selecting the top executive of the state enterprise According to the according to
the Royal Decree on the Standard Oualications for Directors and Employees of State Enterprises 16th Edition) B.E. 2550

WBATATIMNLIMNIGARTTIaMRALA IiNewssAsliaseumy Wanznssanisigaavna lnalsesnunssunisaniiunis
When the selection process of the top executive is to begin, the Committee on State Enterprises, through its Chairman, will implement

:

ﬂaﬂmmumm ANTNTINNITATITNN (B ﬂ@ LAZNIAUA
ﬂmumuwummum?mLuumi T,mﬂm@wﬂmﬂuumm“
ldfanuuziaawnuny 8.3 (1) 3) 4) (5) (6) (11) uay (12)
Issue an order appointing 5 Selection Committee members to
select a top executive; must have the required qualications
and not possess any prohibited characteristics according
to Article 8.3 (1) (3) (4) 15) (6) (11) and (12).

:

AUZNITHNITATTNN W’mu’mmimwmmimﬂm
fnmﬁ’amunﬂ TneAniiatenanaidsda
uazauNTansaaaauls
Selection Committee selects top executive of the state
enterprise considering transparency and accountability

!

Luﬂmwﬂmwmmmmﬂl,l,m iRz nsunIa@I I
Lﬂumjfamfaﬂmyﬂimn’]ﬁmmwnmwaw'a’ﬁmﬁmumfﬂu
ﬂmvmnimmiwmsm’mmumN@m'ammm
When the top exeou’nve is selected, the Selection Committee
shall present the candidate’s name to the Committee on
State Enterprises for consideration and present the name
to the Committee on Remuneration

Nﬂm@uummw
2.8 4RI 979A 2
Possesses qualications accdg to Art.8.4 Verse 2

fReulunx
3.8 4M0N 977A 6
Conditions accdg to Art.8.4 Verse 6

:

'WWH"NMLIEU’WN m341/1ﬂmwnimmﬁﬁqmm@muum
Tmﬂmwmwﬁfﬂmmm"wmqmmm
(AINNIATT 8 AR 199A 7)

Draft an employment contract accdg to
the guidelines of the Committee on State Enterprise, with the
approval of the Ministry of Finance (Article 8.4 Verse 7)

l

Lﬂumﬂm{ﬁﬂm’mmm
([ﬂwngumﬂﬂmmammﬁamunﬂuu)
Present name of person with authority to appoint
(according to the organizational laws of the state enterprise)

NHNIELG :

\

:

@ﬂﬂmmummmmmumwnw waﬁimw@mammu
Nmmmmm (WR ATN. 13 Hel.43)
Issue an order appomtmg the Committee for Remuneration
(Cabinet Resolution 13 June 2000)

Wmmmmuumwamammummwmmwmm”ﬂwa%ﬂu
Nmmﬁ‘mm ENNF ATNLEBIUN 13 Re143 uaz 22 Ne.47)
Identify the remuneration package
for the individual selected to be the top executive
(Cabinet Resolution of 13 June 2000 and 22 June 2003)

1Ty vﬂm‘ummmLaﬂmﬂummmimm
NNATINADTBIHAR DL
Invite the selected individual to negotiate
on the remuneration

o
ynasaAnadle

ynasananadlalle
If agreement reached

If agreement not reached

LAUBAMZNITNNNITFIAMAAN B URITNNTEUAUNNTATIN L3
Present to the Committee on State Enterprises for approval
to restart a new process

lseaunssinig vranssunIInlasuNaLMNNEAIN
AnzNIsNMssgIavnalunsdinlidfilszsuaanaludyoyidns
Present to the Chairman or designated member of the Committee
on State Enterprise in case there is no signature of the Chair

1. mi'«mLL@“Lmemmmmmmmﬁf;mummmmLuun’n'lmmemmﬂ'lu 17 uuLLmqumwmmnmxwumnmwm

2. nimmm\ig&imimwﬂﬂwmwmmumwumammmmmww WHe3NHNANITYINUA JUsransaw LLﬂAummﬂ?ﬂﬂﬂﬁuﬂmdﬂaLmﬁamum
rmmmuamumuwumm LNBANANTULFNFN Lﬂummmimmﬂumﬁqmunﬂ {nglsifpsmiiunszuaunisassmlu udazdnain 2 asofasemulals

Note :

1. The hiring and appointment of the top executive of the state enterpnse must be carried out within 1 year, from the date that the preceding top executive
has terminated the position.

2. In case that the top executive is to be rehired due to reasons of exceptional performance, effectiveness and the reappointment would greatly benet the state

enterprise, the state enterprise shall appoint an authorized person to appoint the top executive without the need to go through the selection process again
However, this reappointment shall not exceed two continuous terms.

3 : dninngyvisng dtinauAnnssinTulgnaiFIamne nIEnsnIIAaY
Source : Legal Bureau, State Enterprise Policy Ofce, Ministry of Finance

’ ..
g Te9nusEanil 2558



AUNSNE / Assets

= s o =
AUNTNENYUIEU / Current assets

RUAALAZIENITILWIN R UER
Cash and cash equivalent

lsy v
ANUUNITAN
Account receivable

2
gnvUaU
Other receivable
gnuiintinauiuanw
Receivable from dismissed employee
o -
WAAAILNRD
Retained material
Aunindnyuisuau
Other current assets

sanAUNINEmyUIEY
Total current assets

auw§w§1ﬂuquLaﬂu / Non-current assets

a Vv
L\‘I‘Lﬂ‘VEQ EINTTECEND
Long term loan

AL a7ATuarelnsol - ans

El . q
Property, plant and equipment - net
a ar & 1 1 v
AUNTWLTENINNBATIN
Assets during construction

Aunindlivaudouau
Other non-current assets

sanAunindlainauiau
Total non-current assets

39NRUNSNE / Total assets

OOAMSYUADIABUNSDINW
oUIIFALTIU:MSIOU
ru dun 30 nuenaiu 2558
Bangkok Mass Transit Authority
Statement of Financial Position
As of 30 September 2015

uN"eLUR / Remarks

5.1

5.2

5.3

5.4

5.5

5.6

5.7

5.8

5.9

5.10

ninewnlsznateunisRuiudiunilaradsuns@ui
Remarks are the intergral part of this financial statement

Bangkok Mass Transit Authority (

wuae :

2558 / 2015

268,775,759.96

35,188,414.52

5,105,892,395.55

6,934,227.06

25,431,431.02

147,585,004.18

5,679,807,232.29

3,333,227.21

2,181,338,100.11

110,594,150.00

124,985,313.02

2,420,250,790.34

8,000,058,022.63

119 /Unit : Baht

2557 / 2014

693,091,603.69

36.,058,664.75

4,367,469,295.17

990,911.49

31,681,797.83

139,889,969.41

5,269,182,242.34

3,333,227.21

2,265,979,917.54

107,140,980.48

2,376,454,125.23

7,645,636,367.57

¢
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OOAMSYUADIABUNSDINW
oUIIFAOFIU:NSIOU
ru dun 30 nuenau 2558
Bangkok Mass Transit Authority
Statement of Financial Position
As of 30 September 2015

uNELUR / Remarks
£ .
NUAULATAIUURINU / Liability and Capital
.
URAUMY ALY / Current liability

WTENNIALAZLA AN 7 / Account payable and others

5.11

doureamiiaus e zendouiiteruusdisynnelul 5.12
Long-term payable within 1 year
L‘Eué’ﬁmzﬂzéy’u / Short-term loan 513
ABNLEAN9aE / Accrued interest
widumyuAsuay / Other current liabilty 5.14
sanniiaumauiien / Total current liabilty

wiiaulainyuidan / Non-current liability
Ruiinszezena / Long term loan 5.15
71eiléisans5ug / Deferred income 5.16
Uszanninaviiauszezend / Estimated long-term liability 5.17
megrniunadszlaminineu / Employee benefits obligation 5.18
Mﬁauul.aimguﬁﬂuﬁu / Other non-current liability 5.19
mwﬁauimguﬁw / Total non-current liability

39uUAY / Total liability

d7u2R9NU / Capital
nu?ummuﬂixmm / Budgetary capital
nu@ﬁﬂﬂ’]ﬁﬂ@uﬁﬂﬂﬁi UNA. / Business acquisition capital
AUIUNUAINNITFULTAA / Donated capital surplus 5.20

AMUAUUAINNTNENINERY / Assets surplus
1MAYUaTaN / Deficit
7ANAIULBIN U / Total capital

& ]
'squﬂuauuazﬂqum’awgu / Total liability and capital

vmfmngﬂi:ﬂfamumaﬁmﬂudmuﬁwmmmaﬁuﬁ
Remarks are the intergral part of this financial statement

’ [ 86 ] ..
F1e97UtlszanTl 2558

9128 : U /Unit : Baht

2558 / 2015

3,280,460,802.08

13,046,500,000.00

10,245,900,000.00
842,389,617.02
1,070,087,017.31

28,485,337,436.41

62,633,180,000.00
347,521,754.91
4,248,917,238.00
1,464,356,762.77
202,729,782.28
68,896,705,5637.96

97,382,042,974.37

11,241,089,687.81
189,723,168.13
10,080,201.53
8,278,682.57
(100,831,156,581.78)
(89,381,984,951.74)

8,000,0568,022.63

2557 / 2014

3,101,312,374.65

10,612,500,000.00

847,536,590.66
1,026,162,905.93

15,587,511,871.24

70,367,380,000.00
449,362,927.17
4,141,669,637.00
1,459,054,197.55
209,060,928.04
76,626,527,689.76

92,214,039,561.00

11,089,415,537.81
189,723,158.13
184,936,604.10
8,278,582.57
(96,040,757,076.04)
(84.568,403,193.43)

7,645,636,367.57



Bangkok Mass Transit Authority (

OOAMSYUADIIABUNSDINW
oumissnanuibaiaso
ru dun 30 nuenau 2558
Bangkok Mass Transit Authority
Profit and Loss Statement
As of 30 September 2015

9198 : U /Unit : Baht

UNEL%R / Remarks 2558 / 2015 2557 / 2014

s1el/ / Revenue

sglAannnisiAuse 5.20.1 6,682,009,013.34 6,649,125,760.39

Revenue from bus operation

seliRugauLTINIaNsITMY 926,412,473.00 613.661,905.01

Revenue from public service subsidy

mﬂﬁfﬁu 5.20.2 454,109,030.77 535,460,731.17

Others

sonselle 8,062,530,517.11 7,798,248,396.57

Total Revenue
Aldane / Expense

ﬁunﬂumﬂﬁmn 5.21.1 8,132,935,984.65 8,373,442,452.58

Bus operation overhead

Anldanalunnsusms 5.21.2 1,720,735,017.07 1,660,587,958.59

Administration overhead

Arldanean 175,441.58 60,448,873.46

Others

ﬁunumqmﬂfm / Financial cost 2,999,083,579.55 2,900,682,611.51

squA1Eane / Total expense 12,852,930,022.85 12,995,161,896.14
’H’lﬂv‘!uﬁﬁ‘vﬁuﬂ / Total loss for the period (4,790,399,505.74) (5,196,913,499.57)
ﬁﬁli‘ﬂﬁﬂﬂuLﬁﬂLﬂ;@gu / Other profit and loss = =
mﬁﬂvgutﬁmﬂ?@ﬁm%’mfm / Profit and loss for the period (4,790,399,505.74) (5,196,913,499.57)

nunegsenataunisRuudountlsesiunisuil
Remarks are the intergral part of this financial statement

¢
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2558

(4,790,399,505.74)

141,581,162.71
(174,546,221.63)
(1,690,000.00)
112,973,795.78
175,441.58
13,500,956.02
149,529,255.22
(15,065,587.12)
2,999,083,579.55

(1,564,757,123.63)

(18,255,605.12)
(835,124,145.15)
(10,428,969.15)
6.250,366.81
(7.695,034.77)

(17,844,332.54)

82,516,790.32
118,316,295.26
(102,432,112.26)
107,247,601.00
(128,318,382.53)

(2,370,524,651.76)

WU : UIN

25657

(5,196,913,499.57)

141,514,180.47

(8.530,090.17)
59,540,940.79
46,363,187.19

130,482,330.80
(7.403,594.80)
2,900,682,611.51

(1,934,263,933.78)

(14,371,057.05)
27,380,028.74
1,646,450.39
(2,953,822.21)
110,092,880.21

(20,831,552.69)

94,664,296.68
138,841,687.19
(144,373,110.35)
145,992,509.00
(96,131,991.74)

(1,694,307,615.61)



Bangkok Mass Transit Authority
Cash Flow Statement
As of year ended 30 September 2015

Cash flow from operation
Loss for the year
Adjustments net profit to cash receivable (payable) from operation
Depreciation & Amortization
Realized revenue from capital surplus from donation
Returned assets removed from the account for use
Doubtful accounts
Loss from fixed asset sale
Bad debts
Employee benefits obligation
Interest receivable
Financial cost
Operation loss before change in assets and operation debt
Change in assets and operation debt
Operation assets (increase) decrease
Account receivable
Other receivable
Receivable from dismissed employee
Retained materrial
Other current assets
Other non-current assets
Operation liability (increase) decrease
Account payable and others
Other current liability
Deferred income
Estimated long-term liability
Other non-current liability

Net cash used in operation activities

Bangkok Mass Transit Authority (

2015

(4,790,399,505.74)

141,581,162.71
(174,546,221.63)
(1,690,000.00)
112,973,795.78
175,441.58
13,500,956.02
149,529,255.22
(15,065,587.12)
2,999,083,579.55

(1,564,757,123.63)

(18,255,605.12)
(835,124,145.15)
(10,428,969.15)
6.250,366.81
(7.695,034.77)

(17,844,332.54)

82,516,790.32
118,316,295.26
(102,432,112.26)
107,247,601.00
(128,318,382.53)

(2,370,524,651.76)

Unit : Baht

2014
(5,196,913,499.57)

141,514,180.47

(8.530,090.17)
59,540,940.79
46,363,187.19

130,482,330.80
(7,403,594.80)
2,900,682,611.51

(1,934,263,933.78)

(14,371,057.05)
27,380,028.74
1,646,450.39
(2.953,822.21)
110,092,880.21

(20,831,552.69)

94,664,296.68
138,841,687.19
(144,373,110.35)
145,992,509.00
(96,131,991.74)

(1,694,307,615.61)

)(
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2558

216,780.00
(14,380,807.80)
8,903,389.02

(6.260.638.78)

12,886,800,000.00
312,300,000.00
5,000,000,000.00
(2.640,900,000.00)
(10,612,500,000.00)
(3.004,230,553.19)
1,941,469,446.81
(434,315,843.73)
693,091,603.69

258,775,759.96

WU : UIN
2557
10,299.54

13,748,403.05
(76,651,261.80)
5,721,249.72

(57.,171,309.49)

1,300,000,000.00
650,000,000.00
18,130,000,000.00
(2,669,000,000.00)
(12,473,711,478.83)
(2.862,067,268.48)
2,075,221,252.69
323,742,327.59
369,349,276.10

693,091,603.69



As of year ended 30 September 2015

Cash flow from operation
Short-term investment receivable
Sale of property receivable
Building and equipment payable

Interest receivable

Bangkok Mass Transit Authority
Cash Flow Statement (Continued)

Net cash provided used in investing activities

Cash flow from financing activities
Short-term loan receivable
Long-term loan receivable
Long-term bond issuance receivable
Short-term loan payable
Long term payable within 1 year
loan interest payable
Net cash provided by financing activities

Net increase (decrease) in cashheld

Cash and cash equivalent at the beginning of the year

Cash and cash equivalent at the end of the year

Remarks are the intergral part of this financial statement

Bangkok Mass Transit Authority (

2015

216,780.00
(14,380,807.80)
8,903,389.02

(6.260.638.78)

12,886,800,000.00
312,300,000.00
5,000,000,000.00
(2.640,900,000.00)
(10,612,500,000.00)
(3.004,230,553.19)
1,941,469,446.81
(434,315,843.73)
693,091,603.69

258,775,759.96

Unit : Baht

2014

10,299.54
13,748,403.05
(76.651,261.80)
5,721,249.72

(57.,171,309.49)

1,300,000,000.00
650,000,000.00
18,130,000,000.00
(2,669,000,000.00)
(12,473,711,478.83)
(2.862,067,268.48)
2,075,221,252.69
323,742,327.59
369,349,276.10

693,091,603.69

¢
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Bangkok Mass Transit Authority
Income from Bus Operation

As of year ended 30 September 2015 and 2014

sglpannnisanrhefasalagans
Income from bus fare

selaalneansigiunsy
Income from fare (government subsidy)

sglpannnizanmineinginan
Income from monthly pass

sglaanmsamienigles
Income from coupon sale

AULLNANIALANTINTINLTNNT
Share from fare of private joint bus

AIURLNANIALANTTOLNALAN
Share from fare of minibus

FULLNANALENTTONNAA 4 (FDlUTRL)
Share from fare type 4 shuttles in Sois

aruutivAlaeassns
Share from fare of vans

s8lAannnIU ARl AT FINLTNNTULALTOLNALAN
Income from tickets sold to private joint bus and minibus

selaannnislidnsawmanAL
Income from bus rental

saugellaannnn ALy
Total operation income

elARugaMULTINIasTMY
Income from public service subsidy

’ ..
g Te9nusEanil 2558

e :

2558 / 2015

3,247,903,168.00

3,109,845,644.19

15,635,190.00

125,999,745.14

27,288,930.08

22,459,890.96

8,655,305.32

80,255,252.96

43,965,886.69

6,682,009,013.34

926,412,473.00

1 / Unit : Baht
2557 / 2014

3,157,968,956.45

3,179,268,419.40

13,562,500.00

123,169,110.00

39,057,134.30

23,722,180.93

8,899,825.74

61,079,326.98

87,300.00

42,311,006.59

6,649,125,760.39

613,661,905.01



OOAMSYUADLOAUNSDINW
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Bangkok Mass Transit Authority (

ansutauga dun 30 Auenau 2558 lla: 2557

Bangkok Mass Transit Authority

Other Incomes

As of year ended 30 September 2015 and 2014

Yo a a ar 1
iwvl,mmﬂ?uwmm;m;nmq il
Contract indemnity receivable

v 49) s
melanandaiy
Interest receivable

selAgauansy
Discount receivable

sg/laannnislianslamnn
Income from advertisement copyright

seldannsnedanuasagioe
Income from material and durable goods sale

selaau
Others

594 / Total

e :
2558 / 2015

49,224,213.46

156,065,587.12

3,724,701.02

83,5684,585.28

5,214,214.20

297,295,729.69

454,109,030.77

11 / Unit : Baht
2557 / 2014

301,481,957.55

7,403,594.80

3,703,731.55

88,682,254.50

6,577,002.25

127,712,190.52

535,460,731.17

¢
ANNUAL REPORT 2015 )



’ mﬁmmuzﬁqmmuﬂqqmw

OOAMSYUADIABUNSDINW

AlBoalumMsiausn

ansutauaa dun 30 Auenau 2558 lla: 2557

a S '8
Ruiauwaznallszlasineuunu
ATAANTTNTNIU
RULNATANTINGN L
RUnNeaUdTauaesTn
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ALAE
e r
ANNNNARTIANTIMAZAY Bl
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ANLsznung
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AARTTLLANNINEIATIN ISO 9002
ATNIUNNNATY
o
ANLABNTIAN
AAeNLLgAN R AU ALALNIW)
Aldanaau

T

’ «D ..
F1e97UtlszanTl 2558

2558
3,230,331,746.76
311,333,846.79
323,724,154.60

95,140,625.11

1,792,353,603.25
8,763,842.72
125,197,752.84
5,677,874.64
347,673,041.41
6,887,154.41
7,484,264.60
64,583,507.03
557,005.00
1,482,773.07
85,827,084.00
99,174,292.08
88,1562,280.16
1,726,273.12

6,5695,971,021.59

WU : UIN
2557
3,213,819,544.29
289,640,658.93
329,482,427.20
93,907,380.59

359,040.00

2,142,402,284.49
9,024,219.79
128,917,425.24
5,612,715.18
282,489,346.42
7,086,359.98
7,675,128.19
63,242,776.18
1,300,834.00
2,044,392.46
83,948,665.35
97,353,682.17
101,088,572.75
2,847,662.79

6,862,143,016.00



Bangkok Mass Transit Authority

Bus Operation Expenses

Bangkok Mass Transit Authority (

As of year ended 30 September 2015 and 2014

Salary & Flange Benefits
Employee welfare
Pension fund
Provident fund
Early retirement compensation
Direct bus operation expense
Fuel and lubricants
Bus rental
PBC bus expense
Remuneration from coupon and bus tickets sale
Gasoline
Coupon and BMTA tickets printing cost
Vehicle registration tax renewal
Insurance
Accident
ISO 9002 Standard set up cost
Tollway
Depreciation
Interest expenses for overdue debt (fuel)
Other expenses

Total

2015
3,230,331,746.76
311,333,846.79
323,724,154.60

95,140,625.11

1,792,353,603.25
8,763,842.72
125,197,752.84
5,677,874.64
347,673,041.41
6,887,154.41
7,484,264.60
64,583,507.03
557,005.00
1,482,773.07
85,827,084.00
99,174,292.08
88,1562,280.16
1,726,273.12

6,595,971,021.59

Unit : Baht

2014
3,213,819,544.29
289,640,658.93
329,482,427.20
93,907,380.59

359,040.00

2,142,402,284.49
9,024,219.79
128,917,425.24
5,612,715.18
282,489,346.42
7,086,359.98
7,675,128.19
63,242,776.18
1,300,834.00
2,044,392.46
83,948,665.35
97,353,682.17
101,088,572.75
2,847,662.79

6,862,143,016.00

¢
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Bangkok Mass Transit Authority

Maintenance Expenses

As of year ended 30 September 2015 and 2014

Quipausaznalselaninauuny
Salary and Fringe Benefits

ATAANNTIWUNIU
Employee welfare

RUUWATANTINGY
Pension Fund

Runeeudsadfesdn
Provident Fund

ANTANLINZITOLIIBIANIT
BMTA old buses maintenance cost

AU NT DL UALALANTURIBIANIT
Contract for service of BMTA buses

AAsuEgaNsnUFuan Al dunia
Contract for service of air-conditioned buses using NGV

AN Ny, iusalagEns
Bus over-running fine

pandea i uiuUA(aTaN)
Interest payable for overdue debt (contract for service)

594 / Total

’ [ 98 ] ..
F1e97UtlszanTl 2558

e :
2558 / 2015

42,728,909.50

2,961,210.68

2,248,929.60

817,833.50

26,985,233.66

1,225,050,255.58

150,378,105.49

51,412,144.86

34,382,340.19

1,536,964,963.06

U / Unit : Baht
2557 / 2014

49,017,395.00

3,696,821.08

3,046,200.76

823,138.20

35,763,191.92

1,225,098,304.29

105,624,977.94

52,000,477.78

36,328,929.61

1,5611,299,436.58
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Bangkok Mass Transit Authority (

ODAMSYUADUAUNSDINW
miBShanoluia:usmsnobufuamsiausn
ansutauaa sun 30 nuenau 2558 1a: 2557

TN

2558
328,428,256.28
41,419,068.48
32,338,164.28
18,129,372.30

5,5613,974.85

62,405,900.99
985,928.90
1,950.00
26,926,989.23
3,715,423.65
1565,602.52
1,104,815.50
21,738,5696.17
3,374,222.41
11,068,722.01
30,281,177.47

587,588,165.04

“UE : UIN
2557
331,555,138.54
37,799,769.02
33,665,200.00
18,531,523.90
1,378,300.00

6,502,341.80

67,374,418.89
997,764.19
2,374.96
30,275,793.83
3,345,472.72
22,608.26
1,073,275.26
22,470,648.49
11,260,646.78
9,675,024.60
30,035,481.97

605,965,783.21

ANNUAL REPORT 2015
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Bangkok Mass Transit Authority

General & Administrative Expenses of Bus Operation Division

Salary and Fringe Benefits
Employee welfare
Pension Fund
Provident Fund
Early retirement compensation
Asset repair
Administrative and general expense
Space rental
Fuel and lubricants
Vehicle registration tax renewal
Security service
Stationary & material cost
Insurance
Expenses on rented bus stations
Electricity, water and telephone
Bad debts
Depreciation

Other Expenses

’ ..
g Te9nusEanil 2558

As of year ended 30 September 2015 and 2014

Total

2015
328,428,256.28

41,419,068.48

32,338,164.28

18,129,372.30

5,613,974.85

62,405,900.99
985,928.90
1,950.00
26,926,989.23
3,715,423.65
155,602.52
1,104,815.50
21,738,596.17
3,374,222.41
11,068,722.01
30,281,177.47

587,588,165.04

Unit : Baht
2014
331,555,138.54
37,799,769.02
33,665,200.00
18,531,523.90
1,378,300.00

6,502,341.80

67,374,418.89
997,764.19
2,374.96
30,275,793.83
3,345,472.72
22,608.26
1,073,275.26
22,470,648.49
11,260,646.78
9,675,024.60
30,035,481.97

605,965,783.21



Bangkok Mass Transit Authority (

ODAMSYUADUAUNSDINW
miBshenoluia:usSmsehunouiu
ansulauga dun 30 nuenau 2558 a: 2557
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2558
343,432,139.56
40,133,237.63
38,169,097.78
18,348,203.50
289,800.00

7,993,618.19

5,735,844.00
1,750,114.04
2,126,994.77
214.00
9,300.00
2,901,867.56
116,335.18
3,440,190.74
44,597.59
820,453.12
(5.262,023.24)
9,610,795.83
24,691,925.20
17,258,652.71

511,611,358.16

WU : UIN
2557
346,135,722.22
40,419,765.34
34,034,161.20
18,150,216.71
1,839,020.00

9,617,863.32

5,544,571.16
1,738,155.77
2,211,548.77
6,689.54
369,526.35
3,186,363.69
105,076.15
4,089,346.46
222,621.00
770,558.93
(38,333,220.80)
27,150,176.22
25,744,280.91
13,012,136.84

496,014,579.78

¢
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Salary and Fringe Benefits
Employee welfare
Pension Fund
Provident Fund
Early retirement compensation
Asset repair
Administrative and general expense
Space rental
Computer Service & Rental
Fuel and lubricants
Vehicle registration tax renewal
Security service
Stationary & material cost
Insurance
Electricity, water and telephone
Legal Expenditure
Training Cost
Doubtful Accounts
Bad Debt
Depreciation Cost

Other Expenses

’ ..
g Te9nusEanil 2558

Bangkok Mass Transit Authority
General & Administrative Expenses of Zone Office
As of year ended 30 September 2015 and 2014

Total

2015
343,432,139.56
40,133,237.63
38,169,097.78
18,348,203.50
289,800.00

7,993,618.19

5,735,844.00
1,750,114.04
2,126,994.77
214.00
9,300.00
2,901,867.56
116,335.18
3,440,190.74
44,597.59
820,453.12
(5.262,023.24)
9,610,795.83
24,691,925.20
17,258,652.71

511,611,358.16

Unit : Baht
2014
346,135,722.22
40,419,765.34
34,034,161.20
18,150,216.71
1,839,020.00

9,617,863.32

5,544,571.16
1,738,155.77
2,211,548.77
6,689.54
369,526.35
3,186,363.69
105,076.15
4,089,346.46
222,621.00
770,558.93
(38.,333,220.80)
27,150,176.22
25,744,280.91
13,012,136.84

496,014,579.78



a = s
RuihauLasnasslaminasuny
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TN
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2558
304,393,725.88
39,122,041.81
36,772,984.56
17,854,442.90
2,178,000.00
2,182,000.00

6,307,371.52

6,817,371.04
2,351,639.32
18,050.50
1,458,608.53
5,485,661.02
254,661.48
162,276.00
6,006,707.91
15,334,407.43
3,218,238.89
118,235,819.02
515,937.78
6,646,223.42
46,229,324.86

621,535,493.87

Bangkok Mass Transit Authority (

U : UIN
2557
304,954,070.95
37,251,466.84
26,476,768.15
17,978,322.38
727,600.00
2,778,000.00

7,714,624.14

6,817,371.29
2,878,957.05
20,997.50
1,5605,086.03
5,425,392.35
214,927.20
53,5644.00
5,980,986.04
12,255,400.47
1,361,359.50
29,803,130.63
7,952,364.19
8,741,192.79
77,716,0384.10

5568,607,595.60

¢
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Bangkok Mass Transit Authority

General & Administrative Expenses of Head Office

As of year ended 30 September 2015 and 2014

Salary and Fringe Benefits
Employee welfare
Pension Fund
Provident Fund
Early retirement compensation
Board of Directors’ account allowance
Asset repair
Administrative and general expense
Space rental
Fuel and lubricants
Vehicle registration tax renewal
Security service
Stationary & material cost
Insurance
Joint bus and minibus ticket printing expenses
Electricity, water and telephone
Training Cost
Legal Expenditure
Doubtful Accounts
Expenses for bad debts
Depreciation Cost
Other Expenses

Total

’ ..
g Te9nusEanil 2558

2015
304,393,725.88
39,122,041.81
36,772,984.56
17,854,442.90
2,178,000.00
2,182,000.00

6,307,371.52

6,817,371.04
2,351,639.32
18,050.50
1,458,608.53
5,485,661.02
254,661.48
162,276.00
6,006,707.91
15,334,407.43
3,218,238.89
118,235,819.02
515,937.78
6,646,223.42
46,229,324.86

621,5635,493.87

Unit : Baht
2014
304,954,070.95
37,251,466.84
26,476,768.15
17,978,322.38
727,600.00
2,778,000.00

7,714,624.14

6,817,371.29
2,878,957.05
20,997.50
1,505,086.03
5,425,392.35
214,927.20
53,544.00
5,980,986.04
12,255,400.47
1,361,359.50
29,803,130.63
7,952,364.19
8,741,192.79
77,716,034.10

558,607,595.60
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Auditor’s Report

Presented to the Executive Board of the BMTA

The Office of the Auditor General of Thailand audited the financial statement of the BMTA. The audit composed
of the financial position statement as of 30 September 2015, the prot and loss statement, the statement of changes
in capital and cash fow statement for the same period, including implementation of important accounting policies and

other remarks.

Responsibility of executives to the financial statement
The executives are responsible for the formulation and presentation of the financial statement according to
financial report standards, as well as responsible for internal control deemed necessary to formulate such financial

statement that does not confiict with the facts, despite corruption or error.

Responsibility of the auditor

The Office of the Auditor General is responsible for providing opinions for the financial statement based on its
verification process. The Office monitors and assesses the auditing process according to standards and ethics, including
verification work to ensure condence and that the audit is reasonable, without any confiicts to the facts.

Auditing includes verification to produce a proof of audit in the form of amount of finances and release of financial
statement. The method used for auditing depends on the prerogative of the auditor. This includes risk assessment
of audit that includes data that confiicts with the facts relevant to the financial statement, whether that confiict is from
corruption of error. In such assessment, the auditor implements relevant internal control measures and presents a
financial statement that is suitable for the organization, and designs auditing methods that corresponds with the situation.
This assessment is not for the purpose of evaluating the effectiveness of the internal control measures. The auditing
includes assessment of the appropriateness of the accounting policy used by the executives and the reasonability of
the accounting estimation as well as the general assessment of the financial statement.

The Office of the Auditor General believes that the proof of audit received is sufficient and appropriate to be

used as criteria for it to have an opinion.

Criteria for conditional opinions

The Bangkok Mass Transit Authority (BMTA) formerly had a resolution to cancel the collection of bus fares for
income-sharing with private Joint bus services listed as record of account receivables during the financial statement
year 2002-2008, totaling 389.01 million baht with the understanding that the Executive Board at the time had the
power to authorize such resolution. Later, the Office of the Auditor-General of Thailand performed further verication
and provided observations on the use of powers of the Executive Board to cancel the collection of bus fares for
income-sharing with private joint bus services, that such powers were not authorized to the Board as there was no
legal clause that provided authority. The Ministry of Transportation as the agency responsible for overseeing the matter
discussed with the Office of the Council of State in 2010 which was the same year as Executive Board resolved to
not permit the cancellation of the collection of bus fares for income-sharing from 2 March 2005 to 31 July 2006 for
private Joint buses as the contracting party. The reason was because such authority was not prescribed in the power of

the Board and assigned the BMTA to follow up on the issue. The Office of the Council of State provided an opinion

’ ..
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that the BMTA had acted according to the observation of the Office of the Auditor-General in its usage of power and
therefore there was no case to deliberate on. Eventually the Office of Auditor-General monitored the action of the BMTA
on the record of account receivables and the follow up of such receivables but found out that the BMTA did not record
the account receivables amount in its financial statement because many years had passed and the related document
had been destroyed. Therefore, the situation was beyond control of the BMTA. The Office of the Auditor-General was
not able to find evidence during its audit which is sufficient enough to adjust the record of account receivables in its
collection of fares for income-sharing with private joint buses in time for the end of the financial statement year on

30 September 2015, as mentioned.

Conditional opinion

The Office of the Auditor-General viewed that the exception as stated in the criteria for conditional opinions
above should be upheld. The nancial statement is a reection of the BMTA’s financial status as of 30 September 2015,
as well as the outcome of its work and current account status for the same period. It is accurate and according to

standards for financial statements.

Important information and events

The Office of the Auditor-General requests to take note of the remarks for the financial statement, particularly
ltem 2.2 and 5.23 as of 30 September 2015 and for the year with the same period. The BMTA was at a net accumulated
loss exceeding capital of 89,381.98 million baht and current liability exceeding current asset was at 22,905.53 million
baht, and net loss for the year was 4,790.40 million baht. The BMTA was at a continuous loss, which shows that
vulnerability was a key issue, possibly raising questions of business continuity. The BMTA, however, continues to
operate with the financial assistance of the government. Moreover, the Office of the Auditor-General did not have any

conditional opinion on this matter.

e

(Mrs. Nipaporn punyanont)

Financial Audit Bureaw Director 4

SN
(Mrs. Sulaiwan pienpermpat)

Group Director

The Office of the Auditor-General
15 February 2016

’ ..
g Te9nusEanil 2558



Bangkok Mass Transit Authority (

OOAMSYUADIIABUNSDINW
KIUEINAUS:NOUDUNMSIOU
ansutaugadun 30 rAuensu 2558
1. Msdnma
BIANTTUAIHIATUN AN ﬁm&?ﬁumNwmﬂmﬂqwﬁm%’mB%qmﬁmﬂum'ammun@amw we. 2519 HingUszasdiednsyinng
atlagarssodszamslungannamnuaslisnifiuliloefisz@ngnm  wasfiszdoy Inadsznaunisrudiaralungannamuns
LATIEMANTIMNITUA AR UATH WIS naeil aynailsns uazasmsanas wazlssnerfamsauiiAaiuwiese oy
NsUsTnauNITIURILARAR WilasulauAun g Las T AURAEAAUNTNIUANNLEEIM JvuATIUFT J1ia (LNA.) s ssans
Fuit 1 ganAN 2519
2. AN LUNNSARNILNIGRY
2.1 UNMIRUIBIBIANITURINIATUNTINN Vlﬁ%ﬁﬁumwuﬁﬂmiﬁnﬁﬁi"mmﬁﬂﬂ mellewszanatiyaAntid w.A. 2543
%wmﬁﬁmmwﬁqmmgmmiﬂfﬁﬁ@@ﬂmﬂ‘lﬁmxiwﬂm@ﬁ%ﬁwﬂm% WA, 2547 WATNINTFIUNITLIYT '
ayFANAN
2.2 umrdudmiuTlaugaiuil 30 fusnou 2568 SrananUaTauAUAIUIWUIIUIL 89,381.98 UL wariiniiau
UNWRLUGININFUNTN MY UTU AU 22,905.53 AULM 1A8BIANTIUAINIATUN I UNNEIATlATUAMNT LR EAUNNTEIUAIN
3R ﬁ\‘]ﬁ?ud‘i_lﬂ’]iﬁuaﬂﬁﬁ/ﬂﬁﬂ"ﬁummLﬂmsﬁﬂﬁiﬁﬂi\i@g}@ﬂ’]w}'mﬁm
3. mmsgmmsﬁ’ry%ﬁﬁmsﬂ%’uﬂga NRsFIuNsYdud aesgiuneTenunemslulul nsiinnannsgIuMsinyd
sl wazmsAAMNNIASFIUNTTIEUNINISRulud
ddldilsrmalusaiaaguneuda Snaanduasil
SnatiulddmiuseussazinanTyd i Galuriendsiuil 1 ansan 2558 {usuly
aRIgLMsTTyd atfiufl 1 @5 2857)  Bes mmbuauesunnaRu
NIMTFIUNNTIYT RrTufl 2 (U5ulye 2557) Geq Fudpunie
NIMIFIUNTYT QUi 7 (Uuilge 2557) Gaq unsTuatuan
NIMIFIUNTYT atfufi 8 (U3uilge 2557) Gos ulewnanistingd mawdsuwdalszanoumenetinduasdeianain
NIMTFIUNNTIYT arfud 10 (Ufuilge 2557)
NIMIFIUNTYT AUl 11 (Uuilge 2557) Ges Fyoneaing
aRIgLMITiyE arfufl 12 (UFunlge 2557)  Fae Rl
NATFIUNITTYT @il 16 (Wfnlge 2657) e fiAu eransuaveinanl
( )
( )
( )

) o Al

Aan AT TNy BLATU

o o

589 L‘Viﬁlﬂ’ﬁﬂjﬂ’i HUAITALTZULIIANTIENU

NIMIFIUNTYT atfufi 17 UFuilga 2557 Gee Foyoy

WRIgILMITiyE atfufl 18 (UFutlga 2557)  Gag melsl

NATFIUNITTYT etfufl 19 Winlge 2557)  Ges watlstlombvesdnuy

NIMIFIUNTYT atfufl 20 @Wfinlge 2557)  Faq maﬁm%dw?yﬁu@muwmmi”gmmmzmﬂﬂmwwﬁ@gmﬁ'mﬁumw
THNADAINTTLNA

o

UFuilge 2557
uilge 2557
UFuilga 2557
UFuilge 2557
uilge 2557
UFuilga 2557
UFuilge 2557
uilge 2557

UFuilga 2557

o

Gee wansgmuannnlasuulamesdnsuanasutunmaadssme
Fo9 AuNuNIEN

EaN ﬂ“li‘L‘]jmLNH%@H@LﬁEQﬁUQﬂﬂmﬁ’aﬁﬂﬂ’ﬁ‘ﬁlﬁﬂfﬁﬂdﬁu

Gos metigd war mensnulasamssalslaeniieaanainan

a9 IUNITRURNIZNANIT

aAIgILMITioyE et 21 )
)
)
)
) :
y
)
)
)
)

NIMTFIUNNTIYT atfud 23
NAsgIUNITTYT erfuf 24
aRIgLMstTingd et 26
NIMTFIUNNTIYT atfufi 27
nAsgIUNITTyd erfud 28
aRIgILMstiogd et 20
NIMTFIUNNTTYT atfufi 33
NAsgIuMITyE riud 34 799 UNTRUTENINNIA

aRIgILMITiyE et 86 (UFunlsa 2557)  Fas msdasdasRuning

NATFIUNTLTOYT arTufl 37 Wfudge 2557)  (Faq Uszanminswiiau niaufienafstu uazAunindienaiiai
NIMIFIUNTYT At 38 (UFulye 2557) Gae AuninglaifiFanu

aRIgILMITiyE atfufl 40 (UFutlsa 2557)  Gae edeniamindienisaamu

HATFIUNNITIEIYIINTEY ifudl 2 (Jfnlqs 2657) e niesnelasldvuflunoe
NIMTFIUNNTINENUNINNTEY At 3 (Usuilge 2557) Gaq N193INGINA

HATFILNNTINENUININNTIIY A1T7 4 (Wfnlge 2557)  Fee dgnlsiuse

HIATFIUNNITIEYIINTEY 1Tufl 5 (fnlgs 2657)  Bae GunindlinauBauiitelifeneauaznasifiunuiienian
NMTFIUNNTINEIUNNTIEY At 6 (Fuilga 2557) Gas nsdrsanazlsvifiumunaminennaus

¢
ANNUAL REPORT 2015 )

Fa9 JuamulutTemson waznissanm
T3 MeTanunIMIRuluan nATEgRANRuauus
Fas mlasanu

' v



’ mﬁmmudqmmuﬂqqmw

Bangkok Mass Transit Authority
Remarks for the financial Statement
for the fiscal year ending in 30 September 2015

1. Establishment

The Bangkok Mass Transit Authority was established under the Royal Decree Establishing the Bangkok Mass Transit Authority Year
1976 (B.E. 2519), with the objective of managing the bus transportation system towards greatest efficiency and orderliness for operations
in Bangkok and between Bangkok and Nakhon Pathom, Nonthaburi, Pathum Thani, Samut Prakan and Samut Sakhon, as well as
operate other services related to mass transit. Assets and liabilities, as well staff, were transferred from Mahanakorn Transport Company
(Limited) from 1 October 1976.

2. Principles in formulating financial statements

2.1 The financial statement of the BMTA was formulated under recognized accounting standards under the Act on Accounting of
2000 (B.E. 2543), including accounting standards under the Act on Accounting Profession of 2004 (B.E. 2547) and additional standards
approved by the Federation of Accounting Professions.

2.2 The financial statement ending on 30 September 2015 resulted in a net accumulated loss exceeding capital of 89,381.98
million baht and current liability exceeding current asset was at 22,905.53 milion baht. The BMTA was at a continuous loss, which shows
that vulnerability was a key issue, possibly raising questions of business continuity. The BMTA, however, continues to operate with the
financial assistance of the government.

3. Revised accounting standard, new accounting standard, new standard of financial report, the interpretation of new accounting
standard, the interpretation of new standard of financial report which have been announced in Royal Decree, having details as
follows :

- To be effective for the accounting period starting on or after 1 January 2015 onwards

Account standard issue no.1 (revised 2014) Subject : Financial statement presentation

Account standard issue no.2 (revised 2014) Subject : Remaining goods

Account standard issue no.7 (revised 2014) Subject : Cash flow statement

Account standard issue no.8 (revised 2014) Subject : Accounting policy, changes in account estimated and errors

Account standard issue no.10 (revised 2014
revised 2014

) Subject : Post-reporting period incidents
Account standard issue no.11 ) Subject : Construction contract
Account standard issue no.12 (revised 2014) Subject : Income tax
Account standard issue no.16 (revised 2014)
)
)
)
)

(

(

( Subject : Land, buildings and facilities
Account standard issue no.17 (revised 2014

(

(

(

Subject : Lease contract
Account standard issue no.18 (revised 2014 Subject : Revenue
Account standard issue no.19 (revised 2014 Subject : Employee benefits
Account standard issue no.20 (revised 2014 Subject : Accounting for financial support from the government

and disclosure of its support information

Account standard issue no.21 (revised 2014) Subject : Impact of foreign currency exchange rate fluctuation

Account standard issue no.23 (revised 2014) Subject : Loan costs

Account standard issue no.24 (revised 2014) Subject : Disclosure of information on related person or business

Account standard issue no.26 (revised 2014) Subject : Accounting and reporting on Retirement Benefits Project

Account standard issue no.27 (revised 2014) Subject : Financial statement on specific business

Account standard issue no.28 (revised 2014) Subject : Investment in affiliated company and joint venture

Account standard issue no.29 (revised 2014) Subject : Financial reporting in time of severe economic inflation

Account standard issue no.33 (revised 2014) Subject : Profit per share

Account standard issue no.34 (revised 2014) Subject : Interim financial statement

Account standard issue no.36 (revised 2014) Subject : Asset depreciation

Account standard issue no.37 (revised 2014) Subject : Estimated liabilities, likely liabilities, likely liabilities and
assets

Account standard issue no.38 (revised 2014) Subject : Intangible assets

Account standard issue n0.40 (revised 2014) Subject : Immovables for investment

Financial report standart issue no.2 (revised 2014) Subject : Impact of foreign currency exchange rate fluctuation
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Financial report standard interpretation

Financial report standard interpretation

Financial report standard interpretation
Financial report standard interpretation
Financial report standard interpretation
Financial report standard interpretation

Financial report standard interpretation
Financial report standard interpretation
Financial report standard interpretation
Financial report standard interpretation

no.3 (revised 2014)
no.4 (revised 2014)
no.5 (revised 2014)

no.6 (revised 2014)
no.8 (revised 2014)

no.10 (revised 2014)

no.15 (revised 2014)
no.25 (revised 2014)

no.27 (revised 2014)
no.29

no.31
no.32

Subject :
Subject :

revised 2014)
revised 2014)
revised 2014)
revised 2014)

— N

no.1

—_

no.4 (revised 2014)

no.5 (revised 2014)

no.7 (revised 2014)

no.10 (revised 2014) Subject :
no.12 (revised 2014) Subject :
Subject :
no.14 (revised 2014) Subject :

( )
( )
no.13 (revised 2014)
( )

no.15 (revised 2014) Subject :
Subject :
no.18 (revised 2014) Subject :
no.20 (revised 2014) Subject :

( )
no.17 (revised 2014)
( )

Subject :
Subject :
Subject :

Subject :
Subject :
Subject :
Subject :
Subject :

Subject :
Subject :

Subject :
Subject :
Subject :
Subject :
Subject :
Subject :

Subject :

Subject :

Business merger

Insurance contract

Non-current assets held for sale and discontinued
operation

Survey and evaluation of mineral resource sites
Operation

Total financial statement

Work collaboration

Disclosure of information on a person’s stake in other
business(es)

Justice value measurement

Government’s assistance in case of no specific relation
to the current activities

Operation lease leasing incentive

Income tax-changes in tax status of the business or
shareholders

Evaluation of the content of lease contract made
according to legal guideline

Disclosure of information on service concession agreement
Revenue-exchange of advertisement service

Intangible assets-website cost

Changes in liabilities from demolition, renovation and
other similar liabilities

Evaluation whether the agreement is composed of lease
contract or not

Rights in gain and loss from demolition fund, renovation
and environmental improvement

Back-dated revision under accounting standard issue
no.29 (revised in 2014), Subject : Financial Reporting in
Severe Economic Inflation

Interim financial statement and depreciation

Service concession agreement

Customer special privilege program

Asset limitation according to benefits project, minimum
capital requirement and interaction of these items for
accounting standard issue no.19 (revised in 2014),
Subject : Employee Benefits

Contract for immovables construction

Non-cash asset payment

Asset transfer from customer

Cost of opencast operation for opencast mining

- To be effective for the accounting period starting on or after 1 January 2016 onwards

Conceptual framework for financial reporting (revised in 2015)

Account standard issue no.1 (revised 2015) Subject :
Account standard issue no.2 (revised 2015) Subject :
Account standard issue no.7 (revised 2015) Subject :
Account standard issue no.8 (revised 2015) Subject :
Account standard issue no.10 (revised 2015) Subject :
Account standard issue no.11 (revised 2015) Subject :
Account standard issue no.12 (revised 2015) Subject :
Account standard issue no.16 (revised 2015) Subject :
Account standard issue no.17 (revised 2015) Subject :
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Financial statement presentation

Remaining goods

Cash flow statement

Accounting policy, changes in accounting estimate and
errors

Post-reporting period incidents

Construction contract

Income tax

Land, buildings and facilities

Lease contract
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Account standard issue no.18 (revised 2015)
Account standard issue no.19 (revised 2015)
Account standard issue no.20 (revised 2015)

(revised 2015
Account standard issue no.23 (revised 2015

(revised 2015
Account standard issue no.26 (revised 2015

Account standard issue no.21

)

)
Account standard issue no.24 )
)
Account standard issue no.27 (revised 2015
Account standard issue no.28 (revised 2015
Account standard issue no.29 (revised 2015

Account standard issue no.33 (revised 2015
Account standard issue no.34 (revised 2015

Account standard issue no.37 (revised 2015
Account standard issue no.38 (revised 2015
Account standard issue no.40 (revised 2015
revised 2015
Financial report standard issue no.2 (revised 2015

( )
( )
( )
( )
( )
Account standard issue no.36 (revised 2015)
( )
( )
( )
Account standard issue no.41 ( )

)
Financial report standard issue no.3 (revised 2015)
Financial report standard issue no.4 (revised 2015)
Financial report standard issue no.5 (revised 2015)

Financial report standard issue no.6 (revised 2015)
Financial report standard issue no.8 (revised 2015)
Financial report standard issue no.10 (revised 2015)
Financial report standard issue no.11 (revised 2015)
Financial report standard issue no.12 (revised 2015)
Financial report standard issue no.13 (revised 2015)

Accouting standard interpretation issue no.15 (revised 2015) Subject :
Accouting standard interpretation issue no.25 (revised 2015) Subject :

Accouting standard interpretation issue no.27 (revised 2015) Subject :
Accouting standard interpretation issue no.29 (revised 2015) Subject :
Accouting standard interpretation issue no.31 (revised 2015) Subject :

Accouting standard interpretation issue no.32 (revised 2015) Subject :
Subject :

Financial report standard interpretation no.1 (revised 2015)
Financial report standard interpretation no.4 (revised 2015)

Financial report standard interpretation no.5 (revised 2015)

Financial report standard interpretation no.7 (revised 2015)

Financial report standard interpretation no.10 (revised 2015)

sne9utlszanil 2558

Subject :
Subject :
Subject :

Subject :
Subject :
Subject :
Subject :

Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Subject :

Subject :
Subject :
Subject :
Subject :
Subject :
Subject :
Accouting standard interpretation issue no.10 (revised 2015) Subject :

Subject :

Subject :

Subject

Subject

Revenue

Employee benefits

Accounting for the government’s financial support and
disclosure of information on its support

Impact of foreign currency exchange rate fluctuation
Loan costs

Disclosure of information on related person or business
Accounting and reporting of the project on employee
benefits upon retirement

Specific business financial statement

Investment in affiliated company and joint venture
Financial reporting in severe economic inflation
Project per share

Interim financial statement

Asset depreciation

Liability estimation, likely liabilities and assets
Intangible assets

Immovables for investment

Agriculture

Payment based on shareholding

Business merger

Insurance contract

Non-current assets held for sale and discontinued
operation

Surwey and evaluation of mineral resource value
Operation

Total financial statement

Work collaboration

Disclosure of information on stakes in other business
Justice value measurement

Government’s support - in case of no specific relation
to the current business

Operation lease contract - leasing incentives

Income tax-change in tax status of the business or
shareholders

Evaluation of the content of lease contract produce
according to legal form

Disclosure of information on service concession agreement
Revenue-exchange of advertisement service
Intangible assets-website costs

Change in liabilities from demolition, renovation and
similar liabilities

Envaluation whether the agreement is composed of
lease contract or not

Right in stakes from demolition fund, renovation and
environmental improvement

: Back-dated revision under accounting standard issue

no.29 (revised in 2015), Subject: Financial reporting on
severe economic inflation
. Interm financial statement and depreciation
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Financial report standard interpretation no.12 (revised 2015) Subject : Service concession agreement

Financial report standard interpretation no.13 (revised 2015) Subject : Customer special privilege program

Financial report standard interpretation no.14 (revised 2015) Subject : Asset limitation according to benefit project, minimum

capital requirement and interaction between these
items for accounting standard issue no.19 (revised in
2015), Subject: Employee Benefits

Financial report standard interpretation no.15 (revised 2015) Subject : Immovables construction contract

Financial report standard interpretation no.17 (revised 2015) Subject : Non-cash asset payment

Financial report standard interpretation no.18 (revised 2015) Subject : Asset transfer from customers

Financial report standard interpretation no.20 (revised 2015) Subject : Cost of opencast operation for opencast mining

Financial report standard interpretation no.21 (revised 2015) Subject : Money sent to the state

Accounting standard, financial reporting standard, interpretation of accounting standard and interpretation of new financial
reporting standard and many revised versions of financial reporting standard wich became effective for the accounting period beginning
on or after 1 January 2015 and 1 January 2016 had been assessed by the BMTA executives in terms of their effective on the organization’s
business operation. It was concluded that mostly there are no significant changes and there will be no major impacks on the financial
statement. However effects of some new and revised standards with changes in major aspects on the financial statement to be used in
the respective year are identified as follows :

Accounting standard No.1 (Revised in 2014) on Presentation os Financial Statement

This revised standard specifies grouping of presentation of realized items in the total profit-loss statement to be classified as
items which can be realized as profit/loss later on and items which cannot be realized as profit/loss later on. So it has its effect only on
presentation of items but does not have any effect on the organization’s financial status or operational result.

Accounting standard No.19 (Revised in 2014) on Employee Benefits

This revised standard changes some aspects of the accounting method for the project on employee’s benefits upon their leave/
retirement from the organization which includes requirement to promptly realize profit-loss items from estimation based on insurance
mathematics in the total profit-loss statement and to terminate all the other indicated alternatives. In addition, this revised standard
requires prompt realization of service costs in the past which have not yet been incorporated in profit-loss balance in case alteration of
the project, or when there is realization of related restructuring costs, or when there is realization of benefits upon employment termination,
depending on whichever comes first.

After assessment by the executives of the BMTA, it was deemed that the accounting standard, the financial report standard
and interpretation of the financial report standard will not have any significant effects on the financial statement presented in the year that
it is put into effect
4. Essential accounting policy summary

4.1 Cash and cash equivalent consist of cash. current deposits and within 3-month fixed deposits

4.2 To set guidelines of allowance for doubtful account as per the Ministry of Finance Regulations on Accounting and Finance
of State Enterprises B.E. 2548 on 27 October 2005. It allows state enterprise to set the allowance for doubtful accounts equally to the
number of debtors for debts uncertain to be paid or accrued for more than one year. The State Enterprise Committee is authorized to
set the standard and method of guidelines of allowance for doubtful accounts. The resolution of the Bangkok Mass Transit Authority
Executive Board no. 13/2549 dated 11 October 2006 approved the guidelines for setting allowance for doubtful account as follows :

period of accrued liability percentage of doubtful accounts
more than 6-9 months 50
more than 9 months - 1 year 75
more than 1 year 100

4.3 Accidents receivable-on process and accidents payable-on process are recorded on bookkeeping using estimated price
according to the BMTA Accident Work Unit’s guidelines.

4.4 Retained material realized at cost using First-in First-out method (FLFO).

4.5 Property, plant and equipment realized at cost on the receiving or finishing date. Depreciation calculated by using the
straight-line method according to its useful life with details as follows :

’ .
Q 71897UTEAntl 2558
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category useful life scrap value
building 10 - 30 years -
bus 10 years 10 %
car 4 - 8 years 10 %
tools and ofce equipment 10 years -
Tools 8 years -

Assets from donation before year 2010 recorded on bookkeeping with capital surplus from donation.

4.6 Deferred income since 2010

Realized revenue from donated assets used in operation more than one accounting period must be recorded as deferred income
and gradually recognized as other income during its useful life.

4.7 Realized revenue
4.7.1 Revenue from bus operation will be realized when bus tickets, monthly passes and coupons are sold.
4.7.2 Revenue from the share of private joint bus operation will be realized according to the percentage of fare and/or
compensation in the private joint bus operation contract.
4.7.3 Revenue from interest will be realized using the time basis, with the asset real rate of return in consideration.
4.7.4 Revenue from fines from breaches of contract will be realized if the other party of any breach of any of the contract.
4.7.5 Revenue from advertising copyright leasing will be realized according to the rental rate in the advertising space
leasing contract.
4.7.6 Revenue from bus radio service will be realized according to accrual basis.
4.8 Realized expenses according to the accrual basis
4.9 Employee benefits obligation
Benets after termination of employment according to the labor law - the BMTA uses mathematical insurance principles for its
estimation, reducing the benefits by reducing each estimated unit, reducing benefits according to the interest of the government bond,
realized as ilability. The difference from the estimation as derived from mathematical insurance principles in each accounting period is
realized as expenditure or income in such period.
4.10 Pension fund
The Bangkok Mass Transit Authority has set up the pension fund for the BMTA employee which was registered on 19 May
1997. The BMTA pays contribution money at the rate of 9% and 10% of the salary. Employee who is a membership of the pension fund
pays contribution money at the rate of 3-10% of his/her salary.
5. Additional information
5.1 cash and cash equivalent consists of

Unit : million baht

2015 2014
cash 14.04 14.75
cash equivalent
deposit-current (568.84) (84.59)
deposit-savings 240.68 296.52
deposit-3-month fixed 62.90 466.41
total cash and cash equivalent 258.78 693.09

As of 30 September 2015, cash 14.04 million baht was the income from fares of many bus operation zones which was not
deposited in time on the receiving date, comprising of 13.93 million baht and remaining cash of the head office was 0.11 million baht.
The BMTA deposited them on the next day. The savings amount of 240.68 million baht was the deposit for the head office and zone
office operations.
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5.2 Account receivable consists of

Unit : Million baht

2015 2014

Mini bus receivable 1.80 1.38
Bus and air-conditioned bus receivable 120.99 117.28
Air-conditioned van receivable 130.08 113.90
Category 4 receivable (shuttle in Sois) 1.28 1.01
Installment receivable 336.74 339.06

590.88 572.63
deduct allowance for doubtful account 565.70 536.57
Total account receivable 35.19 36.06

Installment receivables in the amount of 336.74 million baht are owed by debtors from private joint bus operations who had
submitted their letter of indebtedness in the form of overdue bus operation concession payment.

Allowance for doubtful debt in the amount of 555.70 million baht consists of 1.02 million baht of minibus receivables, 113.84
million baht of bus and air-conditioned bus receivables, 103.38 million baht of air-conditioned microbus receivables, 0.72 million baht of
shuttles in soi (alley) (Category 4) receivables, and 336.74 Million baht of installment receivables.

5.3 Other receivable, consists of

Unit : million baht

2015 2014

Current employee receivable 20.60 30.09
Employee guarantor receivable 1.93 3.86
External persons receivable 9.04 9.58
Joint bus and minibus accident fund 111.28 59.70
Insurance receivable 38.90 37.09
Insurance receivable on process 48.24 49.03
Advance payment for accident 19.36 20.33
Advance receivable 0.27 0.98
Non payment of fare receivable 0.05 0.05
Overdrawn receivable 1.74 1.74
Lost ticket receivable 0.01 0.03
Other receivable 211.13 212.46

462.55 424.94
Deduct allowance for doubtful account 372.65 270.87
total 89.90 154.07
accrued income 4,970.26 4,170.98
advance expense 45.73 42.42
total other receivable 5,105.89 4,367.47
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Other receivable 211.13 million baht was the debtor who breached the leasing contract for advertising space on buses, with
extended overdue payment.

Allowance for doubtful in the amount of 372.65 million baht consists of 1.73 million baht of guaranteed debtor-outsider, 7.98
million baht of joint bus and minibus accident fund receivables, 0.05 million baht of overdue fare receivables, 1.74 million baht of overdrawn
receivables, 0.01 million baht of lost ticket receivables, 210.96 million baht of other receivables, 38.90 million baht of insurance receivables.

Accrued income of 4,970.26 million baht consists of accrued interest 1.71 million baht and other accrued income of 4,968.55
million baht which has details as follows :

- from public service obligation (PSO) 1,220.00 million baht

- Accrued income from free buses service 3,736.25 million baht, of which the BMTA has recorded in its bookkeeping an income
from bus fare supported by the government so that the BMTA can implement the ve measures to lower the cost of living measures to
assist the public through free buses (800 buses).

-Other accrued of 12.30 million baht, divided as follows : head office 11.39 million baht, income from rental of advertising space
on buses of 11.05 million baht and other space rental of 0.34 million baht, the rest belongs to the other bus operating zones from space
rental contract of 0.91 million baht.

5.4 Receivable from dismissed employee consists of

Unit : Million baht

2015 2014
Accident receivable - dismissed employee 267.97 269.79
Guaranteed debtor - dismissed employee 2.92 3.09
270.89 272.88
Allowance for doubtful account (263.96) (271.89)
Total dismissed employee receivable - net 6.93 0.99

Receivable from retired employees- a net amount of 6.93 million baht, consist of receivables caused by BMTA bus drivers who
had accidents. They had to pay for damages to the litigants to whom the BMTA had already paid in advance on their behalf.
5.5 Retained material consists of

Unit : Million baht

2015 2014
Spare parts and other equipments 1.85 2.71
Fuel and lubricant 11.35 17.55
Tickets and office equipment 12.23 11.42
Total retained material 25.43 31.68

5.6 Other current liability consist of

Unit : Million baht

2015 2014
Employee guarantor 35.24 35.20
Employee pension fund 112.35 104.69
Total other current liability 147.59 139.89

Employee guarantor as of 30 September 2015 was 35.24 million baht, consisting of 12 month xed account at Krung Thai Bank,
Huay Kwang branch, account number 033-2-03448-8

Employee pension fund as of 30 September 2015 amounting to 112.35 million baht deposited in a 12 month xed account of
the Government Housing Bank, Phraramklao office Branch Account No. 001-21-041044-7

5.7 Long term loan receivable as of 30 September 2015 amounting to 3.33 million baht was the debt payment on behalf of
Mahanakhon Transport Company Limited, which was under the liquidation.
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5.8 Property, building and equipment-net

Unit : Million baht
cost Accumulated depreciation Net value
Bring forward balance Bring forward balance

1 Oct 14 increase decrease 30Sept 15 1 Oct 14 increase decrease 30Sept15 30 Sept 15 30 Sept 14

Property 812.51 - - 812.51 - - = = 812.51 812.51
Building 380.95 40.39 0.65 420.69 225.87 12.61 0.64 237.84 182.85 156.08
Machinery 28.31 6.05 2.18 32.18 21.58 1.60 2.18 21.00 11.18 6.73
Spare parts 1.02 = = 1.02 - - = = 1.02 1.02
Office equipment 154.07 9.61 3.79 159.89 121.58 9.58 3.72 127.39 32.50 32.54
Bus 6,432.78 - 1,058.72 5,374.06 5,349.05 118.10 952.85 4,514.30 8569.76 1,083.73
Car 11.97 - 0.28 11.69 10.77 - 0.25 10.52 117 1.20
Non- performing 1,731.86 1,080.98 7.90 2,804.94 1,568.69  973.41 7.51 2,524.59 280.35 173.17
Total 9,653.47 1,237.03 1,073.52 9,616.98 7,287.49 1,115.30 967.15 7,435.64 2,181.34 2,265.98

The costs of property, buildings and equipment have increased by 1,137.03 million baht, consisting of the additional assets
bought 14.38 million baht, account transfer of 1,065.08 million baht. Costs have decreased by 1,073.52 million baht, consisting of assets
sale of 8.44 million baht and account transfer of 1,065.08 million baht.

Accumulated depreciation has increased by 1,115.30 million baht, consisting of depreciation during the period of 141.58 million
baht, capital surplus from donation of 0.31 million baht and account transfer of 959.10 million baht. Accumulated depreciation has
decreased by 967.15 million baht, consisting of assets sale of 8.05 million baht and account transfer of 959.10 million baht.

Property, building and equipment net as of 30 September 2015 amounting to 2,181.34 million baht. That amount consists of
assets receiving from donation as follows:

- Realized as capital surplus from donation

Unit : Million baht
cost Accumulated depreciation Net value
Bring forward balance Bring forward balance

1 Oct 14 increase decrease 30Sept15 1 Oct 14 increase decrease 30Sept15 30Sept 15 30 Sept 14

Property 6.98 - - 6.98 - - - - 6.98 6.98
Building 20.30 - - 20.30 18.10 0.24 - 18.34 1.96 2.20
Machine 5.62 = 0.97 4.65 5.62 0.01 0.99 4.64 0.01 =
Spare parts 1.02 - - 1.02 - - - - 1.02 1.02
Office equipment 6.16 - 0.40 5.76 6.03 0.04 0.38 5.69 0.07 0.13
Bus 0.22 = = = 0.22 0.16 0.02 = = 0.18 0.04 0.06
Total 40.30 - 1.37 38.93 29.91 0.31 1.37 28.85 10.08 10.39
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- As deferred income

Unit : Million baht
cost Accumulated depreciation Net value
Bring forward balance Bring forward balance

1 Oct 14 increase decrease 30Sept15 1 Oct 14 increase decrease 30 Sept 15 30 Sept 15 30 Sept 14

Office equipment 5.93 0.59 - 6.52 4.75 0.68 - 5.43 1.09 1.18
car 565.25 - - 565.25 117.07  101.75 2.10 218.82 346.43 448.18
Total 571.18 0.59 - 571.77 121.82 102.43 210 224.25 347.52 449.36

5.9 Assets during construction were the budged allocated for the construction of bus garages. As of 30 September 2015 there
have been changes as followes:

Unit : Million baht

2015
Amount brought forward as of 1 October 2014 -
Assets during construction period 151.67
Transfered as assets between installment period (41.08)
Balance carried forward as of 30 September 2015 110.59

5.10 Other non-current assets consist of the following:

Unit : Million baht

2015 2014
Current between accounts 27.92 24.00
Head office and operation zone transfer 96.63 82.68
Other non-current assets 0.44 0.46
Total non-current assets 124.99 107.14

5.11 Trade account payables and other consist of

Unit : Million baht

2558 2557
PBC bus rental 10.08 10.32
Fuel and lubricant 1,731.91 1,771.80
Contract maintenance service costs 1,103.39 988.57
Others 338.45 330.62
Total trade account payables and other 3,183.83 3,101.31
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5,000.00 AULN T,mﬂm?mumumummmﬁlmammm‘ma ﬂﬁ]?’?ﬂ@ﬂL'LIF;IL'Vl’m‘LIﬂﬁ]T’Wﬂ@ﬂL‘LIF;I@’N@Q?WEIW’&LL ARTANTILNN (BIBOR) 7etie
1981 6 lABU UINTeuaY 2.53837 % ﬁl@ﬂ 'Q’WF;I@@HLLIEW]H 6 AaU

5.12.1.3 L\‘]uﬂi“"?;l‘”ﬁuﬂllﬁu’]ﬁ’ﬁ‘ﬂﬁ\‘iﬁﬁ‘@ﬂﬁﬁ’] ZN’]’LW] 15 ;muwu 2558 a1149U 800.00 F1ULN ﬂLW@VLUO’aulﬂuNu SlabE
m@muwmummum (mmmuwu 2558) mmummivﬂuuumumﬂ“lu 17 LUﬂLQuLﬂuQQﬂ"] ?U\i’)ﬂLLﬁ‘ﬂiu"JuV] 15 mu’mu 2558 1ng
muummﬂLquﬂmfﬂ,mmummﬂu 2558 (m mmﬂu 2558) ﬁ‘LIL\TLLﬂLVﬁﬂLI 725.90 A1ULN Tmﬂfmi”ﬂumumummmﬂummmmﬂ
’ﬂ[ﬂﬁ"]ﬁ]’ﬂﬂL‘]_lf;lL‘V]’]m_l’ﬂ[?]i"]ﬂ’ﬂﬂL'LlF;l’ﬂ”]\‘i’a\ﬁ‘“’f;I”ﬂu FAMANTINNW (BIBOR) 7zgiznan 6 IAAULINTREAE 2.555167 % Fall @wm@nmﬂwn
6 LAaU

v

5.12.1.4 Juffrztzduiusuiaseaniu aeiufl 6 nangian 2558 4uau 482000 A HitedszAusutug
TonauRusting, S1szaeniiafinTuiinue, $1szANTY, T1szAENT e (@9ANINYIAN 2558) NnuAtITeAuuAuNIely 1 1
WinGwilunn q Fumausnluiud 6 nINYIAN 2558 Tmam‘mumLumquﬂmumf]mqLﬂu’Lumﬂmwmqmﬂiu 6 \Re FURWWNAY
4,520.00 R1ULN Tmmna‘mumumummmﬂummmmﬂ fhsaeniaihiusasnenidogradaszeziu ARIANTUNN (BIBOR) 7282

198N 6 LABU UINTREAY 0.1542% piall ’QWﬁﬂ’ﬂﬂL‘Ll?;WJﬂ 6 lAau

5.13 uliaunyuRsudu Usznausae

NU2E : RIULIN

2558 2557
Wnileiiaveg 61.15 69.53
penidusnemiiiumms 406.76 284.23
RULADULAZATAANNTANANE 477.83 419.47
Sulauardvinaulunaieans 96.63 82.68
Ara1s1sylnadngang 0.67 0.50
Araaneau 4159 77.99
selauatautn 82.09 91.76
sonntiauyuAsLay 1,166.72 1,026.16
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5.12 Long-term payables due within 1 year as of 30 September 2015, having changes as follows:

Unit : Million baht

2015
Brought forward as of 1 October 2014 10,612.50
Transferred from long-term loan and bond 13,046.50
Loan payable & bond redeemable on due date (10,612.50)
Balance as 30 September 2015 13,046.50

5.12.1 Short-term loans as of 30 September 2015 in the total amount of 10}245.90 million baht consist of

5.12.1.1 Short-term loan from Krung Thai Bank dated 9 February 2015 in the amount of 1,500.00 million baht to pay
for due interest (for the period of February 2015-dune 2015). The capital was due for payment within six months. Cashing was made
in separate sums, the first of which was made on 9 February 2015 and the whole sum (in the amount of 1,450.90 million baht) was to
be cashed by June 2015 (as of Feb. 2015-dune 2015). The whole loan was to be paid back in the last payment. A fixed interest rate of
2.55 % / year was charged and interest was to be paid every six months. The whole loan of 1,450.90 million baht was paid back on
10 July 2015.

5.12.1.2 Short-term loan from Government Saving Bank dated 9 April 2015 in the amount of 5,000.00 million baht to
pay back the capital and to pay for due interest, fuel and contrack service (for the period of April 2015 - June 2015). The capital was due
for payment within one year. Cashing was made in separate sums, the first of which was made on 9 April 2015 and the whole sum (in the
amount of 5,000.00 million baht) was to be cashed byJune 2015 (as of Apr. 2015 - Jun. 2015). The whole loan was to be paid back in
the last payment. An interest rate based on BIBOR’s short-term (6 - month) interest rate plus 2.53837 % / year was charged and interest
was to be paid every six months.

5.12.1.3 Short-term loan from Krungsri Bank dated 15 June 2015 in the amount of 800.00 million baht to pay back
the capital and to pay for due interest (for June 2015). The capital was due for payment within one year. Cashing was made in separate
sums, the first of which was made on 15 June 2015 and the whole sum (in the amount of 725.90 million baht) was to be cashed by
June 2015 (as of June 2015). The whole loan was to be paid back in the last payment. An interest ratebased on BIBOR’s short-term
(6-month) interest rate plus 2.555167 % / year was charged and interest was to be paid every six months.

5.12.1.4 Short-term loan from the Government savings Bank dated 6 July 2015 in the amount of 4,820.00 million baht to
pay back the capital, to withdraw bonds and to pay for due interest, fuel and contract service (July 2015). The capital was due for payment
whithin one year. Cashing was made in separate sums, the first of which was made on 6 July 2015 and the whole sum (4,520.00 million
baht) was to be cash upon requirement within six months. The whole loan was to be paid back in the last payment. An interest rate
based on BIBOR’s short-term (6-month) interest rate plus 0.1542 % / year was charged and interest was to be paid every six months.

5.13 Other current liability consist of

Unit : Million baht

2015 2014
Accured accident payable 61.15 69.53
Fine for overdue debt payment 406.76 284.23
Accured welfare and salary 477.83 419.47
Accured head office and zone transfer 96.63 82.68
Accured utility cost 0.67 0.50
Other accured payable 41.59 77.99
Advanced revenue 82.09 91.76
Total other current liability 1,166.72 1,026.16

’ ..
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5.14 RuiEinsrezens adinsensnnsasaiudidsziuduiiuazaands o un 30 Mieneu.2558 Isemadaauuasiall

Nunguszezend
aeALNNN 04 TUT 1 7.A.57 8,774.50
isannsdiunazaeniusting 312.30
Taultldauaaamiiauszazeng Ateivuatisenndlunil] (2,966.50)
AAVRE D4 FuTl 30 N.2.58 6,120.30

SUIANT
Inawi st
ngalng
AANAL
ngalng
ngalne
DONAL
ARNEU
nslng
593
NUELRS
ARNN.
WA, A59
2550 9
2551 2
2551 5
2551 7
2552 1
2552 2
2552 3

=
N

1%

5.14.1 [ufan (fyny)seazena TERM LOAN)

UUE : RIULIN

WUSLRATRU) ENN. 593
61,592.88 70,367.38
5,000.00 5,312.30
(10,080.00) (13,046.50)
56,512.88 62,633.18

U 6,120.30 AN NIeazidumnsail

MU AULIN

L a L &I v 3 = o é’ @) <
e 2909 FTLLIIAN ansinaniily SasazmAall F5zuil Taudly  =anpuvaa
N9UN (AuaanansIeanids  RUAULAY  UUNASTU
Wuehniszan 6 hau Agn) fuun
g5rlu1il
14 3..51 437.50 81 +1.267% - 87.50 -
1aanniiatl
2 N.8.53 1,000.00 5 1 +1.05% - 1,000.00 -
9 6.A.53 1,000.00 51 +1.05% - 1,000.00 -
31 1.p.54 986.00 6 1l +1.45% - - 986.00
31 §.p.54 879.00 51 +1.45% - 879.00 -
24 N.N.55 1,760.00 6 1l +1.32% - . 1,760.00
2 LN.8.55 2,412.00 5 1 +1.29% - - 2,412.00
1 @4.A.57 1,000.00 31 +0.59% 312.30 - 962.30
9,474.50 312.30 2,966.50 6,120.30
5.14.2 WUSTIRTRU] 16NN, AU 56,512.88 A1ULW HIEALBLARI
UUIE : RIULIN
auinelpg sUIAS Ry Avue  Aufiean  Sufiesu dng1 lewdluuiln  auude
' o o o & °
laoau  Wuslns Muua  aanids  ASUAIUUA
Al ggelu 1 1
NIUNN 2,00000 91 78850 7 .. 59 3.980 2,000.00 -
danauazidedls 1,000.00 871 29 A.A. 50 29 A.A. 58 4.940 1,000.00 =
IR ol
Inawndiad 1,00000 81 10851 10 L8159 4.680 1,000.00 -
ALAUANTATNTLABS 1,000.00 81 24851 24 14.8.59 4.490 1,000.00 -
AUAUANTATITIABS 1,00000 71 4We. 51 4We. 58 4.210 1,000.00 -
Inawndiad 1,000.00 81 4We851 4N 59 4.220 - 1,000.00
Inewndlne 1,000.00 71 15 6.A. 51 15 5.A. 58 3.420 1,000.00 -
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5.14 Long-term loan which the Ministry of Finance is the guarantor of the principle and interest as of 30 September 2015

has changes as follows:

Brought forward as of 1 Oct. 2014

Increasing from loan and bond issuance

Transferred to long-term liabilities one year payable

Balance as of 30 Sep. 2015

Long-term loan
8,774.50
312.30
(2,966.50)

6,120.30

Unit : Million baht

BMTA bond Total
61,592.88 70,367.38
5,000.00 5,312.30
(10,080.00) (13,046.50)
56,512.88 62,633.18

5.14.1 Loan (LONG TERM LOAN) amount 6,120.30 million baht, having details as follows:

period

8 yrs.,
3 yr-debt-free

5 yrs.

5 yrs.

6 yrs.
5 yrs.

6 yrs.

5 yrs.

3 yrs.

Interest rate per year (calculated

from the interest rate of
6 month fixed account)

+1.267%

+1.05%

+1.05%

+1.45%
+1.45%

+1.32%

+1.29%

+0.59%

Paid-up
capital

312.30

312.30

5.14.2 BMTA loan bond amount 56,512.88 million baht, having details as follows :

Lending Date of Credit line

bank agreement

Thai 14 Jan 08 437.50

Commercial

Krung Thai 2 Nov. 10 1,000.00

Government 9 Dec 10 1,000.00

Savings

Krung Thai 31 Mar 11 986.00

Krung Thai 31 Mar 11 879.00

Government 24 Feb 12 1,760.00

Savings

Government 2 Apr 12 2,412.00

Savings

Thai Military 1 Aug 14 1,000.00
Total 9,474.50
BMTA Selling banks
bond

year times

2007 9 Bangkok Bank

2008 2 Hong Kong Shanghai

2008 5  Siam Commercial

2008 7 Standard Chartered

2009 1 Standard Chartered

R

Feulsranil 2558

Credit
line

2,000.00
1,000.00
1,000.00
1,000.00

1,000.00

maturity Date of Due date
bond

9 yrs. 7 Jun 07 7 Jun 16

8 yrs. 29 Oct 07 29 Oct 15

8 yrs. 10 Apr 08 10 Apr 16

8 yrs. 24 Apr 08 24 Apr 16

7 yrs. 4 Nov 08 4 Nov 15

Unit : Million baht

Transferred Balance
as long-term
payable
within
1 year
87.50 =
1,000.00 =
1,000.00 =
- 986.00
879.00 =
- 1,760.00
- 2,412.00
- 962.30
2,966.50 6,120.30

Unit : Million baht

Interest Transferred Balance
rate per as long-term
year payable within
1 year
3.980 2,000.00 =
4.940 1,000.00 =
4.680 1,000.00 -
4.490 1,000.00 =
4.210 1,000.00 =



Bangkok Mass Transit Authority (

UNUE : RIULIN

NUSLIRAT amhalaasunasg aldu  muun  Sufiean  Sufimsu dnn Tewdluwild  awvde
ARNN. ldnau  Wusling Avun  mande  AsufvuR
Aail dgzlu 1 1

W.A. ﬂ?ﬂﬁ

2553 1 mnslna 1,00000 121 28mA. .52 28 A.A. 64 4.850 - 1,000.00
2553 2 ndnslna 88388 101  448.A.52 44.A. 62 4.380 - 883.88
2553 3 nanslna 1,00000 121  45A.52 456.A 64 4.590 - 1,000.00
2553 4 lnawndind 1,00000 101 6wWA.53 6 WA 63 3.660 - 1,000.00
2553 6 NIV 1,00000 81  264@.mA. 53 26 4.A. 61 3.560 - 1,000.00
2553 7 NIuNN 1,00000 71 2n.8.53  2n.8. 60 3.420 - 1,000.00
2553 8 NIUVIN 950.00 91 2n.8.53 2N 62 3.500 - 950.00
2554 1 gUANANTATIIIART 980.00 101 168854 16 N.0.64 3.750 - 980.00
2554 2 NIIVN 1,94000 81  28n.A54 28 N.A.62 4.300 - 1,940.00
2554 3 N 1,00000 101 28n.A54 28n.A.64 3.380 - 1,000.00
2554 4 ngunw 1,00000 121  28nA54 28 N.A.66 4.450 - 1,000.00
2555 1 nglve 1,00000 101 17 mA54 17 .A.64 3.970 - 1,000.00
2555 2 aaNFu 1,00000 71 13 5.A.54 13 5.A.61 3.585 - 1,000.00
2555 3 ngunw 1,25000 51 4u.p55 4 4.A60 3.460 - 1,259.00
2555 4 NPUVIN 1,00000 61 8N.W55 8 N.N.61 3.340 - 1,000.00
2555 5  @uAUAIATNSIAeT 800.00 101 16 nw.55 16 N.W.65 3.500 - 800.00
2555 6 NIIVN 1,20000 101 2855 2 N.8.65 4.020 - 1,200.00
2555 7 NN 65000 51 17 .8.55 17 i.8.60 3.734 - 650.00
2555 9 dlawdad 900.00 51 25 §.81.55 25 3.2.60 3.750 - 900.00
2555 11  pAeedwiNA 1,00000 51  29@A55 29 4.A.60 3.440 - 1,000.00
2556 1 néns, ngawm, newadizd 1,00000 3 13 6.A.55 13 5.A.58 3.131 1,000.00 -
2556 2 N@AN3, NN, AUAUANTA 85000 31 14 uA56 14 u.A.59 3.17 850.00 -
2556 3 Flednd 1,00000 31 25 8.A.56 25 X.A.59 3.165 1,000.00 -
2556 4 Flednd 1,850.00 51 26 4.n.56 26 A.A.61 3.450 - 1,850.00
2556 5 NUNN 40000 71 29 w856 29 .4.2.63 3.545 - 400.00
2556 6 NS 1,00000 51 38.056 3 .61 3.134 - 1,000.00
2556 7  @UAUANTATIIAET 1,00000 101  3Hu56 3 H.u.66 3.53 - 1,000.00
2556 12 lnawdiad 400.00 51 50.4.56 5 3.e.61 3.195 - 400.00
2556 8  lnawdize 1,300.00 51 14 0.9.56 14 N.2.61 3.238 - 1,300.00
2556 9 deanv-gld 1,00000 101 14 H.u56 14 §.2.66 3.78 - 1,000.00
2556 10 lnawdiad 1,00000 51 24 8u56 24 3.8.61 3.655 - 1,000.00
2556 11 vnsing 1,000.00 71 2N.A56  2N.A63 3.85 - 1,000.00
2556 13 lnawidiod 95000 51 4n.A56 4 n.A61 3.76 - 950.00
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BMTA
bond
year times
2009 2
2009 3
2010 1
2010 2
2010 3
2010 4
2010 6
2010 7
2010 8
2011 1
2011 2
2011 3
2011 4
2012 1
2012 2
2012 3
2012 4
2012 5
2012 6
2012 7
2012 9
2012 11
2013 1
2013 2
2013 3
2013 4
2013 S
2013 6
2013 7
2013 12
2013 8

R

Selling banks

Siam Commercial
Siam Commercial
Thai Military
Kasikornthai
Kasikornthai

Siam Commercial
Bangkok Bank
Bangkok Bank
Bangkok Bank
Standard Chartered
Bangkok Bank
Bangkok Bank
Bangkok Bank
Krung Thai
Government Savings
Bangkok Bank
Bangkok Bank
Standard Chartered
Bangkok Bank
Bangkok Bank
CIMB

Deutsch Bank

Kasikornthai, Bangkok
Bank, Siam Commercial

Kasikornthai, Bangkok
Bank, Standard Chartered

CIMB

CIMB

Bangkok Bank
Krungsri

Standard Chartered
Siam Commercial

Siam Commercial

Feulsranil 2558

Credit
line

1,000.00
1,000.00
1,000.00

883.88
1,000.00
1,000.00
1,000.00
1,000.00

950.00

980.00
1,940.00
1,000.00
1,000.00
1,000.00
1,000.00
1,259.00
1,000.00

800.00
1,200.00

650.00

900.00
1,000.00

1,000.00

850.00

1,000.00
1,850.00
400.00
1,000.00
1,000.00
400.00

1,300.00

maturity

8 yrs.
7 yrs.
12 yrs.
10 yrs.
12 yrs.
10 yrs.
8 yrs.
7 yrs.
9 yrs.
10 yrs.
8 yrs.
10 yrs.
12 yrs.
10 yrs.
7 yrs.
5 yrs.
6 yrs.
10 yrs.
10 yrs.
5 yrs.
5 yrs.
5 yrs.

3 yrs.

3 yrs.

3 yrs.
5 yrs.
7 yrs.
5 yrs.
10 yrs.
5 yrs.

5 yrs.

Date of
bond

4 Nov 08
15 Dec 08
28 Oct 09
4 Dec 09
4 Dec 09
6 May 10
26 Aug 10
2 Sep 10
2 Sep 10
16 Jun 11
28 Juy 11
28 Juy 11
28 Juy 11
17 Oct 11
13 Dec 11
4 Jan 12
8 Feb 55
16 Feb 12
2 Apr 12
17 Apr 12
25 Jun 12
29 Aug 12

13 Dec 12

14 Jan 13

25 Jan 13
26 Mar 13
29 Apr 13
3 Jun 13
3 Jun 13
5 Jun 13

14 Jun 13

Due date

4 Nov 16
15 Dec 15
28 Oct 21
4 Dec 19
4 Dec 21
6 May 20
26 Aug 18
2 Sep 17
2 Sep 19
16 Jun 21
28 Juy 19
28 Juy 21
28 Juy 23
17 Oct 21
13 Dec 18
4 Jan 17
8 Feb 18
16 Feb 22
2 Apr 22
17 Apr 17
25 Junt7
29 Aug17

13 Dec15

14 Jan 16

25 Jan 16

26 Mar 18
29 Apr 20
3 Jun18
3 Jun23
5 Jun18

14 Jun18

Interest
rate per
year

4.220
3.420
4.850
4.380
4.590
3.660
3.560
3.420
3.500
3.750
4.300
3.380
4.450
3.970
3.585
3.460
3.340
3.500
4.020
3.734
3.750
3.440

3.131

3.17

3.165
3.450
3.545
3.134

3.53
3.195

3.238

Unit : Million baht

Transferred
as long-term
payable within

1 year

1,000.00

1,000.00

850.00

1,000.00

Balance

1,000.00
1,000.00

883.88
1,000.00
1,000.00
1,000.00
1,000.00

950.00

980.00
1,940.00
1,000.00
1,000.00
1,000.00
1,000.00
1,259.00
1,000.00

800.00
1,200.00

650.00

900.00

1,000.00

1,850.00
400.00
1,000.00
1,000.00
400.00

1,300.00



Bangkok Mass Transit Authority (

UUE : RIULIN

NUSLIRAT amhalaasunasg aldu  muun  Sufiean  Sufimsu smn Tewdlunin  puvde
ARNN. ldnau  Wusling Avun  manide  AsUAWUA
21l dgzlu 11

N.A. ﬂ‘?ﬂ‘ﬁ
2556 14 vnslng 1,00000 71 5d.A.56 5063 3.94 - 1,000.00
2556 15  vvnsing 650.00 51 56..56 5 @.A.61 3.72 - 650.00
2556 17 vmnslng 50000 101  20n.a56 20 n.t.66 4.52 - 500.00
2556 18  @WAUANTATNILAET 23000 21 7 M.A56 7 M.A.58 3.19 230.00 -
2556 1 NN 1,00000 5%  29m.A56 29 7.A.61 3.795 - 1,000.00
2556 2 NIV 1,00000 71 17 5..56 17 5..63 4.03 - 1,000.00
2557 3 @WAUANIATNIIAET 1,000.00 871 14 8.A.57 14 1.A.65 4.16 - 1,000.00
2557 4 NN 1,300.00 101 24 3.A57 24 4.A67 4.275 - 1,300.00
2557 5 lnawdiod 1,00000 51 17 w57 17 n.w.62 3.59 - 1,000.00
2557 6 NJUNN 900.00 101 13 {.A57 13 N.A.67 3.985 - 900.00
2557 7 lnawdiod 1,00000 101 10 w.8.57 10 \u.2.67 4.00 - 1,000.00
2557 8  @WAUANTATNILAET 1,00000 51 10 w857 10 1.2.62 3.53 - 1,000.00
2557 9 lnawdiad 1,00000 81 24 m.8.57 24 \4.8.65 3.80 - 1,000.00
2557 10  @WAUANIATNTLAET 1,30000 101  6WA57 6 N.A67 3.81 - 1,300.00
2557 11 @WAUANIATNIIAET 1,960.00 101 6H.a57 61067 3.98 - 1,960.00
2557 11 nydlne 40.00 101 6857 6 HN.e67 3.98 - 40.00
2557 12 @WAUANTATNILAET 2,400.00 71 6 N.e57 6 3.6.64 3.74 - 2,400.00
2557 13 lnawadiad 2,00000 123  7nA57 7 n.A.69 4.00 - 2,000.00
2557 14 lnawdiod 1,00000 87 7N.A57 7 N.A65 3.835 - 1,000.00
2558 2 nylwe 1,00000 51 15 6.A.57 15 5.0.62 2.598 - 1,000.00
2558 3 dladad 2,000.00 61l 23 4.A.58 23 H.A.64 2.60 - 2,000.00
2558 4 Fladud 2,000.00 101 23 u.A58 23 H.A.68 2.88 - 2,000.00

393 66,592.88 10,080.00 56,512.88

5.15 mglasansiu o Jun 30 Aueneu 2558 dmsilaauulaediail

“U9E : A1ULIN

BeALNNY 1 JUT 1 A, 57 449.36
190 SUUTNANINTRUIENINIA 0.59

449.95
Win Andensan 102.43
senenly os 5ufi 30 n.e. 58 347.52
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BMTA
bond
year times
2013 9
2013 10
2013 11
2013 13
2013 14
2013 15
2013 17
2013 18
2013 1
2013 2
2014 3
2014 4
2014 5
2014 6
2014 7
2014 8
2014 9
2014 10
2014 11
2014 11
2014 12
2014 13
2014 14
2015 2
2015 3
2015 4

R

Feulsranil 2558

Selling banks

Hong Kong Shanghai
Siam Commercial
Thai Military

Siam Commercial
Thai Military

Thai Military

Thai Military
Standard Chartered
Bangkok Bank
Bangkok Bank
Standard Chartered
Bangkok Bank
Siam Commercial
Bangkok Bank
Siam Commercial
Standard Chartered
Siam Commercial
Standard Chartered
Standard Chartered
Krung Thai
Standard Chartered
Siam Commercial
Siam Commercial
Krung Thai

CIMB

CIMB

Total

Credit
line

1,000.00
1,000.00
1,000.00
950.00
1,000.00
650.00
500.00
230.00
1,000.00
1,000.00
1,000.00
1,300.00
1,000.00
900.00
1,000.00
1,000.00
1,000.00
1,300.00
1,960.00
40.00
2,400.00
2,000.00
1,000.00
1,000.00
2,000.00
2,000.00

66,592.88

maturity

10 yrs.
5 yrs.
7 yrs.
5 yrs.
7 yrs.
5 yrs.
10 yrs.
2 yrs.
5 yrs.
7 yrs.
8 yrs.
10 yrs.
5 yrs.
10 yrs.
10 yrs.
5 yrs.
8 yrs.
10 yrs.
10 yrs.
10 yrs.
7 yrs.
12 yrs.
8 yrs.
5 yrs.
6 yrs.

10 yrs.

Date of
bond

14 Jun 13
24 Jun 13
2 Jul 56
4 Jul 56
5 Aug 56
5 Aug 56
20 Sep 56
7 Oct 56
29 Oct 56
17 Dec 56
14 Jan 57
24 Jan 57
17 Feb 57
13 Mar 57
10 Apr 57
10 Apr 57
24 Apr 57
6 May 57
6 Jun 57
6 Jun 57
6 Jun 57
7 Jul 57
7 Jul 57
15 Dec 57
23 Jan 58

23 Jan 58

Due date

14 Jun 23
24 Jun 18
2 Jul 20
4 Jul 18
5 Aug 20
5 Aug 18
20 Sep 23
7 Oct 15
29 Oct 18
17 Dec 20
14 Jan 22
24 Jan 24
17 Feb 19
13 Mar 24
10 Apr 24
10 Apr 19
24 Apr 22
6 May 24
6 Jun 24
6 Jun 24
6 Jun 21
7 Jul 26
7 Jul 22
15 Dec 19
23 Jan 21

23 Jan 25

Interest
rate per
year

3.78
3.655
3.85
3.76
3.94
3.72
4.52
3.19
3.795
4.03
4.16
4.275
3.59
3.985
4.00
3.53
3.80
3.81
3.98
3.98
3.74
4.00
3.835
2.598
2.60

2.88

Transferred

Unit : Million baht

Balance

as long-term
payable within
1 year

- 1,000.00
- 1,000.00
- 1,000.00
= 950.00
- 1,000.00
= 650.00
= 500.00
230.00 -
- 1,000.00
- 1,000.00
- 1,000.00
- 1,300.00
- 1,000.00
= 900.00
- 1,000.00
- 1,000.00
- 1,000.00
- 1,300.00
- 1,960.00
= 40.00
- 2,400.00
- 2,000.00
- 1,000.00
- 1,000.00
- 2,000.00

- 2,000.00

10,080.00 56,512.88
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5.18 niaulinyudsudu sznausos

NUE : RIULIN

2558 2557
Gutlsziuuaztumdseiufaniinay 35.38 35.52
Rudlseiudnynuazdunasugiinme 143.69 135.76
Ausurndu 9.51 10.22
Rusinan 11.33 24.46
Ruiuaosminsaigufvg 2.82 3.10
soauiauliva iy 202.73 209.06

Q

5.19 @UAUYUAINMTILLTANA ugunindRlFumsanasusEadasniesdinis Saenunn 1 AAAN 2557 AU 184.94
Frunm FAAeNIIAN A1 0.31 Auun lusuauiiiaunindidenanmiisminsesnantinduda s1uau 174.55 druunn
Fatfufinsensdneanantiydiuiuannsiusian aavdedunindfilasunsain o 30 Auenau 2558 41uUan 10,08 A1ULM
(ANMENELVRT 5.8)
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5.15 Deferred revenue as of 30 September 2015 has changes as follows:

Unit : Million baht

Brought forward as of 1 Oct. 2014 449.36
Plus donated assets 0.59

449.95
Deduction for depreciation 102.43
Carried forward as of 30 Sep. 2015 347.52

5.16 Estimated long term liability as of 30 September 2015 amounting to 4,248.92 million baht was the employee pension fund.
The BMTA set up such fund for pension payment to employee who was terminated according to the prescribed criteria stipulating in the
BMTA’s regulations No. 47, Subject : Pension Payment and its amendment. The BMTA paid contribution of 12 % of employee’s salary to
the Employee Pension Fund at the end of every month and it is realized as expense in profit and loss statement. At the end of period, the
contribution to Employee Pension Fund was paid as much as obligation which realized as expense in profit and loss statement. The interest
occurred from the Employee Pension Fund was realized as income in the financial statement as of 30 September 2015.

5.17 Employees benefits obligation

Benefits after termination of employment - the BMTA has the burden to pay for the benefits after termination of employment
according to the labor law. The BMTA considered such compensation money as a benefits project for employee after resignation.

Mathematical insurance principles used for its estimation.

- Employee benefits calculating from individual employee compensation when he/she retires at the age of 60

- Using the salary rate from last month (in the retirement year) equal to the highest salary rate of the current position

- Reducing rate, using the government bond yield in the market for calculation,

Change in current value of employee benefits obligation

Unit : Million baht

2015 2014
Employees benefits obligation as of 30 Sept 14 1,459.05 1,458.65
Employees benefits for year 2015 149.53 130.88
Pay back employees benefits for year 2015 (144.22) (130.48)
Employees benefits obligation as of 30 Sept 15 1,464.36 1,459.05

5.18 Other non-current liability consist of

Unit : Million baht

2015 2014
Employee guarantee 35.38 35.52
Contract guarantee & accident fund 143.69 135.76
Other deposits 9.51 10.22
Deposit 11.33 24.46
Advance accident receivable 2.82 3.10
Total non-current liability 202.73 209.06

’ ..
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520 7els A wmiLTaugadui 30 Mugneu 2558 dszneusan
5.20.1 sglaannsiausn

NUE : RIULIN

2558 2557
meldanmsswnihesaralagans 3,247.90 3,186.83
i’wﬂiﬁﬁiﬂmﬂmﬂﬁﬁumiz 3,109.85 3,179.27
selpainnisanminatingheu 15.63 13.56
el Fannnisdmiredagles 126.00 123.17
daulleANlALaNTITINUTNNG 27.29 39.06
AULLNANLAEANTTOLNALAN 22.46 23.72
FauLLNANlALENTIOVNGA 4 (SluTat) 8.66 8.90
AruutiaAnlaeansTng 80.25 61.08
seldanmmnesslirniasinnsuazsowmgidn - 0.09
snelsannnislidnsomsn Ay 43.97 13.45
sausalaannsliuanisg 6,682.01 6,649.13

5202 ell@au

NUE : RIULIN

2558 2557
eleAUTuRAG AN 49.23 301.48
meldmenidesy 15.07 7.40
elsdauaniu 3.73 3.71
selsanmslianalason 83.58 88.58
sglsannsanedanuazagio 5.21 6.58
selsannisiuLiana 102.99 101.07
selgau 194.30 26.64
sonellFan 454.11 535.46
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5.19 Capital surplus from donation is an asset which the BMTA originally received since the organization was established. The
beginning balance as of 1 October 2013 was 184.94 million baht, and deducting depreciation of 0.31 million baht. A total amount of
depreciated asset wouth 174.55 million baht has also been removed from the account and noted as such. The remaining balance of
donated asset as of 30 September 2015 was 10.08 million baht (according to Note 5.8).

5.20 Income as of year ended 30 September 2015, consists of

5.20.1 Income from bus operation

Unit : Million baht

2015 2014
Income from ticket sale 3,247.90 3,186.83
Income from fare (government subsidy) 3,109.85 3,179.27
Income from monthly pass sale 15.63 13.56
Income from coupon ticket sale 126.00 12317
Share from fare of private joint bus 27.29 39.06
Share from fare of minibus 22.46 23.72
Share from fare type 4 (shuttles in Sois) 8.66 8.90
Share from fare of air-conditioned van 80.25 61.08
Income from ticket sold to private joint bus & minibus - 0.09
Income from bus rental 43.97 13.45
Total income from giving service 6,682.01 6,649.13

5.20.2 Other incomes

Unit : Million baht

2015 2014
Fine revenue 49.23 301.48
Interest income 15.07 7.40
Discount receivable income 3.73 3.71
Income from advertisement copyright 83.58 88.58
Income from material and durable goods sale 5.21 6.58
Income from Donations 102.99 101.07
Others 194.30 26.64
Total other incomes 45411 535.46

’ ..
g Te9nusEanil 2558
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3,230.33
629.03
101.17

2,140.03

133.96
85.83
99.17
64.58

0.56
88.15
23.16

6,595.97
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“U9E : AIULIN

2558
Aldanaluns
dan1inga ERTY
42.73 3,273.06
5.42 634.45
0.61 101.78
- 2,140.03
26.98 26.98
1,225.05 1225.05
150.38 150.38
51.41 51.41
- 133.96
- 85.83
- 99.17
- 64.58
- 0.56
34.38 122.53
- 23.16
1,536.96 8,132.93

2557

3,262.84
632.36
88.50
2,424.89
35.76
1,225.10
106.62
52.00
137.94
83.95
97.35
63.24
1.30
137.42
2517

8,373.44
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5.21 Expenditure as of year ended 30 September 2014, consist of

5.21.1Bus operation expenditure

Salary & fringe benefit

Employee welfare, pension & provident fund
Retirement benet & compensation

Fuel, gas and lubricants

BMTA old buses maintenance cost
Contract for service of BMTA buses
Contract for service of air conditioned buses using NGV
Bus over running fine

bus rental

Toll way fee

Depreciation

Insurance

Damages

Fine for overdue debt

Other expenses

Total service cost

’ ..
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2015

expenditure

Bus operation Maintenance

3,230.33
629.03
101.17

2,140.03

133.96
85.83
99.17
64.58

0.56
88.15
23.16

6,595.97

42.73
5.42
0.61

26.98

1,225.05
150.38

51.41

34.38

1,536.96

Unit :

Total
3,273.06
634.45
101.78
2,140.03
26.98
1225.05
150.38
51.41
133.96
85.83
99.17
64.58
0.56
122.53
23.16

8,132.93

Million baht

2014

3,262.84
632.36
88.50
2,424.89
35.76
1,225.10
106.62
52.00
137.94
83.95
97.35
63.24
1.30
137.42
2517

8,373.44
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343.43
81.06
15.89

5.74
1.75
2.13
3.44
0.82
(5.206)
9.61
24.69
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511.61
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6.682.01
926.41
454.11

8,062.53

8,132.94
1,720.74
0.17
2,999.08
12,852.93

(4,790.40)
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NUE : RIULIN

2558 2557
fUNUY 598
Tua
304.39 976.25 982.64
79.20 237.00 226.27
16.73 47.75 41.99
2.18 2.18 2.78
6.82 74.96 80.81
2.52 4.63 4.06
2.35 5.47 6.09
6.01 31.19 32.54
115.33 16.25 13.03
118.23 112.97 (8.53)
0.52 13.50 46.36
6.65 42 .41 4416
60.61 155.07 188.39
621.54 1,720.74 1,660.59
wi2g : AULM
2557 N (am)
AMUIUNY Fasaz
6,649.13 32.88 0.49
613.66 312.75 50.96
535.46 (81.35) (15.19)
7,798.25 264.28 3.39
8,373.44 (240.50) (2.87)
1,660.59 60.15 3.62
60.45 (60.28) 99.72
2,900.68 98.40 3.39
12,995.16 (142.23) (1.09)
(5,196.91) 406.51 7.82
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5.21.2 Administrative and general expense

Salary & fringe benefit

Employee welfare, pension & provident fund
Retirement benefit & compensation
Board of Directors’ allowance
Land rental

Computer rental and service

Fuel, gas and lubricants

Utility cost

Training & study visit expense
Doubtful debts

Bad debts

Depreciation cost

Other expenses

Total administrative & general expenses

5.22 BMTA Prot and loss statement as of year ended 30 September 2015, summary as follows :

Revenue
Revenue from bus operation
Revenue from public service subsidy
Others

Total revenue

expense
Bus operation overhead
Administration overhead
others
Financial cost

Total expense

Total loss for the year

» (142 ]
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Bus operation
division

328.43

76.75

15.13

63.51
0.36
0).ee)

21.74
0.10
3.37

11.07

66.14

587.59

Zone office

343.43
81.05
15.89

5.74
1.75
2.13
3.44
0.82
(5.26)
9.61
24.69
28.32

511.61

2015

6,682.01
926.41
454.11

8,062.53

8,132.94
1,720.74
0.17
2,999.08
12,852.93

(4,790.40)

2015

Head ofifce

304.39
79.20
16.73

2.18
6.82
2.52
2.35
6.01
15.33
118.23
0.52
6.65
60.61

621.54

2014

6,649.13
613.66
535.46

7,798.25

8,373.44
1,660.59
60.45
2,900.68
12,995.16

(5,196.91)

Unit : Million baht

Total

976.25
237.00
47.75
2.18
74.96
4.63
5.47
31.19
16.25
112.97
13.50
42.41
155.07

1,720.74

2014

982.64
226.27
41.99
2.78
80.81
4.06
6.09
32.54
13.08
(8.53)
46.36
4416
188.39

1,660.59

Unit : Million baht

Increase (decrease)

amount

32.88
312.75
(81.35)

264.28

(240.50)
60.15
(60.28)
98.40
(142.23)
406.51

%

0.49
50.96
(15.19)

3.39

(2.87)
3.62
(99.72)
3.39
(1.09)
(7.82)
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In the accounting year ending 30 September 2015 the BMTA’s net loss decreased 406.51 million baht, or 7.82 % mainly due
to public service subsidy, a budget the government allocated in compensation for the organization’s loss from public service provision.
6. Obligations

As of 30 September 2015, the BMTA had land leasing contract obligations between the BMTA and other private and state
enterprises for using such premises as offices, bus garages and bus deploying centers totaling 21 places with a total amount of 6.14
million baht/month, divided as follows,

10 bus parking lots and deploying centers
4 office buildings
7 places for BMTA free of use

7. Possible liability

7.1 There are 47 cases which the BMTA as the plaintiff brought to various court against its litigant, total amounting to 731.41
million baht. It is under the consideration at the Supreme Court.

7.2 There are 173 cases which the BMTA is the defendant, total amounting to 2,891.74 million baht. The cases are under the
consideration at the Court of First Instance, the Court of Appeal and the Supreme Court, as follows :

the Court of First Instance, 102 cases, amounting to 2,138.61 million baht
the Court of Appeal, 48 cases, amounting to 259.19 million baht
the Supreme Court, 23 cases, amounting to  493.94 million baht

8. Incidents after the financial statement date

8.1 The government Savings Bank in the amount of 2,300.00 million baht on 1 October 2015 to pay for due interest, fuel and
contract service

8.2 The Bangkok Bank in the amount of 8,167.50 million baht on October 2015 to pay for due principle.

’
g Te9nusEanil 2558



|a/dtneau
Zone/Osrice

anunaulug
Head Orrice ~

wansLAugnd 1
Bus Operation Zone 1

wAnsLAugad 2
Bus Operation Zone 2

@wANTAuIaN 3
Bus Operation Zone 3

wansAuzan 4
Bus Operation Zone 4

wAnsAugad 5
Bus Operation Zone 5

waAnLAugnd 6
Bus Operation Zone 6

wANIAUION |
Bus Operation Zone 7

wansLAugnd 8
Bus Operation Zone 8

amunfoeoAMsyudousasuNSoINW
Location of Bangkok Mass Transit Authority

amuﬁﬁfq
Location

31 0. 4mussTn vaarang Ny,

1
%8%2Watthanatham Rd., Huai Khwang Bangkok

ANALETU LY NN,

113 Bhaholyothm Rd., Bangkhen Bangkok

8/192-198 a.aqtaenu 9 n.aaugEH ws

Auueng lweauunen iy, 10230
8/192-198 Soi Suan Siam 9. Suan Siam Rd.
Kannayao District, Bangkok 10230

100 1.8 n.un9un-AsIA ALUNALAD B.UNaNA
a,ayn31lsanns 10540 (wnn 1neun

100 Village 8, Ban na rad Rd., Bangkaew
Subdistrict Bang Phli District

Samut Prakan Province 10540

148 0.4UNIINEN LINANBIUAL IAARBILAE

. 10110
148 Sunthon Kosa Rd., Khlongi Toei
Khioog Toei District, Bangkok 10110

66/19 a4 g.wszsa 2 1.94 wageuansi
ALY

8 nyai, 10150
66/19 Vilage 4, Rama2 Rd Soi 94 Samae Dam
Bangkhunthean District, Barigkok 10150

51 1.2 w1539 a.anuwsu a.unsan 713210
51 Vilage 2 Rai King. Sampran District,
Nakhon Pathom Province 73210

8213 1.3 . waﬁ n Faundiuas m.uneindas
2,138 4,UUN

11000
8273 Vlage 3 Soi Tha |t Rattanathibet Rd.,
Bangrak Noit Muang District. Nonthaburi 11000

8/192 198 aausenn 9 n.aauasny Auuneng

31, 10230
8/192 198 Suan Siam 9, Suan Siam Rd.,
Kannayao District, Bangkok 10230

fenIfAUIILNGUIINLENIT
Private Joint Bus Operation D%nanment

1 0. Amusssy viagwane nna, 10320

131 Watthanatham Rd., Hual Khwang
Bangkok 10320

Tnsdni
Telephone

02256 0339
02246 0741-4

02249 3638
unng 0 2249 4263

02249 4025
ulng 0 22%9 4033
wind 0 2294 4248
02247 6497
unind 0 2247 6497

03438 8999
unlng 0 3438 8999

03438 899
0 2413 0655
02413 1164

02
02594
V\ln'n 0 2594 339

0259
02
02 5
0 2594 3306
[
02
02
02

o4
594 3306 sia 19

nila.
Bus Oper.

afiusn
Garage

1 i [ Bang%khen
23 5s@n | Rangs

2 877UANG m§/ Thammasat
sau(mu) / Total (buses)

1 fua3 [ Minburi
2 aauaeny / Suan siam
3 aauaena / Suan Siam

sau(iu) / Total (buses)

1 unsnen | Praksa
2 vhinaswid / Crocodie Farm
3 Lnn egFl

sau(aw) /Total (buses)

anaaae | Khlong Toei
anquszing / Sathupradit
3 wszas 9 / Rama 9
sau(du) / Total (buses)

wazilszuns [ Phiapradaeng
sasiind [ Tharnt WIp
waxsn [ Samae D
sau(m) / Total (buses)

woro—

‘159 / Rai king
NNTNUNAEE
Phutthamonthon 2

3 WNENUNAAS 2
Phutthamonthon 2
sau(Au) / Total (buses)

PO

1 vindg / Tha It
1natines / Bangbuathong

unzaun / Nakhon In
vindg [ Tha It

wro

sau(i) / Total (buses)

wuain 2 [ Mochit 2
vuadn 2 [ Mochit 2
aauaena /Suan Siam
sau(m) / Total (buses)

woro—

ﬁ]LL@WJWNiUNWE@UiDTQN’UN’W@‘L‘VID.I
responsible for joint  hig bus
ALAANTURATALIONUIE

responsible for minibus
mmeqmuwmﬂn@mmmﬂmmmﬂ
responsible for air condlitioned yan
ﬂLLﬂﬂQ’WNTUWﬁ]‘D@UiDTQN‘D@ﬂ ‘VINQ@4
fesponsible for shuttle in Soi (category 4)

we/dtineu
Zone/Otfice

ANUIUTD
No. of bus

132
242

10
384

164
90

9%

356

135
166
417

104
104

109
317

104
57

72
127

LEUNNINN9LALTD
Bus routes

95,107,129,543,543 1/543 kor
29:34,39.95'1/95 kor, 185,510,520,
sy e

18 1&uwmna / routes

26,197,96,519,514,131,143
60,71,517,168

11,22,93,206,501,502,525,526
19 v&uwna / routes

25,102,145
142 508,511,536

2,2345,206 1o /air-con 206
11 wdumna / Toutes

4,13,47,72,136,195
1,62,67,77,180
12,137,179
15 v&uwnna / routes
20,82,1/2,138/air-con138,
5 15,710 i
68,76,105,111 110.140/ ai-con140,1a.141/
ar-con14l
14 v&unna [ routes

84, 8844ﬂ/84 kor,189,556,1/a.84/ai-
42 80n/80 kor 91n/91 kor 165, 720
1J8,. 19/ai-con79,1/e,80/ar-conB0
7.7nlTkor 1011 e 91/ar-con9l, 515

18 1&uwnna / routes

18,32,11e.166/ai- con166 203,751
1341Ja.516/ai-con516,

5063114
53/65,66,7097
1Je.505/ar-con505

16 v&uwna / routes

516 24};19
36n/36k0r 73ﬁ/73k0r 156,178,191
14 v&umna [ routes
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